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sri Adichunchanagiri shikshana trust
Adichunchanagiri Institute of Technology
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DEPARTMENT Of HRD

All students are hercby informed that training program will commence from 9th august to 1°
September 2021 In this regard, all are informed to attend the training without fail.

Venue: BGS seminar hall
Reporting Timing: 9 AM
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SlNo  |USN Mame Gender | Branch

1 |4AI18CS101 |SHREYA GIRISH Female | CSE
2 |4ai18cv037 |Dharshans Male  |Civil

3 SAITREEDLZ |0 BHOOMIEA Female |[EEE

4 AAILBCVD09 | Amith v Male Civil

5 |4AII6FE0G2 [USHAK H Female |EEE |

6 |4ai18is023 |Kishan Gs Male  [1sE |

7 |an118Eco87 |Rakshitha v G Female |FCE |

8 4a3i18me022 |Hemanth sn Male Mech

9 4AI18C5063 |Nischitha,R Female |CSE

10 4A118CS002 [AIKYA M H Female |CSE

11 AAITOCVALL [POOIA M Fernale | Civil

12 AAITBECI2T | ANUPRIYA C.A Female |ECE

13 AAILECS0R3 | RIva Fermale |CSE

14 4AI1EIS019 | lyothiR Female |ISE

15 AAILVCS007 | AKSHATHAR.S Female |CSE

16 AAILEECOGEG | Nithin Javagal Male ECE

17 AAILIMEALE | RUDRAMUNI 5 Mlale Mech

18 AAILBECLID [Swasthik R Gowda Miale ECE

19 AAILBCS093 | SANNIDHI Ft"iT!EIJE C5E

20 AAILECVOSE | SHANMUKH MEGALUR Miale Civil
__21 SAIIBCSO70 [POOIA KM Female |CSE

22 AAILBECLOT |SUPRIYA K Female |ECE

23 GAIIBCS015 [BHOOMIKA Female |CSE

24 AAILBCS073 | Prajwal 5 Moudgalya Maie C5E
| 25 AAIT9MEADD | MAHAMNTESH SHASTR| Mlale Mech

26 AAITBCS100 |SHRAVYAD S Female |CSE

27 AAILEI5064 | IAGATH IS Male I5E

28 42i19cs109  |Soundarya mk Female |CSE

29 AAI1LEMEDSE [ SANTHOSH KUMAR E Male Miech

30 4AI18IS050 |Shreya stanik.D Female |ISE

Nl JAILBCVO2E |CHANDANAB S Female | Civil

32 AAITECVD43 | GAGANASHREE K IDARANMAMN Female | Civil

33 4AI18IS058 | Supritha H H Female |I15E

34 4AIT8C5009 |N R ARUN KUMAR Mlale C5E

35 AAITEEEDTY | JAYASHREE AS Fermmale |EEE

36 AAITBCS5129 |AKASHB S Male C5E

37 AAILBECDA0 |HEMANTH KUMAR 5 N hlale ECE ]

38 AAIBECOTS [PRANANT K Fernale |ECE
_39 JAILBCS110 |SriHari W U MWale C5E

an AAITECS104 | SHRIYA. K. H Fermale | CSE

41 4AI18I5039 |RachanaCs Female |ISE

42 AAILEMED32 | Mohammad Adeeh Male Mech

43 AAILBECI12 | TEIASWINIG S Fernale  |ECE

44 A4ail8ec015 |Bharath H J Male ECE

45 4AILEIS028 | MUSKAN Female |ISF =i

16 |4AI1BEEOOS | ANKITHA S Female |[EE







a7 AAILBIS049 | SHIVARAIE C Male |5E
a8 AAITBCS089 | SAGARIEA B 5 Fermale |CSE
49 AAILEIZOST | Suchitra NS Fernale | ISE
50 4AILEMEDZE [ KRUSHIE DM Wale Mech
L1 4A119CV4A14 | Savitha km Female | Civil
52 AAITR15034 | PRAGATHI KY Fermale |ISE
53 A4ail8ec027 |Deepthi N E |Female |ECE
54 AAITECS05T | SAMIKSHA MADIVAL IFemaIe CSE
55 AAITARAFA00 | Alcash & M fale Wech
56 AAILBIZ007 | BHAVAMA R Fernale  |ISE
57 AAINEBCE051 [Meghashree. B Fermale |CSE
28 AAITEECOTS | Prasidh B Shetty hlale ECE
59 AAITEIS0AT | SAKSHLY Female [ISE
&0 AAITECS014 | BHAVANA BN Female |CSE
ol AAITEMEDIS | NIKHIL GOWDA B M hale Mech
62 |4AI1BIS026 |MANOLU [Male  [ISE
&3 AAITBIS059 |SUSHMA BH FE.']'|31E I5E
G4 AAILBCS103 | SHRIVATHSA B W | Male C5E
G5 AMLECS007 |ANKITHA AP Fernale |CSE
[517] AAITEECOZ0 |BHOOMIKA J Female |ECE
o7 AAITBECO30 | DIVYASHREE R P Female |ECE
1) Aail8is027  |MEGHA D MW Female |I5E
69 AAITBCS0TE | FRAGNA SUDHIR Female |CSE
0 AAITBCS112 |SUKITH A5 Male CsE
71l AAINBECOAS | KIRAN KUMAR S 1K Male ECE
72 AALBECOTO | PAVAN GOWDA ALY Miale ECE
73 AAILEECTTT |Tanuja sc Female |ECE
74 AAILECS056 | Namitha GD Fernale | CSE
75 AAI1BC5107 |SNEHABL Fermmale |CSE
76 AAI1RI5024 | Kruthika M.P Female |ISE
77 AAITBMEDSD | SAGAR HU Male Mech
78 AAITBCS01E [CHAITRA B L Female |C5E
79 4:5\-.118(35':!69 FHALGUN| SHARASCHANDRA Female | CSE
&0 AMILBECOL1 |ARPITHA T D Female |ECE
81 4AILEIS066 | KAVANA K Female |ISE
82 [4AI18ECO31 |FARHATH FIZA _|Female |ECE
g3 AAITBECII9 |MIDY A, S Female |ECE
B4 AAI1815009 | BHOOMIKA R Female |ISE
a5 AAIIBCS02G | DEERIKA G Femzle |C5E
a6 AAITRIS0LT  |HEMA HY Femzale |ISC
a7 AAILBCS061 | Misarpa Mayak Female |CSE
B2H AAITBCSTTE | THANYA Fernale |CSE
89 4A119C5402 | Ganashree ¢ j Female  |CSE
a0 AAILBC5028 | DHANUSHEEE, V.L Fermale |CSE
a1 AMAIL9ECA00 |Chandana K & Fernale  |ECE
92 AMIEECOGd | NIKITHA GB Fermale |ECE







93 AAITEECI0E | Sushma Hg Fernale |ECE
94 AAINTECVIZ0 | YASHWANTH K Male Civil
95 |4ailBec021 |Bhoomika.1) Female | ECE
96 |4A118I5018 |layalakshmi V' R Female  |ISE
97 AAITEMEDSS | PARTHA SARATHI YS Male rech
L) AAITOMEAZ2T [ Varun K M Male Mech
a9 AALECS02] | CHANDANA K P Fermmale |CSE
100 AAITEC5114 | SUSHMA B P Female [|CSE
_1(]1 AAITSMEADT [LIKITH RN MWla e M?Ch
102 AAITEMEDZ ] |HEMANTH H ) Mlale Mech
103 AAINLBCS0A0 [LATHAT ) Fermale |CSE
104 AAI9CSA10 [SWAThID Fernale |CSE
105 AATEECO4T |HIMNA FATHIRA Fermale |ECE
106 |4AI18MEOT3 |Vinaya Bm Male  |Mech
107 AAI1BIS053 |SMEHA 5 HEGDE Female |ISE
108 AAI19ME4Z0 | SANDELPA G Male hech
109 4AILBECO3E |HARSHITHAD Female |ECE
110 AAINBCS5121 |Varun R Hebbar Male 5k
111 [a&118cs011 |AvESHA SHABNAM Fermale |Cse |
112 AAITEECTLD IVIDYA S Female |ECE
113 AAIL9MEAZL | SHASHANK B P Male Maech
114 AAILSC5409 | SHREYAS M J Male C5E
115 AAITECS062 | NISCHALB ) Male C5E
116 AAITEEEDLE | JAHMANI K) Fermale |EEE
117 4AI11R15006 |[BHARATH 5 Ml e I5E
118 4AITBECOOT | AMSHA BS Female |ECE
119 AAILEECOO2 [ADITHE S MAIYA Fernale |ECE
120 JAILEIS045 | SAMPREETHA V KADAGALNAD Fernale |I5E
121 |4ailBmedl8 |Girish Mc Mala Mech
123 JAITBECING | SUMMAIYA FATHIMA Female |ECE
123 AAITBECDAS | KAVYA S Female |ECE
124 4411815032 [POOIACC Female |ISE
125 AAINLBCVADE | CHANDAMN H.K [".-'1;1!:-_' Civil
126 ABNECCTIE |WATHSALA G Fernale |ECE |
127 AAI1EBIS065  |ANUSHA SN Fermale | ISE
128 4AITBMED2S |KIRAN A E hlale Mech |
129 AAITBCE020 | CHANDAN VY SHET Male C5E
130 AAILECCOS5 | SAHANA H.B Fermnale |ECE
131 4AILEI5015 | GIRISH GOWDA O K Mvlale ISE
132 [4AI18MEOT2 [VEENA RN Fermale |Mech
133 AAI1BC501T |BRUMNDHA K p Female |CSE
134 AAITBCS005 [AMNANTHAKUMAR MV Male C5E
135 AAITBECTOY |SUVEEN R Mae ECE
136 AAILBECO24 [ CHAMNDAM KM Male ECE
137 AAITBECOSS | SAHITHYAEL Fermale |ECE
138 AMLECS052 | MOHITH MNH Male C5E
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139 AAITRECODE |AMUSHAH E Female |ECE |
140 AAITBECDEG |Rakshitha DP Female |ECE |
141 AAIT9MEADZ | Avinash Alban Fernandis Male Mech
142 AAITBCS127 | SHASHAMEK DEEKSHITH B B Mala C5E

143 AAITEEED3E | SAHANAHL = Female |EEE

144 AAILECVA3E [DARSHITHA TR Female | Civil

145 AAITECY0AT |HARSHITHA BL Fernale |Ciwil |
146 AAITRC5116 |TEIAS J SHETTY Male JCSE B
147 AAITSCYALE |SUPRIYA K Female | Civil

148 AAITBECOB0 | PRIYA VARSHINI C5 FFernaIe ECE

143 AAITBECOSE [ MEGHANAG P Female |ECE

150 AAILEISOE0 | TANMAYA M Fermale |I5E

151 AAITBCS043 | PMANIKA KESHARWANI Female |CSE

152 AATEMEDGS | SUCHITH. 5 Male Mech
153 AAITECVO1] | ARAVIND 5 Male Civil .
154 AAITBCE5055 |MAGASHREEH D Female |CSE

155 AAITRECD32 |FIZA Fermale |ECE

156 4AITBCS102 | SHRIMAN A S Male C5E

157 AAITBECOOS | ANVITHA SHEKAR C Female |ECE

158 AAILBECI00 | SHARANSWARY.B.N, Mae  |ECE |
159 AAILECS067 |MIVEDITA G HEGDE Fernale |CSE

160 4AI1BECI1A [THAMPITHAY S Female  [ECE

161 ARITBECOGE [MIKITHA B.L Fermale |ECE

162 AAITERISO0E | BHOOMIKA CSHETTY Female |ISE

163 AAILRECOZS | CHAMDAMNA AN Female |ECE

164 AAITBISO36  |PRIVANEA K SHETTY Female |ISE

165 AAITBECOBE | RAKSHITHA R Female  |ECE

166 AAILEECO94 [sahana MH Female |ECE

167 AAI1BECO22 |BINDUSHREE R Female |ECE

168 AAITEECILE | TEJASWINI NA Fermale |ECE

169 4AITRISOLE |H 5 DARSHIMI Female |ISE

170 AAI1BMEDSE | SHASHANK SHETTY B § Male Mech
171 AAITBEC106 |Supritha kL Female |ECE

172 AAI1RIS921 | KAVYA ME Female |ISE

173 AAILBEEDDY |Amulya O M Fernale |EEE

174 AAILECSD50 | MEGHAMA K5 Fermale |CSE

175 4411815040  |Rohan C Male ISE

176 AAI1BECOLT |NITHYA G Female |ECE

177 AAI1BCS076 | PRUTHVISHREE S K Female |CSE

178 [4AILBCS049 | MANSI DUTT KS Female |CSE

179 AAITBCS053 | MONIICA M Fermzle  |CSE

180  |4AILECS090 | Sambram Gowda 5 M Male CSE

181 AMTBECOD3 | AISHWARYA R Female  |ECE

182 JAITBC5105 | SINCHANAS Fernale | CSE

183 AAITBCE11S | 5USHMA K Female |CSE

184 AA11BIS003 | AMULYA CIN Female  |I5E







185 |4AI18EC047 |KRUTHIKA N S Female |ECE
1865 |4AILGCS001 |Advith A Male  |CSE
187 JAI1IBC5085 | ROMIYA TARANLM Female |CSE
122 44811805012 B SAQLEN PASHA [mate CSE
189 4AI1BCS039 | LALITHYA MS Female |C5E
190 AAILECS00G | ANANYA K N Foemale | CSE
191 AMI1815044 | SAMPOORMA HS Female  [I5F
192 AAILELECOT2 |POCIA HC Fermale |ECE
193 AAITEMEQDE | AMANYA 15 Female |Mech
194 AAITECVD2T [CHETAN RA{;_H.&F‘PA KESARABRHAVI Ma '_r.-:'_ Civil
195 |4AI18CS035 |JEEVAN GK Male | CSE
196 AAILTMEDSE | Madam vp Ptale _I‘_-.-]eu:h
197 AAITEIS012 | CHINMAYILLS Female |I5E
198 AAI1EECO5S MEH"IEL‘: C FEl_'lj_;IE ECE
199 AMLEEES419 |Marshitha FE_rr.aIE EEE
200 AAMILECS0TS | Pruthvik A Chikkatur Male C5E
201 AAITRCE092 |SANGEETHA W W Female |CSE
202 AAITRCE059 | SHIVAMNICM Female |CSE
203 AAITSECADE |SURYAH Male ECE
204 AAITBEEDZ24 |LOHITH AS Mlale EEE
205 AAILEMEDSZ [ SAJTH J Mlala tech
208 AM11LBECOTS | Privanka SO Female |ECE
207 |4AIBEEO31 |Manda kumar Male ECE
208 AAITBCS036 | JUVERLA IRAM Female |CSE
209 Aail9medl9 |Sachin Bellanakeri Male _I'\ﬂg{;h
210 |4AI19ECA0B |SACHINS P |mate |ece
211 |4AI1BCS022 |Chandana K § Female | CSE
212 AAILBECLLS [VARNITHA G 5 Fernale |ECE
213 AAILEISD13 | DEEKSHA ) Female |ISE
214 AAILEMEDLY | BHARATH W R Mlale Mech
215 AAILECS071 | POOJA M Fermale |CSE
216 AAITREED43 |SHRUMNGA K 5 Female  |EEE
217 AAITREEDZ2 [Keerthana D Female |EEE
218 AAITBEEQAD |Shalini tl Female |EEE
2149 AAITBCSOTE |RACHANA MC Female |CSE
220 AAILECS0TY | RAMYA R K Female | CSE
221 [4AILEEC122 [YAMUNA B M Fermale |ECE
222 AANTEBEED3S | PAVAN R AMBLKAR Mlale EEE
223 AAITBISO55 |SOUJANYABS Female |ISE
224 AAITBIS001 |ABHISHIB M Female |ISE
225 AAITHCS058 |Niharika TS Fernale |CSE
220 AAITEMEDGS | SUHAS K 5 Mot e Mech_
227 AALECS0AS | MANIUNATH C C Mialc C5E
228 JAILBCVOED | MANCIA M P | Male Ciwil
229 AMILECS016 |BHOOMIKA R Fermale | CSE
230 AAILEIS03S | PRAPTHID Fermala  |ISE







231 4A11815014  [ESHWARI B Y Female |ISE ]
232 4411815051 [SHUBHA. C. C Femazle |ISE
233 AAITBCSD9 | SATHVIE A K Wlale 5k
234 I4.-'1".|18MED?6 VIVEK SHENODY Mlale Mech
235 AAILECVOEZ [Maohammad Mustafa Male Civil
236 |4AI1BISDS? |SHWETHALR Female |ISE
| 237 |4AI1BCVDE4 |MOHSIN ALl Male | Civil
238 4AILECS008 [ ARIUN RAM KS Miale CS5E
239_ AAINECS900 [NISCHITH G Mlale CSE
240 [4AI18ME014 | Bhavana GS Female | Mech
241 AAILBECORS |Moor Zeba Female |ECE
243 JAITBCS030 | Ganesh Karthik HG Male C5E
__243 AAI1RIS0A6  [SANIAMNA GINGADE Female [ISE
__}'144 AAILBIS0E3  [Vidhathri C W Temale |ISE
245  |AAILBECO44 |Kavana v Female  |ECE
246 dAITBECORT [RAMISHREE C.0 Female |ECE
247 AAITRCS0ES |PAVITHRAH B Female |CSE
248 A5 TBECOGE |MIVETHITHAA S Fermale |ECE
244 AAITBCS5082 |HEETH PRADEEP Fernale |CSE
250 4AITBCS029 | Divya S Mayak Female |CSE
251 4AI1BECDES |Rajeev sg Maie ECE
252 AAILEIS022  [Keerthi S E Male ISE
253 AAILBECO28 |Dhanush 5 Male ECE
254 |4AI18MEQ45 | POORMACHANDRU H K Male  |Mech
255 AAI1IBEEDD2 | AMRUTHAH S Female | EEE
250 JAITBCS130 |DEVIEATR Fermale | CSE
257 4AIT7EED2] |Manoj HM Mlale EEE
258 AAILENMEDEZ | SLUBRAMANYA I 5 hlale Mech
259 AAITBEEDOL |Akash HD Male EEE
260 AAITEMEDIZ | MOHAMMAD TAHA MOHIYUDDIMN Male Mach
261 4AI19MEAZT | Thyagaraj sm Male Mech
262 AAITECVATI | PRAIWAL SR Male Ciwil
263 AAILECVO2S [CHANDAMNABH Fer__nale Civil
264 |4AIISEEAQT |NIMRA female |FEE |
265 AAITAMEAI0 [VARUN Y Mlare hach
266 JAILBCVO2L |Bhoomika A N Fernale | Civil
267 AAI1BCS5080 | RANIINI Fermale |CSE
268 SAITRCS054 | NAGARASHMI K Female |CSC
269 JAIT9EE4D0] |BHAVAMNA TS Female |EEE
270 4AILEMEDS] | 54l ESHWARC S Miale Mlech
271 AA1BMEODTE | Yashwanth H Y Male Mech
272 JAILOEEA09 |Sandhya 1D Fermale |EEE
273 AAITECYLLA | VINAY B M Male Civil
274 AAILEIS042 | Sakshi AD Female |ISE
275 AAITBCVOER [ MISHWANTH I N Mlale Civil
276 A4AITRCS003 | AISHWARYA S F-i:"II'IiJ‘E {C5E
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277 AAITBC5113 |Sumanth § CSE
278 |4AI17CS0A6 |LASYA M C Fernale | CSE
270 AAILBIS0ETY | SHARADHI AS Female |ISE
280 AAILBCVODT [Akshatha MK Fr.-:m_;_]!r.' Civil
281 4.-'".IISEE03EI MURALI MOHAN 1 fWlale EEE
282 AAILEMEDSS | SANIL KS Mlzle hMech
283 |4AI18EE0S6 |Vikas K. N Male  |EEE
284 AAILECVD40 | FIDA AROGC) Fermala | Civil
285 AAI1ECS081 [RAMITHA P Female |CSE
286 4AITBEED2Y |MEGHANA N S Farmale |EEF
| 287 A4ai1Bevlls  |Vindya B ) Ferrale | Civil
288 4AI1BCS086 | Roshan b haie C5E
__EEE‘ JAILBIS054 | SOMNIKA M SHETTY Fer]"lall:! ISE
290 4AITBEEQDY [Anusha B Y Female |EEE
291 AAILBCS064 | MISHA, Farmale |CSE
292 AAILEBC5025 | Deeksha HS Fermale  |CSE
293 AAITRISOSE | SOWAIY AW FerTla!E ISE ]
294 AAILBCSO2Y | DEEPIKA KV Fermnale |CSE
295 4811805074 [PRATHEEKSHA G & Female | CSE
296 4411815033 | Pracheth Gowda Male ISE
297 AAILTOMEA2E | THEIAS MG Male Mech
298 4AITEMEDST | SATHWIK T R Male Mech
299 4AITECS108 [SOMIA FATHIMA Female [CSE
300 JAILOEEANZ | CHAMNDANAP Female |EEE
01 AAIT8CEODS [ARSHIYA C Y Female |FFE
anz AAITOMEAD | DWW AKARA W N EE Mech
303 AAITECVO01 |ADRUSHYA K M Fermale | Civil
304 AAIT8I5031 | NUMAN AHMED hlale ISE
305  |AAILECS095 |Shakira Banu U B Female | CSE
306 AAITBECOSS |Megha MY Female |ECE
07 AAITBCS004 | AMAR. B M _rmm CSE
308 AAILBELOS2 | Thanmai M5 Famale |EEE
309 AAITBCS023 |Darshan L C Male CSE
310 4AI1BECOIG |GURU PRASAD B Male ECE
311 AAILBCVOST | Kotreshsb Male Ciwil
a1z 4AI18I5029 |MNANDINIC N Female |ISE
313 AAILEEEDLD |ATHMIKA K.C GOWDA Female |EEE
314 4ailBEE053 |Thrinethra p.c Female |EEE
315 AAITEMEDSE | SANJAY M & Pl 'e Mech
316 4A119C5406 | PRAGATHI CS Female |CsE
17 ABNBECOTS |ASHWINB S MWlale ECE
318 AAITEECOR2 [ MNIKHILH S hale ECE
319 AAILBECL2S |Yashwvanth sh Male ECE
320 [4AITBECO43 |Kadambari kK Female |ECE
321 AAILBEEQ3Y |RANGANATHA M Male EEE
322 4AI1BEED21 |Kavya gy Female |EEE







323 AAIT9MESST [YASHWANTH K | - IMaIe Miech

3I24 AAITBECLI21 |VISHMUDEY R GOWDA Miale ECE ==

325 |4AIIBECD52 |MANOJH M ' Male  |ECE

326 AANEECOS] [ MANASA S Female  |ECE

327 4AI1BEEDLT | GEETHANJALIR ) Female |EEE

328 AAITEMEDET | SUMANTHA U P Ma e Mech

325 AAI18C5024 |DEEKSHA C M GOWDA Fernole | CSE |

330 |4AILBMEOG4 |SUDARSHAN GN Male  |Mech

331 4AILECVO20 [ BHAVAMA HY Fernale | Civil

332 [4AI8CVLLS |VUETHA K Femnale | Civi

133 JAILEMED3L | MOHAMMED ZUBAIR SHARIFF hlale Mech

334 |4AI18MEOGE |SUNIL R Male  |Moch
335 Aaf18ecl3s | Govindaraj ds Malw ECE

336 AAILEMEDAS | RAKSHATH M SHETTY M?!r‘ Miech

137 4A11EMEDSS [ BANIAY M L Male Mech

338 AAILBISOEZ  [WARSHA MG Fermale |ISE

339 4AI18EED1] |CHAITHRABS Fr.-:rT_l,'f'_I? EEE

340 4AILECVIOE | Sunil Mlale Civil

341 |4AILEMEDLE | Darshan A N Male Mech

342 AAITEIS004 | ANUSHA C5 Fermale  |ISE 2

143 4AITBC5045 |Manoj Kumar B G Mlale CSE

344 4ail8ecll3 | DAKSHATH HP Male EEE

345 AAILSCVAN0 | KAVERL A Female | Civil N

346 AAILEISO3E | Punarvasu kn Male ISE

347 4AILEIS010  |BHOOMIEASR Fernale |ISE

348 AAITECS032 |HARISH B CHOUDHARY Malo CSE

345 AAI1715033  [MEGHAMNA K.R Female |1SE

350 |4AI1BEEOSO |SWATHIST Female |EEE

35l AAILECEDGd | SINCHANA DEV D Femzle |[EEE

352 AAITEBEEDZD | MAMATHA I Fermnale |EEE

153 AAITSMEALA | Pramod B ) Male Mech

354 44117 MEDAS | MANCI S N Mlale Mech |

355 AAITEMEDAG [ BAJATH M.G hlale Mech

aab AALECS403 [LOHITH K R Male C5E

EEY) AAI1ECS0RD | NIREEKSHA M.P Female | CSE ]

358 AAITEBECOTI | PRAKEUTHI URS C P Female |ECE

359 4A1TT715005 |ANUCR Female |ISE

360 AAITOMES LD | Mano) B P Mlale Mech

361  [4AILBCVOE2 |Ruchitha GS Female | Civil

362 AAI1TBEED4AE [SUIAN MY Male EEE

363 AAILECVOLE |BHARATH KUMAR BS Mala Civil

64 AAITBCVOS9T7 | SEEMA N M Fernale |Ciwvil |

165 AAITBCVOET | SAHANA M Fermale | Civil

366 AAITBCS033 |HARSHAK P Male C5E

367 AAILBEEDZS | MADAN RA) GOWDA Mlale EEE

368 [4ai18med06 |karthik M Male hech







364 AA117CW1LT | ANOOP K1 Male Civil
370 .ﬁl.ﬁ.IlBECﬂ-‘lE HIFPARAGI MURAGESH SIDARAY Male FCE
371 |4ai18cv083 |Sachin Male Civil
3v2 AAI1IBCVILL | Varun Arya . Male Civil
373 |AAILBCSI06 |SINCHANA V M Female | CSE
374 AAILECVOS0 [SANDHYASS Female  |Civil
375 AAILBCVILY | VINUSHA . C Female | Civil
376 AAILECVORT | MIRAMIAN & M Male Civil
377 AAILECE013 | BAVIN KOYA Male C5E
378 AAILEMEDSY | SHRAVAN B 5 Male Mech
379 AAITBCVI0N3 |SMNEHAER.G Ferrale | Civil
380 AAITEBEED3T | MNIKHIL Kb Male EEE
381 AAI18C5119 |UDAYAKUMAR MAHADEVAYYA RESHMI | Male C5E
182 AAITEECORS |RARSHITH KLUMAR 1M Male ECE
383 AAITRECO34 |Ganesh SR flale ECE |
384 AAI1BCS048 | MAMNOI TR Male C5E
385 AAITREEDS] |Sveda tarannum F?_m_a_!f__ EEE
386 4A11BCVOS3 [ IYOTHI AR o Jhemale | Civil
387 AAITBMEDAT | Rajesh O C Male Mech
3E8 AAILBECOTE | PRIYAMNEA H A Fermale  |ECE
388 AAILBCVOTO | Pooja N Fernale Ciwil
390 AMLIBEEDAT | SUHAMA PARVEEN |\Fermale  |EEE
391 AAI1TBECO99 |SHARAN SHETTY. DL R EMHI_:-_- ECE
392 AAI1BCS0G65 | MISHA BS IIIFu.'1.r1'|r|[r.- C5E
303 4A1L8MEDDS | AMOOP PATEL CWM Male Mech
304 AAILBECOLE |Bhavana 1 P Fernale |ECE
395 Jai18ec018 |BhavanaT.P. Female |ECE
396 AA1LEMEDTO | ZAINUL ABEDIN Male Mech
397 A811EMED36 | MudduRanjan C 5 Male Mech
358 AAI19EE4LL | YASHAMANTH.B.H Male EEE
399 AAITREED23 [Kushal s r Male [CE
400 4AI1BMEDTT | Ujwal Male Mech
401 AAITRMEDLD | BENAKESHA GB Male Mech
402 AAITBECO2D |DILEER KUMAR H C Male ECE
403 AAITE9Med01 [Arenkumar Mlale Mech
404 AAITBMEDOZ | AKARSH R Male | Mech
405 Aail7mel26 |Faisal ahamed Male | Mech
406 AAITRBECOOG |AMBUTHA M5 Female IEICE |
407 AAITRECOST |Mamra Sharfain Female |CCE
408 AAISNES2S | THARESH K C Male Mech
409 4AILBMED30 [ Manoj d Male Mech
410 AAITBECOLZ |Arpitha V Female |ECE
411 AA119EC401 | JEEVAN P URS Male ECE
412 AAI18me027 [KUSHALT B Male fech
413 AAI1BECO49 | LAVANYA K) Female |ECE
414 AAI1BECOS3 |MEGHAGR |Female |ECE







415 AAITEECOT1 | Pooja BE Female |ECE
416 AAITBMEDTS | Harsha ¥ W | Mlale Miech
417 |AAITBECO90 |RAMITHA K M Fernale |ECE
418 AAITEMED2Y | Mano).B.H Male Mech
419 AAITEMEDLS |Chethan, A, 5 Male Mech
420 dailBeclle |[VMarshiniV R Female |ECE
421 AAIT9ZE404 |KIRANST fiale ECLC
4232 AAITBCVI0Y |Sushma M Fernale | Civil
423 AAITHECD3Y |HEMALATHA W Female  |ECE
424 |4ai18ec050 |Lavanya Ls |female |ECE
425 AAITGEEDZS |G, VIDYASHREE il-cmu!n EEE
426 AAITBCVOO3 |AISHWARYA B M Female | Civil .
427 Aail8cs037  |KARTHIE GOWDA H L Mala C5E
428  |4AI1BECO33 |Kunjan Bhargav Gajjar Male ECE
429 AAITBCYESS |MNaveen Gowda K.P | Male Civil .
430 AAITBCYI23 | Akshay H K TI'-.-']ai»a Cavil
431 AAILBECDDZ |ROMITHAR Fermale |ECE
432 AAILBECDA9 [SUSHANTH L fiale EEE
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Dr. C.T. JAYADEVA
Pringipal—""" B.E,M.Tecl.Ph.D

Adichurchanagin Institute of Technology
CHIKKAMAGALURU-377108 _ .
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LT-P21-RPT-AIT CONFIDENTIAL

This report contains a number of features 1o enhance student learming:

% Putting the Pieces Together boxes: The five core elements identified previously in defining a
class are used as a structure for evaluating group effectiveness.

%+ Skills grounded in a solid research base: The best advice for student skills enhancement is drawn
from industry research and theory, which has identified the most effective processes and results for
group interaction.

Thus the skills presented and suggested in the report are research based.

Armed with specific principles, procedures, and feedback techniques, AIT can make more informed
choices about how to help their students. This report includes the training philosophy that was a
foundation for PRAGNY AN, syllabus examples for the training course, methods of obtaining feedback
from studentsabout the course and their learning experiences and expectations.
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Technology, favors PRAGNY AN a lot in having videos online for the sessions that students have learned.
Videos and trainer interaction online, helps the candidate get in touch with experts constantly even afler
the traiming classes are over. Online evaluations will help in understanding students” responsibility factor
which will in turn help students to get in touch with the trainers for doubts and clarifications. A powerful
research team constantly working on industry requirements, helps to set the training and evaluations in a
very vivid manner and constant check on Quality ensures the gaps are bridged.

During the process, star performers are identified extensively. These star performers are the ones who have
performed excellently well in the sessions. These candidates™ parents are contacted over thephone and
giving them the good news about their wards, This, indeed improved students’ motivation and was
visually seen that the students started participating and performing exemplify well in thetraining
SCssIons.

All said and Done, PRAGNYAN is a process to expericnce realily and engineering student mustSavor
iL
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LT-P21-RPT-ALT CONFIDENTIAL

Sclect the right blend of delivery options: The training cxperts of ZESTCH, come up with various
delivery options for a prescribed course. E-learning is the proven method to provide just-in-time training
and accessible resources for performance update even alter the training program is over. L&D department
of ZESTECH is crucial in these aspects

Consider internal versus external options: External consultants or custom-built materials may be more
cost-cfieetive i the long run if employed early on in the training process that we have. Their expertise and
insight can close a performance gap quicker than an internal or off-the-shelf-training solution.
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L1-P21-RPT-AIT

CONFIDENTIAL

3.1. MODULES COVERED IFOR 3gp SEM ENGINEERING STUDENTS OF

AIT
Count Quantitative and Reasoning Aptitude Verbal and Logical Aptitude
1 Simple Equations and Ages Parts of Speech - |
2 Averages Parts of Speech - 11
3 Syllogisms Parts of Speech - 11

Count m&w
1 Advanced Speaking
2 Turn Coat - An opinion Based Speaking
3 Creation - An Engineer's Style
4 Knowing and Achieving Goals
5 Soft Skills Mela
6 Stream Evolution

3.2. MODULES COVERED FOR 5™ SEM ENGINEERING STUDENTS OF

AIT
Count Quantitative and Reasoning Aptitude Verbal and Logical Aptitude
1 Percentage Tenses -1
2z Profit & Loss Tenses -1
3 Time & Work Tenses -111
4 Time, Speed & Distance
5 Set Theory
Count Soft Skills
1 Idea Generation - An Engineer's Need
. Creativity and Decision Making

3 Communication

Soft Skills Mela - Full Body

4 Tech Savy
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ZT-P21-RPT-AIT

CONFIDENTIAL

Module name

Set Theory R Domain | Reasoning Aptitude

Module Description

The module explains the concepts on Set Theory using the basic notations of the
sets. Venn diagram concepts are to be taught to the students to represent the data in
the easier way and concept of maxima and minima will be taught to the students
to represent, analyses and understand the data in the easier way.

Module Objective The students should understand the basic notations and represent the data.

Module Ouicome Students will skillfully predict the representation of data with respeet to people and
objects based on the conditions offered in a question. They will apply deduction
skills along with analytical skills by referring to conditions,

Reference hooks HQuantum CAT” by Sarvesh K Varma,

MQuantitative Aptitude for CAT™ by Arun Sharma,
“Objective Arithmetic” by Rajesh Varma

No of Hours

2 hours

3.4. MODULES DESCRIPTION -3 SEMESTER

Module name Averages Domain | Quantitative Aptitude

Module Description The module explains the concepts averages and the methods of finding the averages
and the logic behind finding the solutions with the concept of weighted average.
Basics of statistics with mean, median and mode will be taught to the students

Module Objective The students should understand the basic statistics and the data representation

Module Outcome

Students will skilfully predict the representation of data with respect to people and
objects based on the conditions offered in a question, They will apply deduction
skills along with analytical skills by referring to conditions.

Reference books “Quantum CAT™ by Sarvesh K Varma.
Quantitative Aptitude for CAT” by Arun Sharma.
No of Hours 2 hours
Module name Simple Equations and Ages Domain | Quantitative Aptitude

Module Description The module explains the concepts of solving an equation with the concept of
variables and constants and method of solving the equations by reading and
analyzing the questions, solving quadratic equations is also taught.

Module Objective The students should understand the basic statistics and the data representation

Module Outcome

Students will skilfully predict the representation of data with respect to people and
objects based on the conditions offered in a question. They will apply deduction
skills along with analytical skills by referring to conditions.

Reference books

“Quantum CAT" by Sarvesh K Varma.
“Quantitative Aptitude for CAT" by Arun Sharma.

No of Hours

2 hours
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LT-I21-RPT-AIT

CONFIDENTIAL

Module Outcome

To see higher ratio and higher proportion of apt application tenses in student’s
writlen and oral communication.

Reference books

“English Grammar in Use”™ by Murphy.
“Grammar for IELTS™ by Hopkins

No of Hours

2 hours

3.7. MODULES DESCRIPTION -3" SEMESTER

Module name

Turn coat - An opinion based speaking | Domain | Soft Skills

Maodule Description

The module teaches introduces them to opinion based speaking and what it means
and how to do an impromptu using templates. It also teaches them simple and
complex steps on how to do a speaking presentation and the tools that a required
to develop that skill. Encourage students to come up on stageand present or
discuss in a group for a topic and speak against the same topichy changing the
decisions. To ensure they have a partial know-how on presentation the students
will be asked to deliver an extempore facing the

audience,

Module Objective

To allow students to express themselves more fluently and confidently on the
lines of being professional and they would be taught on how to take sides and
give their best.

Maodule Outcome

Students will be able to notice the improvements that they have showeased than
compared to their previous presentations.

Mo of Hours

2

Module name

Creation - An Engineer’s choice | Domain | Sofi Skills

Module Description

This module focus on the creativity and emphasize the creativity in the students
by asking them to perform the given task by thinking out of the box.

Maodule Objective

Learn effective creativity techniques to solve a case study

Module Outcome Students will think out of the box to solve a problem
No of Hours 2
Module name Advance Speaking | Domain | Sofi Skills

Module Description

The module teaches introduces them to speaking and what it means and how to
do an impromptu using templates. It also teaches them simple and complex
steps on how to do a speaking presentation and the tools that a required to develop
that skill. Encourage students to come up on stage and present or discuss in a
group for a topic and speak against the same topic by changing the decisions. To
ensure they have a partial know-how on presentation the students

will be asked to deliver an extempore facing the audience.

Module Objective

To allow students to express themselves more fluently and confidently on the
lines of being professional and they would be taught on how to take sides and
give their best.

Module Qutcome

Students will be able to notice the improvements that they have showcased than
compared to their previous presentations.

No of Hours

2
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LZT-P21-RPT-AIT

CONFIDENTIAL

4.1. MODULE COMPLETION REPORT-SEMESTER ANALYSIS

5th Semester

Aptitude = Verbal = Softskills

3rd Semester

CAptitude = Verbal = Seftskills
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5.1 AIT- OVERALL ATTENDANCE ANALYSIS - 54 SEMESTER

BRANCH WISE - ATTENDANCE
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i BGSIT- BRANCH WISE LIMIT- ANALYSIS
CSE/SE “A” CSE/ISE “B”
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5.3. AlT- OVERALL ATTENDANCE ANALYSIS- 3rp SEMESTER

BRANCH WISE - ATTENDANCE
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6. EVALUATIONS —STUDENT PERFORMANCE TRACKING

Lvaluations form a prime part in PRAGNY AN process. What is the need to train if the growth is not
measured? It is always advisable and recommended to have a track on the path that the students are lead
to. ZESTECH strongly believes in the fact that il the path is not tracked or 1l the path leads to a wrong,
undesired direction then corrective measures are to be taken to alter it and bring the course right on
target. Nevertheless, the module structure, design and delivery 1s not a flaw. But the growth measurement
becomes an inevitable part in the PRAGNY AN process.

Measurement and evaluation of learning had its effect on the students. Feedback 1s essential for ZESTECH
to know how the students of BGS Institute of Technology arc progressing, and evaluation is crucial to the
leamner’s confidence too, There were excellent differences in the improvement of the students. The locus
towards students” skill set improvement never stopped. Students can be switched off the whole idea of
learning and development very quickly if they receive only negative critical test results. Always look for
positives in negative results. Encourage and support - don't eriticize without adding some positives, and
certainly never focus on failure, or that's just what you'll produce. This is a much overlooked Factor i all
sorts of cvaluation and testing, and since this element is not typically included within evaluation and
asscssment tools the point is emphasized point loud and clear here. ZESTECII overcame this long back by
constantly seeking help from the Training & Placement Department of ATT to getit cleared once the gap
is identified. The results and student development started to become an imperative part of AIT.

There are multiple Session Wise evaluations happened this yvear. The evaluation syllabus 15 prepared at
regular intervals. The session wise evaluations at the end of every Quantitative Aptitude and Verbal
Aptitude Sessions. The day wise evaluations happen at the end of the day with the previous day’s syllabus
as the evaluation modules.
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= PRAGNYAN'21-TRAINER FEEDBACK ANALYSIS

“Feedback s the breakfast of Champions ™

It is incvitable to bring about a change in the students” learning path. Only by improving the standards of
training this can be achieved. The training standards are nevertheless improved by upgrading the modules
for the training program. This confirms the realization only with the help of student feedback about the
tramers and their views towards the module and the program.

T.l. FEEDBACK ANALYSIS

The analysis portrayed below gives a detailed outlook of trainers” overall feedback percentage with respect
to number of students surveyed. These are objective positioning right from understanding the concepts till
usage of the same in their career.

Chart: Cq4.

Trainers Overall Feedback- Feedback Analysis
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Chart: Cra.

QUESTION WISE ANALYSIS
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S8, DIFFICULTIES FACED BY STUDENTS

* Students fell that knowledgeable trainers have 1o be assigned since the trainer change issue was a
challenge for the students to gel adopted to the new trainer.

e Students fell more sessions of aptitude would help them to understand the concepls and to solve
more questions,

e Students found it challenging to take the session wise assessment cvery Quantitative and Verbal
Aptitude Sessions,

e The classroom seating arrangements were of some challenge in selting up group exercises for
learning

e More practice evaluation is a challenge for the students to pet on to competitive mode, Zlearn
will help the students come out ol that challenge having many assessments online.

* The awareness o computer based test is nil among the students and gives a lot of difficully when
they reach the placement process, this again is averted when the students start using Zlcarn
cffectively.

e A comprehensive doubt clearing sessions could have helped the students give more clarity and
seriousness aboul their career, this did not happen as the students had certain culiural programs
during the weekend and also the fact that they have to leave for their college bus,

9. ISSUES FACED BY THE TRAINERS

| This semester had absentees in case of both 5" and 3%, this lead the trainers to feel
mecompleteness of the program.

| Na proper information to students was given regarding the batch or trainer change

1| Strategy to bring students to realign is not taken to enhance student placement record

10.ZESTECH INITIATIVES

A. ZLearn: The E- learning tool by ZESTECI makes the process of conducting tests hassle free and
provide students with instant results, During PRAGNYAN students utilized our tool to practice Q & A’'s
for vanious placement drives/mock drives, and also made use of this tool during Practise test and Mock
Tests. This also creates multiple platforms for the students to learn cffectively.

B. Social Media Interaction: We at ZESTECH wanted Lo share information regarding latest tech trends
and vanous information with respect to companies, so we decided to share this mfo in our official
ZESTECH Facebook page so that the reach is very high, we also conducted few contests to keep students
active and make use ol social networking in a productive way.

C. Parent Calling: An amazing initiative to bring across a change in student mindset. The star performers
are identified in every session. The details are procured and the respective parents arc calledto inform the
same. This has evolved to a performance increase during the PRAGNY AN sessions.

D. R& 1 Report: The ZR&T has come up with a comprehensive report which throws light on campus
challenges in making the students industry ready. The report is so intense that it clearly shows the
shortcomings from the students, campus as well as general behavioral issues both the sides. It is a
constructive report which will enhance the campuses to formulate strategies towards student enhancement,
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LT-P21-RPT-AIT CONFIDENTIAL

11. PARENT INTERACTION — A DYNAMIC INITIATIVE

Why Is Parental Calling Initiated?

It is always important to encourage students to do better and work harder so that they excel in whatever they
are doing and are motivated to keep doing well. We feel appreciating students is the best way to encourage
them, This was one of the many reasons parental calling was introduced in the vear 2016,

How Is If Done?

Two students are selected as the top performers of the class in every class conducted in all the campuses.
Their detals 1.e, name, semester, branch and their parent’s number 1s noted down and maintained in a
dedicated document. The trainer or a representative from ZESTECH calls the parent and acknowledges their
kid’s response and involvement in the class. The parents are told to contact the HR department of the college
in case of queries in future.

What Happens?

There is a very good chance that the students will try extra hard to do better when they know that they arc
bemg recogmized. Also, along with recognition in a class of 60, when their parents are called and informed
about their progress, they are also being acknowledged about it at home. There is always a scnse ol pride
when your parents are appreciating you for your good work. This way the students stay motivated and their
interest level never diminishes,

The parents feel that they are part of their child’s college life and growth when they are informed about
their progress. Since, placement training classes are being conducted so as to help the students improve their
tcchnical skills along with their overall personality to build a successful career; the parents are reassured
regarding their child’s progress and future when we call them.

I Am Professional Badges

We at ZESTECH want every student recognized and appreciated for the effort they put and want the students
to be determmed to achieve more. The top performers selected are handed over °1 am professional badges in
the class with a round of applausc from all the students, The students are also asked to wear the badge to all
the classes henceforth so that they are constantly reminded of what they are capable of and are motivated to
stay on the same track.

Impact on Students

The impact this whole process has on the students is quite huge. The students are more confident and assured.
The trainers also have told us that the students also open up and start being interactive in the class and don't
hesitate to ask questions. This kind of encouragement can go a long way in boosting the confidence of the
students and help them participate better in the sessions.
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12. ACTION PLAN FOR UPCOMING PRAGNYAN

1. Seriousness towards assessment and to ensure more assessments happen the upcoming program

2. Disciplinary actions would be taken when the students don’t follow the code of conduct laid by
Training & Placement department

3. Making the classes more interesting by using audio and visual aid.

4. To conduct communication class, where the focus would be mainly on improving verbal ability
ol students,

5. MNew modules which deals with the overall development of the students in all domains

6. Integrating verbal and sofi skills in the next Semester so that the development of the student is
quick and be gauged easily.

7. More emphasis on technical sessions will happen during the upcoming semester

8. More interaction with HOD s and stafl members’ has to be mitiated

9. Defaulters with regard to dress code, non-bringing of Janus books will be tracked daily to curb
that existence

10. Defaulters with regard 1o absenteeism will be tracked to curb the same in luture

11. ZESTECH team of experts have come up with a series of Company Specific Training online
which will be live from the coming semester

12. A designated Process Manager for BGSIT was appointed from this semester and continue the
same for the upcoming semester too!

13. RESPONSIBILITIES OF TRAINERS

1. The whole team has put in efforts io make the training a success

2. Trainers were provided with checklist, with many components in it to do and to remind the
students in the class.

3. A designated Process Manager from the training team was appointed to help run the training
successiully.

4. CCT (Client Communication team) played an important role in communicating with the client.
Any changes in the schedule was informed beforchand.

5. Intense check on the attire was initiated

6. Interact with HODs to know the success of the ongoing training programme

7. Rapport building with the professors and 11OD’s was very crucial to know the campus better

8. Trainers shared the latest questions and information about placement to the students

9, Parent calling tracker was maintained, the best performer was appreciated. Parents of the students
were called and appreciated

10. Motivated students to perform better and to come out of their shell.

11. The seriousness of HR Internal Assessments musl be triggered by the trainers right from the first
day of Janus training.

ed
Lt




"DAJINMIE 0] AIOUT INET "[IAI[ UTBUDD
v 0] yuads pue dn du0d 0) 2jqE 212M SHUPNIS

TUIEads PUE SIEp

uonanpap 1:3::;3@[ 1) aaoadun
0} PoudIsap 2Iam SUoIssas Jujuren apmndy

201 01 ﬁlTIl[IDG U0 JUIPTIUGD JOU 2120 SJUIPME
2 A A i 2 Sl

S| S} 01
dn o sea Sjuapiis Fuowe uonanpag] (e80T

SUILLIEA] JO OPOL AGOJOUT2] 10
08 sjuapts ai) pad(oy wIed[Z Jo UDHINPOLU]

PAJILL Sa ATBO[OLLYDD) J52TL] UD SSaudIBmy

UOLPLLLIOJ U 210U U 0] m'Em
paday uonouny agpapsous] ey woly pedy
"sse10 ) Ues Ao asojaq sdwwaddey juaamo
inoge yeads 01 2AEIIUT UE Y001 JaUIeL ],
LD U NND 01 pasotdu ysIjaug
e Furyeads po [2a3] 1ag) 125 SIWAPWIS A,
T T R L 8 S L R I T L

PRI Adaa
SEM SITE]JR TUDLIND U0 AFPALMOUY STUAPNIE

M) B 0] PRIDLIsSal
sea snduwes ur ysiduy w Supjeads sjuapnig
B e e e e

Aljeuotssajoud Swissaap jo
aourpodun S Inoge PAULIOJUT 213 SIUPNIS

apoa
SSUP (TH 21 SULMO(0] 10U 21am $1uapn)y

dousaxd eipaw [R1208 11 Aok

0} papels atam uonpaduiod pue sazzib fuepy
s e ‘

PANIWI A1aa sEM sUapms Jo aduasaud [roog

i
2UOZ LIOJUIOD JIDL] JO JUI0D
Aty dioty 01 S52[2 11 SINTANAE PajaNpUo)
=

':sred;:-u.ma
0] JURAN[AT AT3A 2024 SIUIPIS I} JO 150

BUIIRA [ 150 ]

DUIUIeL [ -a4]

SISVUTVNY DNINIVIIL LSOd ANV




15.STUDENTS FEEDBACK TOWARDS TRAINING

“The quaniitative apittude sessions helped to learn a lot of concepts in a very few davs, The assessments after the
sewsion helped us to understand where we stand.”
i3

“Placement trainers conduct a lot of activities for us to learn and it is very good. 1 love it when the same happens
next semesier also. "
BT

“More of these sessions are needed for us to learn a lot and implement the same.”

-- MECH

SUMMARY

Overall, Janus learning events were well received by students who rated the experience as either good or
excellent. The majority of participants reported an increased awareness in the modules they have learn,
The evaluation process. which looked at students reaction, students learning, knowledge transfer and
training impact, identified a number of improvements needed in order to better achicve stated objectives,
These improvements refer to the training design, sustainability, and training focus.

Re-design current training material to ensurc that clear and specific objectives guide the process, that a
multi-year plan with realistic manageable goals are included in the training curriculum and that follow up
support 1s provided throughout the training process.

Students appreciated the helpfulness and the delivery style of the trainers. Role plays and group discussions
were found to be most useful to their learning as well. The training was effective inimproving the student’s
knowledge and awarcness. From the feedback of the students, the training faciliies/materials need to be
improved (training room, course materials). And the students wouldappreciate if they could have more
real-lifc examples and role plavs during the training.

Having the opportunity o apply new skills mattered during the training period. Students reported being
better able to apply what they learned had significantly higher gains, as well as higher levels of
improvement in their performance. Learners who realized higher gains in motivation and engagement and
future orentation reported higher levels of improvement in therr performance.

We would like to thank all the people who helped us to finish the training program successfully.

Lw
Dr. C.T/ JAYADEVA ~

P{iﬂwﬂ.rﬂ.'l'r -."}:.,Ph.-[il-_.

—Adichunchanagiri Institute of Technolog
CHIKKAMAGALURU-577102
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ZT-P2I-RPT-AIT CONFIDENTIAL

ACKNOWLEDGEMENT

We are very enchanted and enraptured to thank everyone who made his‘her Contributions in their different
ways has made this possible. Sincere gratitude is hereby extended to the following people who never ceased
in helping PRAGNYAN-2021 to get accomplished successfully in helping the students of BGSIT this
year. Thanks to God for the wisdom and perseverance that has gotten bestowed upon us during our
presence in the PRAGNYAN program. We do belicve that *Industry never goes unfruitful,” Thanks
to all those who helped us achieve this.

We would like to profoundly thank Sri Sri Sri Nirmalanandanatha Maha Swamiji, President of
Adichunchanagiri Sikshana Trust for giving us this opportunity to work with BGSIT and extend a platform
to ensure transformation of students in terms of skill and overall personal.

The support, guidance, advice as well as pain-staking effort by the Training & Placement Department,
BGSIT and Mr., Siddhartha Manager - 1IR is greatly appreciaied. Indeed, without his guidance. we
wouldnot be able Lo put this together. Thank you so much.

We would like to express our gratitude to Dr. B, K Narendra, Principal, and BGSIT for his useful
comments, remarks and engagement throughout the process of Training Program.

We would hike to express our sincere thanks to Dr. Anandraju M B, Director -HRD, BGSIT for his
useful comments, remarks and engagement throughout the process of Janus Training Program.

Furthermore, we would like to express our gratitude 1o all the HODs for their support during our training
programs.

Spccial heartfelt thanks to Mrs. Veena Basavraj, Director — Finance, ZESTECH for their constant
wholehearted support, guidance and inspiration throughout the training period both by keeping it
harmonious and help putting pieces together. We willbe grateful forever for your commitment, dedication
and devotion,

We would like to thank all the team members for the efforts they have put in during the training period iy
greatly appreciated.
We would Iike to thank all the IT team members for the efforts they have put in during the training period

(Online Support) is greatly appreciated.

Last but not the least, we at ZESTECH also extend our gratitude to the students who were cordially
suppertive till the end of the PRAGNY AN training program.

/ZESTECH
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LT-P21-RPT-AIT CONFIDENTIAL

This report contains a number of features to enhance student learning;

% Putting the Pieces Together boxes: The five core elements identified previously in defining a
class are used as a structure for evaluating group effectivencss,

% Skills grounded in a solid research base: The best advice for student skills enhancement is drawn

from industry research and theory, which has identified the most effective processes and results for

group interaction.

Thus the skills presented and suggested in the report are rescarch-based,

Armed with specific principles. procedures, and feedback techniques, BGSIT can make more informed
choices about how to help its students. This report includes the training philosophy that was a foundation
for PRAGNY AN, syllabus examples for the training course. methods of obtaining feedback from students
about the course. and their learning experiences and expectations,
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LT-P21-RPT-AIT CONFIDENTIAL

Technology, favors PRAGNYAN a lot in having videos online for the sessions that students have learned,
Videos and trainer interaction online, helps the candidate get in touch with experts constantly even after
the training classes are over. Online evaluations will help in understanding students’ responsibility factor
which will in turn help students to get in touch with the trainers for doubts and clarifications, A powerlul
research team constantly working on industry requirements, helps to set the training and evaluations in a
very vivid manner and constant check on Quality ensures the gaps are bridged.

During the process, star performers are identified extensively. These star performers are the ones who have
performed excellently well in the sessions. These candidates™ parents arc contacted over the phone and
giving them the good news about their wards. This, indeed improved students’ motivation and was

visually seen that the students started participating and performing exemplify well in the training
SESS10NS,

All said and Done, PRAGNY AN is a process to cxperience reality and engineering student must Savor
it.
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ZT-P21-RPT-AIT CONFIDENTIAL

Select the right blend of delivery options: The training experts of ZESTCH, come up with various
dehvery options for a prescribed course. E-learning is the proven method to provide just-in-time training
and accessible resources for performance update even after the training program is over. L&D department
of ZESTECH is crucial in these aspects

Consider internal versus external options: External consultants or custom-built materials may be more
cost-effective in the long run if employed carly on in the training process that we have. Their experlise and
sight can close a performance gap quicker than an internal or off-the-shelf-training solution,
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LT-P21-RPT-AIT

CONFIDENTIAL

3.1. MODULES COVERED FOR 4" SEM ENGINEERING STUDENTS OF AIT

Count Wﬂv and Technical
1 Art of Introduction
2 Presentation Skills
3 Listening Skills
4 Body Language
5 Team Building
6 Written Communication
7 Grooming and Etiquette
8 Public Speaking
9 C Language

3.2. MODULES COVERED FOR 6% SEM ENGINEERING STUDENTS OF AIT

Count Quantitative and Reasoning Aptitude Verbal and Logical Aptitude
Alligations and Mixtures, Ratios and
1 Froportions Tech Vocabulary
2 Permutations Reading Comprehension
3 Combinations Logical Reading and Verbal ability
4 Probability Email and Letter Writing
5 Seating Arrangement
6 Clocks
Count Softskills

1

Decision Making and Career Guidance

Soft Skills Mela - Full Body
Communication
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LT-P2I-RPT-AIT CONFIDENTIAL

Module name | Passage/Essay Writing | Domain | Verbal Aptitude

Module Description The module explains the methods of writing the Essays that are subjective and
narrative and the same method of writing the passages.

Module Objective Encourages writing skills and enhances them.

Module Outcome Student will nat only learn to understand concepts accurately but also the correct
application of them.

Reference books “English Grammar in Use” by Murphy,

“Grammar for IELTS™ by Hopkins
™o of Hours 2 hours

Module name Turn coat - An opinion based speaking | Domain | Soft Skills

Module Description The module teaches introduces them to opinion based speaking and what it means
and how to do an impromptu using templates. It also teaches them simple and
complex steps on how to do a speaking presentation and the tools that a required
to develop that skill. Encourage students to come up on stageand present or
discuss in a group for a topic and speak against the same topicby changing the
decisions. To ensure they have a partial know-how on presentation the students
will be asked to deliver an extempore facing the

audience.

Module Objective To allow students to express themselves more fluently and confidently on the
lines of being professional and they would be taught on how to take sides and
give their best.

Module Outcome Students will be able to notice the improvements that they have showcased than
compared to their previous presentations,

Mo of Hours 2

Module name Creation - An Engineer’s choice | Domain | Soft Skills

Module Description This module focus on the creativity and emphasize the creativity in the students

by asking them to perform the given task by thinking out of the box.

Module Objective Learn effective creativity techniques to solve a case study

Module Outecome Students will think out of the box to solve a problem

No of Hours 2

Module name Advance Speaking | Domain | Soft Skills

Module Description The module teaches introduces them to speaking and what it means and how to

do an impromptu using templates, It also teaches them simple and complex
steps on how to do a speaking presentation and the tools that a required to develop
that skill. Encourage students to come up on stage and present or discuss in a
group for a topic and speak against the same topic by changing the decisions. To
ensure they have a partial know-how on presentation the students

will be asked to deliver an extempore facing the audience.

Module Objective To allow students to express themselves more fluently and confidently on the
lines of being professional and they would be taught on how to take sides and
give their best,
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LT-P21-RPT-AIT

CONFIDENTIAL

Module Outcome Students will be able to notice the imprm’ﬂlﬁénm in execution of the ideas.

No of Hours 2

Module name Creativity and Decision making | Domain | Soft Skills

Module Description This module focus on Mind Mapping Technique, Random Word Technigue
and Random Picture Technique and using all the tools to come to a conclusion.

Module Objective Learn the technique of Creating ideas and generating the same

Module Outcome

Students will be able to take the right decisions with decision making matrix

No of Hours

2
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5. ATTENDANCE ANALYSIS

AT, associated with Zestech for PRAGNYAN 21 is well aware about the importance of attendance. This
is done as ZLSTECH believes that any impact that we hope to achieve with regard to the modules, requires
consistency in atlending the classes.

Each module gets a dedicated time of about 120 minutes in AIT during PRAGNY AN 21 depending on the
doubts and the assessments time. These modules are curated after a lot of discussion and research into the
recrintment process. And the need to repeat modules (Aptitude and Verbal) in class is fell when we have
not been able to reach all 55-60 in a class. This again takes time and effort both on our and the college spart.,
This is why the importance of attendance is stressed as frequently as possible.

Apart from this. soft skills modules boost the confidence of students and help them participate better in
aptitude and verbal classes. They will interact without hesitation. So, all modules are equally important and
are designed to develop the overall personality of the students along with leaming.

PRAGNYAN'21 has been introduced to provide a foundation for the corporate entry where all the basics are
taught in a step-wise manner and the students are given time to understand concepts thoroughly. So, when
attendance dips for PRAGNYAN 21, it affects the fundamentals and the students might find it difficult to
adapt to corporate life.

There are doubts clearing sessions every day as well, where the students can clarify their doubts regarding
any module. This way there will be continuity mn the modules and learning is ensured.

The overall attendance analysis and day-wise attendance analysis is also shared in this report. This will help
us to create rigor among the team to improve attendance low-lying classes and therchy achieve student
cnhancement.

16
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6. PRAGNYAN'21- TRAINER FEEDBACK ANALYSIS

“Feedback is ihe breakfast of Champions™

It is inevitable to bring about a change in the students’ learning path. Only by improving the standards of
training this can be achieved. The training standards are nevertheless improved by upgrading the modules
for the training program. This confirms the realization only with the help of student feedback about the
trainers and their views towards the module and the program.

6.1 FEEDBACK ANALYSIS

The analysis portrayed below gives a detailed outlook of trainers’ overall feedback percentage with respect
to number of students surveyed. These are objective positioning right from understanding the concepts Ll
usage of the same in their career.

Chart: C,,.

Trainers Overall Feedback- Feedback Analysis

[
2
Average

w Nric] M Beriedd W Seied  mIeredd 0 Baripsh

Chart: C,..

QUESTION WISE ANALYSIS

Seriess
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— PR A CONFIDENTMb——

7. DIFFICULTIES FACED BY STUDENTS

Students felt that knowledgeable trainers have to be assigned since the trainer change issue was a

challenge for the students to get adopted to the new tramer.

* Students felt more sessions ol aptitude would help them to understand the concepts and to solve
more gueslions.

* Students found it challenging to take the session wise assessment every Quantitative and Verbal
Aptitude Sessions.

* The classroom sealing arrangements were ol some challenge in setling up group exercises for
learning

* More practice evaluation is a challenge for the students to get on to competitive mode. Zlearn
will help the students come out of that challenge having many assessments online,

*  The awareness of computer based test is nil among the students and gives a lot of difl ficulty when
they reach the placement process, this again is averted when the students start using Zlearn
cllectively.

* A comprehensive doubt clearing sessions could have helped the students give more clarily and

seriousness about their career, this did not happen as the students had certain cultural programs

during the weekend and also the fact that they have to leave for their college bus.

8. ISSUES FACED BY THE TRAINERS

This semester had absentees in case of both 5%and 3. this lead the trainers to foel
incompleteness of the program.

i

No proper information to students was given regarding the batch or trainer change
L1 Strategy to bring students to realign is not taken to enhance student placcment record

9. ZESTECH INITIATIVES

A. ZLearn: The E- learning tool by ZESTECH makes the process of conducting tests hassle free and
provide students with instant results, During PRAGNY AN students utilized our tool to practice Q & A's
for various placement drives/mock drives, and also made use of this tool during Practise test and Mock
Tests, This also creates multiple platforms for the students o learn effectively.

B. Social Media Interaction: We at ZESTECH wanted to share information regarding latest tech trends
and various information with respect to companies, so we decided to share this info in our official
ZESTECH Faccbook page so that the reach is very high, we also conducted few contests to keep students
active and make use of social networking in a productive way.

C. Parent Calling: An amazing initiative to bring across a change in student mindset. The star performers
are identilied m every session. The details are procured and the respective parents arc calledto inform the
same. This has evolved to a performance increase during the PRAGNY AN scssions.

D. R& I Report: The ZR&I has come up with a comprehensive report which throws light on campus
challenges in making the students industry ready. The report is so intense that it clearly shows the
shortcomings from the students, campus as well as general behavioral issues both the sides. Ti is a
constructive report which will enhance the campuses to formulate strategies towards student enhancement.
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LT-P21-RPT-ALT CONFIDENTIAL

10.PARENT INTERACTION — A DYNAMIC INITIATIVE

Why Is Parental Calling Initiated?

It is always important to encourage students to do better and work harder so that they excel in whatever they
are doing and are motivated to keep doing well. We feel appreciating students is the best way to encourage
them. This was one of the many rcasons parental calling was introduced in the year 2016.

How Is 1t Done?

Twao students are sclected as the top performers of the class in every class conducted in all the campuses.
Their details i.c. name, semester, branch and their parent’s number is noted down and maintained in a
dedicated document. The trainer or a representative from ZESTECH calls the parent and acknowledges their
kid’s response and involvement in the class. The parents are told to contact the HR department of the college
in case of queries n future,

What Happens?

There is a very good chance that the students will try extra hard to do better when they know that they are
being recognized. Also, along with recognition in a class of 60, when their parents are called and informed
about their progress, they are also being acknowledged about it at home. There is always a sense of pride
when your parents are appreciating you for your good work. This way the students stay motivated and their
mierest level never diminishes.

The parents feel that they are part of their child’s college life and growth when they are informed about
their progress. Simee, placement training classes are being conducted so as to help the students improve their
technical skills along with their overall personality to build a successful career: the parents are reassured
regarding their child’s progress and future when we call them.

I Am Professional Badges

Weat ZESTECH want every student recognized and appreciated for the effort they put and want the students
to be determined to achieve more. The top performers selected are handed over ‘1 am professional badges in
the class with a round of applausc from all the students. The students are also asked to wear the badee 1o all
the classes henceforth so that they are constantly reminded of what they are capable of and are motivated to
stay on the same track.

Impact on Students

The impact this whole process has on the students is quite huge. The students arc more confident and assured.
The trainers also have told us that the students also open up and start being interactive in the class and don’t
hesitate to ask questions. This kind ol encouragement can go a long way in boosting the confidence of the
students and help them participate better in the sessions.

29
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10. ACTION PLAN FOR UPCOMING PRAGNYAN

I. Seriousness towards assessment and to ensure more assessments happen the upeoming program

2. Disciplinary actions would be taken when the students don't follow the code of conduct laid by
Training & Placement department

3. Making the classes more interesting by using audio and visual aid.

4. To conduct communication class, where the focus would be mainly on improving verbal ability
of students.

5. New modules which deals with the overall development of the students in all domains

6. Integrating verbal and soft skills i the next Semester so that the development of the student is
quick and be gauged casily.

7. More emphasis on technical sessions will happen during the upcoming semester

8. More interaction with HOD's and staff members™ has to be initiated

9. Defaulters with regard to dress code, non-bringing of Janus books will be tracked daily (o curb
that existence

10. Defauliers with regard to absentecism will be tracked to curb the same in future

I1. ZESTECH team of experts have come up with a series of Company Specific Training online

which will be live from the comimg semester

A designated Process Manager for BGSIT was appointed from this semester and continue the

same for the upcoming semester too!

12

12.RESPONSIBILITIES OF TRAINERS

1. The whole team has put in efforis to make the training a success

2. Trainers were provided with checklist, with many components in it to do and to remind the
students in the class,

3. A designated Process Manager from the training team was appointed to help run the training
successfully.

4. CCT (Client Communication team) played an important role in communicating with the client,

Any changes in the schedule was informed beforchand.

Intense check on the attire was initiated

Interact with HOD s to know the success of the ongoing training programme

Rapport building with the professors and HOD's was very crucial to know the campus better

Tramers shared the latest questions and information about placement to the students

Parent calling tracker was maintained. the best performer was appreciated. Parents of the students

were called and appreciated

10. Motivated students to perform better and to come out of their shell.

11. The seriousness of HR Internal Assessments must be triggered by the trainers right from the irst
day of Janus traming.

o -1 & Lh
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LT-PXI-RPFT-AIT ' CONFIDENTTAT]

14.STUDENTS FEEDBACK TOWARDS TRAINING

“The guaniitative apiitude sessions helped to learn a lot of concepts in o very few davs. The assessmenis after the
session helped us to wndersiand where we stand. ™
- {5E

"Placement trainers conduct a lot of activities for us to learn and it is very good. [ love it when the same happens
nexd semesier also, "

~TFCE

“Maore of these sessions are needed for ws o fearn a lot and implement the same.”

- MBA

SUMMARY

Overall, Janus lcarning events were well received by students who rated the experience as either good or
excellent. The majority of participants reported an increased awareness in the modules they have learn.
The evaluation process, which looked at students reaction, students leaming. knowledpe transfer and
training impact, identificd a number of improvements needed in order to better achieve stated objectives.
These improvements refer to the traiming design, sustainability, and training focus.

Re-design current training material to ensure that clear and specific objectives guide the process, that a
multi-year plan with realistic manageable goals are included in the training curriculum and that follow up
support is provided throughout the training process.

Students appreciated the helpfulness and the delivery style ol the trainers. Role plays and group discussions
were found to be most useful to their learning as well. The training was effective in improving the
student’s knowledge and awareness. From the feedback of the students, the tramning facilities/materials
need Lo be improved (training room. course materials). And the students would appreciate if they could
have more real-life examples and role plays during the training.

Having the opportunily o apply new skills mattered during the training period. Students reported being
better able to apply what they learned had significantly higher gains, as well as higher levels of
improvement in their performance. Learners who realized higher gains in motivation and engagement and
future orientation reported higher levels of improvement in their performance.

We would like to thank all the people who helped us to finish the training program successfully.

AL arcreAvea
Dr. C.F. JAYADEVA _—

Principal _#M'Emerlt.,}’ll.ﬂ
_Adichuaehianagii Institule of Technolog
CHIKKAMAGALURU-577102
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ACKNOWLEDGEMENT

Sincere gratitude is hereby extended to the following people who never ceasedin helping JANUS to get
accomplished successfully in helping the students of AIT this year. Thanks to God for the wisdom and
perseverance that has gotten bestowed upon us during our presence inthe JANUS program. We do
believe that “Industry never goes unfruitful,” Thanks to all those who helped us achieve this,

We would like to profoundly thank Sri Sri Sri Nirmalanandanatha Mama Swamiji, President of
Adichunchanagivi Sikshana Trust for giving us this opportunity to work with AIT and extend a platformto
ensure transformation of students in terms of skill and overall personal.

The support, guidance, advice as well as pain-staking effort by the Training & Placement Department,
AlT and Mr. Siddharth Gowda, Manager - HR is greatly appreciated. Tndeed, without his guidance, we
wouldnot be able to put this together. Thank you so much.

We would like to express our gratitude to Dr, C.T Jayadeva, Principal, and AIT for his useful comments,
remarks and engagement throughout the process of Janus Training Program.

We would like to express our sincere thanks to Dr. Anandraju M B, Director -HRD, ALT for his
Useful comments, remarks and engagement throughout the process of Janus Training Program.

Furthermore, we would like to express our gratitude to all the HODs for their support during our training
programs.

Special heartfelt thanks to Mrs. Veena Basavraj, Direclor— Finance, ZESTECH for their constant
wholehearted support, guidance and inspiration throughout the training period both by keeping it harmonious
and help putting pieces together. We will be grateful forever for your commitment, dedication and devotion.

We would like to thank all the IT tcam members for the efforts they have put in during the training period
(Online Support) is greatly appreciated.

Last but not the least, we at ZESTECH also extend our gratitude to the students who were cordially
supportive till the end of the JANUS training program.
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LT-J21-RPT-AIT CONFIDENTIAL

TRAINERS’ PROFILE

Learning and Development: The core aim of the department is to support learning in its broadest sense,
reinforce effectiveness and motivation through learning actions and systematically develop the knowledge,
skills as well as behavioral and technical competencies of the students that ZESTLECH trains.

Learning and Development department of ZESTECH came up with the following 3 strategics that enabled
training programs to align training goals with campus poals:

Aligning training goals with campus goals: Use a TNA (Traiming Needs Analysis) asscssment process.
This boils down to wentify goals (performance outcomes for a campus). tasks, modules, course contents,
trainers needed to achieve those goals and the knowledge, skills attitudes needed (o perform those tasks.
Define and prioritize the process and goals to determine which training program is most suitable and which
has the most impact on performance.

Improve Human performance: Determine the environmental and man-made batriers 1o training
effectiveness and the rationale behind performance gaps. Fulfil the non-training gaps through thorough
Analysis.

Select the right blend of delivery options: The training experts of ZESTCII, come up with various
delivery options for a prescribed course. E-learning is the proven method o provide just-in-time training
and accessible resources for performance update even afler the training program is over, L&D department
of ZESTECH 15 crucial in these aspects.

Name of the Trainer Core Domain Experience in Years
Mr. Sai Kumar Y D ___9}|;£t}13tiw'c and Logical 5
Mr. Hariharan ? Ol.,;;ilt it_fE_iff:‘and Logical - 7 3
| Mr Deepak ‘u’erbalf“_kﬁ_l_i‘lude -
Mr. Charles ~ Verbal Aptitude 6
Mr. Charan Technical 5
Mr. Sagar Technical & o 4
; Ms. Mf.:ghunf]_ Technical 4 :
Mr. Yashaswi d"f‘n‘z_c:hnica] 3 -
Mr. Abhinav Technical 2
Mr. Satish Babu Technical 4 8 o
Mr. AbhishithRao | Behavioral Skills o 10
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MODULE LIST (ASV and TECH)

CONFIDENTIAL

Numerical Communication &
s Verbal Reasoni : : hnical
Ability e Behavioural Skills Tec
Day Module List
. Blood Relations : ;
1 Number Theory R Di L AHans Asid Resume Drafting Basics of C -1
irections
Ratios, . . e .
R Statements and Email writing- Introduction
2 Proportions & Ass LT T ; loval C
- Agsumptions/Conclusions | Classroom sessions evel C-2
Allications - : : i Structures,
3 Alligations and Machine Input and Email writing- Lab Arrave &
Mixtures Output SCESIONS 1rg3 3
Strings
- r Data
Time and Work .
: : Tt @1 e
4 Pipes & Cisterns Error Spotting Writing Skills Structuln,a and
Algorithms
5 Percentages, Passiss Wiits Video R Stacks aﬁnd
Pihie T assage Writing ideo Resume queues
advanced
Time Speed & | Reading Comprehension- : 2. A
6 Disterice 1 Group discussion Java/Python
Boats & .
5 o T .
4 Streams. Races Reading CUI;lpl ehension ¥ 1?11&1 Gr} oup JayalPython
B e 1scussion
Permutations
8 and Synonyms and Antonymas | Interview etiquettes | Java/Python
Combinations
9 Probability Data Sufficiency heicle In_tervlew Java/Python
86331018 ?
iy | eamemmeng Verbal Refresher Mock Interview Java/Pyth
Mersuration g freshe ock Interview ava/l'vthon
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LT-J21-RPT-AIT

CONFIDENTIAL

Module Outcome

-! Tﬁc students will be able to compare th;:'_!iuantit_it; dﬁd@\d the 'g'_f_'l_i-;.,'_j_;.:_lﬂy_ based

om the questions.
They will also be able to analyses the relationship of two separate quantities from

the questions asked.

“Quantitative Aptitude” by R.S. Aggarwal.
“Quantitative Aptitude for CAT” by Arun Sharma.

| No of Hours

2

“ﬁ"i;:l_dule name

Logical Reasoning ' Domain | Logical Aptitude

Module Description

The module explains the logical reasoning of Blood relations, Directions, Coding
and Decoding and Cubes. Concepts will be taught practically and the questions to be
solved in an easier way would be taught to the students so that they can understand,
formulate and solve it by relating the things.

Module Objective

been made a part of the syllabus

Logical thinking define a simple idea from a complex situation which is why it has |

Module Outcome

Students will improve their defining abilities, logical reasoning skills and aptitude on
critical reasoning

| Reference books

“Logical Reasoning for CAT"” by Arun Sharma
“Reasoning Ability” by Wiley

] No of Hours

2 hours

"Module name

Percentages, Profit and Loss Domain | Quantitative Aptitude

Module Description The module explains the coneepts on finding the percentages from the fractions and
' vice-verse. It also deals with the consumption and basics of profit and loss and
transactions value,
Module Ohjective They should be able to solve problems by demonstrating their logical analysis of
| Profit and Loss using logic.
Module Outcome Students will skilfully predict the directions and objects based on the conditions offered

' in a question. They will apply deduction skills along with analytical skills by referring
to conditions.

Reference books

HQuantum CAT™ by Sarvesh K Varma.,

"Quantitative Aptitude for CAT" by Arun Sharma.
"Objective Arithmetic” by Rajesh Varma

No of Hours

2 hm_qs

"Eiﬁﬁ[lle narﬁe

Time and Work

Domain ‘ Quantitative Aptitude

The module explains the relationship between Work and Time in 2D and 3D analysis.

Module Description
Students are taught the basic relationship between time and Work, men and days,
| concept of man days and LCM will be taught in the module.
Module Objective The students should understand the basic definitions and method of calculating the

parameters related to Proportionality constants,

Module Outcome

Students will skilfully solve the conditions offered in a question. They will apply
deduction skills along with analytical skills by referring to conditions.

Reference books

“Quantum CAT" by Sarvesh K Varma,
“Quantitative Aptitude for CAT” by Arun Sharma.

ﬁu of Hq_urs

YhimE A
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LT-J21-R P'T-AIT

CONFIDENTIAL

Module Outcome

| Students will skillfully predict the representation of data with respect to people and
objects based on the conditions offered in a question. They will apply deduction
skills along with analytical skills by referring to conditions,

Reference books

No of Hours

“Logical Reasoning™ by R.S. Aggarwal.
“Logical Reasoning for CAT” by Arun Sharma
2 hours

MndulL DE'H: ription

Thf: module cxplams the mncepts on Pam of Speech and Tenses which is
conglomeration of two fundamental modules.

Interpretation of Pronouns is vital to students to learn the tactful art of replacing
a noun. The module gives a detailed analysis of usage of four main pronouns
out of nine. The module equips students with the relevant functioning of various
types of pronouns that are applied inaccurately durimg oral or written
communication. It is a strategic module that not only analyses your ability to
identify errors but also simultaneously checks on the knowledge of grammar,

Construction of sentences, vocabulary, and subject-verb agreement of the students.

Module Objective To equip students with relevant application of Articles and Pronouns that will |
| vitalize their knowledge of application and usage in the module and skillful in
Identifying basic errors in a sentence. It will equip them in the knowledge to
seek correct sentences. 5
Module Qutcome To see higher ratio and higher proportion of apt application of pronouns and

articles in a student's written and oral communication.

[ Reference books

“English Grammar in Use” by Murphy.
“Grammar for IELTS™ by Hopkins

No of Hq_q_rs

2 hours

Module Desc ription

”The modiile explains the wnuapts- Jumhied Paragraphs and the basic steps of
forming a paragraph and the logical methods of doing it.

Module Objective

To make students skilful in identifving the methodology of structuring the
paragraphs. It will equip them in the knowledge to seck correct sentences.

I_i’iodulu Outcome

Students will be careful and tactful while forming the paragraphs. The module |
would be a stepping stone towards correct and good written and spoken English.

Reference books

“English Grammar in Use"” by Murphy.
“Grammar for IELTS™ by Hopkins

No of Hours

2 hours
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Module Description

{ The module explains the CGHCEFH on LuL:ml Rcasnmng It deals with the

statements & conclusion where the conclusions are determined from the statements
and we have to evaluate whether the conclusion is true or false based on the
statements given. Statements and related conclusions are also derived from shapes.
The module also discusses various types in syllogism such as Statements &
arguments, statements & assumptions.

Module Objective

To improve critical and logical thinking to reach to the answer. The conclusions,
arguments, assumptions are drawn from conflicting statements, s0 one needs to
have robust critical and logical thinking.

Module Ot‘ﬁcume

Students will learn how to logically answer a question by reading the statements :
and by deriving related conclusions.

Reference books

“Enéﬁ;ﬁ Grammar in Use” by Murphy.
*Grammar for IELTS" by Hopkins

No of Hours

2 hours

Module name Resume Building E Domain f Soft Skills
Module Description A guiding principles of Pr ufcssmnal _]Ellb seeking methods begins with Resume
Writing. This modules covers the methods of preparing the resume for the Job
- description and the step by step methods of what is to he done is focused
Module Objective To help the students understand the importance resume

Module QOutcome

' Students will be able to prepare the resumes as per the guidelines

No of Hours 2
| Module name Email Writing - L and 11 | Domain | Soft Skills
| Module Description This module focus on the basic steps of writing an email and the process of
| composing an email and drafting without any errors.
Module Objective Learn effective email writing technigues.

Module Qutcome

Students will draft email for real-time scenarios without any errors

_No of Hours 2 L oo
' Module name Extempore | Domain | Soft Skills
Module Description The module teaches introduces them to speaking and what it means and how to

Module Ohbjective

do an impromptu using templates. It also teaches them simple and complex
steps on how to do a speaking presentation and the tools that a required to develop
that skill. Encourage students to come up on stage and present or discuss in a
group for a topic and speak against the same topic by changing the decisions, To
ensure they have a partial know-how on presentation the students

_will be asked to deliver an extempore facing the audience.

“To allow students to express themselves more fluently and cunfn‘lem]y on the |
lines of being professional and they would be taught on how to take sides and
give their best.

CONFIDENTIAL
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ZT-J21-RPT-AIT CONFIDENTIAL

ATTENDANCE ANALYSIS

AlT, associated with Zestech for JANUS is well aware about the importance of attendance. This is done as
ZESTECH beheves that any impact that we hope to achieve with regard to the modules, requires consistency in
attending the classes.

Each module gets a dedicated time of about 120-130 minutes in AIT during JANUS depending on the
assessments time. These modules are curated after a lot of discussion and research into the recruitment process.
And the need to repeat modules (Aptitude and Verbal) in class is felt when we have not beenable to reach all 60-
70 in a class. This again takes time and effort both on our and the college’s part, This is why the importance of
attendance 1s stressed as frequently as possible.

There are doubts clearing sessions every day as well, where the students can clarify their doubts regarding any
module. This way there will be continuity in the modules and learning is ensured.

The overall attendance analysis and day wise attendance analysis is also shared in this report. This will help us to
create rigor among the team to improve attendance in low lying classes and thereby achieving student
enhancement.

12 [Pag
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DAY WISE - ASV

Average

®CSE @ SE s MNECH W CIVIL S ECE ®ELE

14| Fay



mypx

"SA[NPOL UOTJRN]BAD U SB SNQE[JAS
s Aep snoaard oyl s Aep a1l Jo pua oy e uaddey suonenjeaa asia Lep ay[, suolssag apndy [eqIaA
pue apnindyy JaneREend) 140 JO pua 9] 18 SUOTIEN[RAD SST4 UOISSAs ST [, ‘s[eatajul aejndar e paredard s
snqe([As uonenjead ay [, Jread £1a4d suaddey sEonEN[EAd ISIAL HOISSIS F] PUE SUODEN|EAD a5TM Se(] O]

LI Jo ued saneradun ue awosag o
papes wuawdojaaap uapns pue synsal oy paynuapt st ded 2y 20uoe pameap 108 01 v 0 wawnaedag
Rl dwei] 2yl wong dpg Swyeas Apuejsuon £q yoeq Suo] S awedpao HOH 1LSHZ

2101 1e2]2 pue pnoj unod
pazisetpduia s1 purod at) S[001 WALISSASSE PUR UONENTRAD T4 papnjour AjjeardA) jou s1 juamwa)a sIq} 20UIs
pue “Funsa) pug Uonen[eAd JO 1108 € UT T0J0B] PO00[I2A0 [ONW & ST ST, ‘aonpoad [[,noA jegs jsnl s)et) 1o
INIR] WO STAG] J2A AJUTRLIAD PUR “SAAINSOC SW0S TUTPPE INOYILM DZIANN Juop - woddns pue ademoousy

"s)nsal aanedau ur saansod 101 Joof sABM]Y "SI[NSDI 1S3} [RONILID 2AlEFIU
Aluo aa1daa1 Aaip) 1 Apanb Aaa juawdojaaap pue Suiiea) jo Bapl a[0oU M ) [JO PA[IIMS 3 UED SJUAPNIS

‘paddoms saaau awaacadun
198 [[IYS | SIUAPMIS SPARMO) SNA0J 3N [, "SJUIPNIS Ay JO uatuasordunn ag) ul $20uaiagjip JuI[[aoxa 212 219 |,
00] 20UIPLUO § 12UIBAAY] O] [BIANID ST uonenjeaa pue ‘Sussaifond aae | 1y jo sjuapnis a1 smoty mouy o
HOALSHZ 10 [BIUISSI 8 {aLqPad,] SIUApNIs 2Y3 U0 J23JJa §11 pey Sultied] JO UOTIEN[EAD PUE JUIIAINSEI[A]

'ssa001d SANV 21 Ul Jed ajqeiiaa ue
SAMIOOIG JUAWAINSBAUL (M 0IT ) INF] “ME[] B JOU ST ATIAT[2P pUE UTISOP ‘DINIDNIS A[OPOLL 21 SSA[ALLDAIN

Je81e) uo YT 9502 2y} JULIq puR ) I8 0] UANE) 3 0] AIE SIINSBIUI JANIAIIOD UAT)
HONDaNp pasusopun ‘Juors e o) spes] ied 2 j1 10 padyorn jou st yied oy g1 pet) 108] a1} Ul saaaijaq A[duons
FIDTLSTTZ "0 pEdj 28 sjuapmis o) eyl qied 2y uo oLl 8 9ARY 0} PAPUIIUIOIAL PUE I[(USIADPT SARM|E SL 1]
[ PAINSEIUT 10U ST RAM0I3 a1} JI UIeT) 01 pasu Y} s1 ey Ay “ssadoxd g NV ur Jued owd e wao) suotenjeay

ONIHMOVUL HONVINHOAYHd INJANLS — SNOLLVII'TVAY

TVLLINAdIANGD LIV-LdH-1T1-LZ




LZT-121-RPT-AIT

CONFIDENTIAL

TECH SESSION WISE — EVALUATIONS — BATCH SCORES.

' Day | Day | Day | Day Day Daym Day | Day | Day | Day Ave;%ge
1 2 3 4 b 6 7 8 9 10 Scores
Batchl 7 6 7 8 9 [ 9 | 7 ¥ | % | % 8|
Batch2 8 8 8 7 9 8 6 7 | 9 | 8 | 8
Batchd 7 6 7 8 9 9 7 7 7 9 T
 Batchd 7 | 6 7 8 9 8 6 7 9 8 6
Batchb | 7 6 7 8 9 7 9 8 8 7 B
BATCH WISE
¥ Ratch 1 SEflatch 7R Eatch 5 W Batc 4
ASY SESSION WISE - EVALUATIONS - BATCH SCORES.
Day | Day | Day | Day | Day | Day | Day Day | Day | Day Average
) 1 2 3 4 5 6 7 8 g9 10 Scores
‘Batchl | 8 8 7 8 9 | 8 | 9 9 7 7 8
Batch2 | 8 9 8 8 8 8 8§ |7 9 | 8 &
Batch3 | 7 9 7 8 9 8 9 | 8 7 Y 8
Batchd | 8 | 6 7 7 9 T 8 70 9 | 8 6
 Batchb | 7 9 7 8 6 ] 8 8 8 7 i

® Faigh 1 W Batch 2

TE T o an o
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LT-121-RPT-AIT CONFIDENTIAL

JANUS- TRAINER FEEDBACK ANALYSIS
“Feedback is the breakfast of Champions "

It 15 inevitable to bring about a change in the students’ learning path. Only by improving the standards of
training this can be achieved, The training standards are nevertheless improved by uperading the modules
for the traming program. This confinms the realization only with the help of student feedback about the
trainers and their views towards the module and the program.

EEDBACK ANALYSIS

The analysis portrayed below gives a detailed outlook of trainers” overall feedback percentage with respect
to number of students surveyed. These are objective positioning right from understanding the concepts till
usage of the same in their carcer.

Chart: C..

Trainers Overall Feedback- Feedback Analysis

1 Ebwies] -0heies] Bimesd 5l

Chart: Cy,

QUESTION WISE ANALYSIS

LR b
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STUDENT FEEDBACK ~TRAINING-TECH

Mode of Training

STUDENT FEEDBACK —-TRAINING-ASV

Mode of Training
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ZT-121-RPT-AIT CONFIDENTIAL

SUMMARY

Ovwerall, PRAGNY AN learning events were well received by students who rated the experience as either
good or excellent. The majority of participants reported an increased awareness in the modules they have
learn.

The evaluation process, which looked at students reaction, students learning, knowledge transfer and
training impact, identificd a number of improvements needed n order to better achieve stated objectives.
These improvements refer o the training design, sustainability, and training focus.

Re-design current training material to ensure that clear and specific objectives guide the process, thal a
multi-year plan with realistic manageable goals are included m the training curriculum and that follow up
support 1s provided throughout the training process.

Students appreciated the helpfulness and the delivery style of the tramners. Role plays and group discussions
were found to be most useful to their learning as well. The training was effective inimproving the student’s
knowledge and awareness, From the feedback of the students, the training facilities/materials nced to be
improved (training room, course materials). And the students wouldappreciate if they could have more real-
life examples and role plays during the training.

Having the opportunity to apply new skills mattered during the training period. Students reported being
betler able to apply what they lcarned had significantly higher gains, as well as higher levels of
improvement in their performance. Learners who realized higher gains in motivation and engagement and
future orientation reported higher levels of improvement in thenr performance.

We would like to thank all the people who helped us to finish the training program successfully.
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Career guidance for students

Aptitude, Soft Skills, Verbal & Technical

Students Participation in an Activity






Students are attending in aptitude classes

Students are attending in Technical classes






Students are attending in soft skill and verbal classes






