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CIRCULAR

The Programming Skill Enhancement Training (PSET) for pre final year students B.E ==
(CSEASE/ECE/EEE) will commence from 16™ January, 2019 (Wednesday). Hence all the
students are advised to report on 16" Jan 2019 a¢ 9AM in the BGS Seminar Hali

=
Note:

I Students have to enroll their names in their respective department before 20™ Dm!ﬂlgi:
2. Dress code will be Formals during the training, : I
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5l No |USN |MName Gender | Branch
1 |4AI15CY111 |R Sumanth Raj _Male Civil
2 [4AILSEV02E | Granthana Hy Female Civil
3 [4AILGCVAZT | Yarriswamy G Male Civil
4 [4AI1ACVG29 | Faraz Ahmed Male Civil
S [4AISCVATY | Sachin M5 Mlale Civil Il
& 14AINSCVOSE | Pavan Cs hale Civil
L7 [AAILSCYO3L [Isha Macwan Femala Ci'uil_
B |4AILSCVI24 | Sheeba Sharif Famale Civil |
9 [4AISCV0RTR IRahul By hlale Civil
10 [SAILSCVO0E |[Akshitha Vv R Female Civil
11 [4AIGCYA1E |Praveena N M Male Civil
12 [4AIISCVOES | Prajwal Ravish Gowds Malo Civil
13 |4AIIGCVE12 [ Mukesh Singh b fala Civil
14 |4AISCYOT? | Rohith KR htale Ciwil 1
15 1aA115CY030 | Likith Ns Mala il
16 |4AI15CV063 | Prabhu o Malo Civil
L7 [4AI16CYA11 | Manisha DM Female Ciwil ]
18 |4AI16CV408 |Krishnamurthi B R Male civil |
19 [4AIL5CV045 [Manu B G Male If_'.i'-:-'i|
20 (441150070 |Vanishree R T Female Civil
21 4AILGCVALE | Ranjitha P Fermale Civil |
22 [4AI16CVALD [ Abhishek WLE ET Civil
| 23 |4AI16CV415 | Prashanth M C Male Civil
249 | 4AILECVADS | Manjusroe AP Fernale Ciwl
25 |4AI15CV11Y [Verugopala B S Male Chvil N
26 |14A1150W032 [Ishpal Singh Ml Ciwil |
27 | 4AILECVA13 |Mayana © Fermals il
28 [AAILGCVAZE  [Yuwvara) ¥, B Mlale Civil
29 14A116CYA14 | Kiveditha Hs Female Civil
|30 [4AILSCVGTS |Ranjitha D Femals Civil
31 J4ANGCVAZE [Vinayaka TE Plale Civil
32 |4A114CW125 [Shreya H M Female Civil
33 [AAILSCVE42 |Manjunatha H Male Civil
34 |4AILGCVA03 |Gaurav G Mlale Civil
35 |4AI14CV0ES [Samprith CW ale Civil
3B JAAILSCVOS1 | Shailaja Fernale Civil |
37 |4AILSCV0E0 [Pooja BT Female Civ_ﬂ__
38 |4a115CV003 |Agna Farmale Cowil
3% [4AILECVO29 [Harisha P hale Civil
40 [4AI1GCVAZD  [Sachin Kr lale Civil
A1 [AAITSCY11T [Vasuki hale Ciwil
42 [4AIL5CVOS5 | Mischitha Raj Female Civil |
43 |4AILECVANE |Karthik H K Iviale Crvil
44 [AAITSCVORL | Poaja S Kumar Fernale Civil
45 |4AILECVY417 |Rachana Female Civil
A6 | 4AIISCVI0S [ Srigandh Sr Niale Civil







47 |[4AISCVO2E | Guruprasad M D Male Civil
48 |AAITSCVCA3 [Manoj K S Male Civil
49 |4AISCVD2Y | Gurucharan R Shetty Ivlzle Civil
S0 [aAlsCV06S | Prajwal Suresh Cs Male Civil
51 JAAITSCVYEST | Parikshith K H Malea Civil
22 [4A116CVA24 [Suhas.H.R fale Civil
53 1 4AII5CV024 | Ganesha.p.G Male Civil
54 [4AIL6CVA01 |Darshan Male Civil
55 |4AI1BCVAL0 [ Mang] Kumar 5 Iale Ciwil
56 |4AIISCVOR3 [Sai Alekya P Fernale | civil
57 [4AI15CV015 |Chandan.A.M Male Civil
S8 [4AI15CV103 |Spoorthy Hi Female Civil
59 |4AILSCVOS3 [Matraj R L Male Civil
B0 [AAIISCYVIOTL [Sania.B.M Famale Civil
61 |4AILSCVOS1 |Maparaja K Male Civil
62 |4AI15CV023 | Dhanyashree v Female Civil
B3 14A115CV093 [Shashidhar K N Melzle Civil
Gd | 4AILSCVI0S |Suchith S Male Civil
65 | 4AIISCVOBS | Samartha Gowda Gs Mlale Civil
BB J4AIISCYDOE [ Shreshta C Female Civil
67 |4AILLCVE33 |1 H Harsha Iale Civil |
GE  [4AI15CV11 |Uday Kumara L Mlale Civil
BE 4AIIGCVA22 [Shameer H I Male Civil
FO[AAISCVDTT [ Shubha B Fermale Civil
71l 4A|15C7u"|]12 Shywick B Y Malo Civil
72 JAAILSCVINT |Suma N Fernale Civil
73 |4AIISCVOBT [Sandhya Ay Femals Civil |
T |AAI15CV030  |Harshitha B, Female Ciwil |
25 [4AILCVA19 |Sachin G P Male Ciwil
76 [4AI1ISCVIOD |SinduAC Female Civil
T |4AIIBCVLLS [Suprith Mr Male Civil
& |AAIISCVOTG [RekhaHC Female Civl N
79 |4AILSCV019 | Chethan.R Mala Civil
B0 |4A115CV098 |Shwetha Nambiar Female Civil
21 | 4AI15CVI10 | Sumanth Mon ale Civil
82 |MAILSCVILE |Venkatash A Male Civil
B |4AILSCVO7R |SachinD Miale Civil
84 [4AI15CY115 |VarshiniB % Fermale Civil
B5  |AAILSCVOS2 | Mamitha W Female Civil
86 |4A115CV092 |Shashank 5 Jois Male Civil
87 [4A115CV09S [Sheethal S L Female Civil
88 [4AILSCV014 | Bhavyashree Kn Fremale Civil
B3 |4AI1SCYD7] [Raghavendra Gowda C.R Pl ale Civil
S0 14A115CY0E9 | Pruthveesh ALE Male Civil
91 |4AILSCVI0E |Suhas MH Male Civil
92 |4AIISCV120 [Vidya C Female 'Ci'.-iJJ







93 [4AI15CYVD74 |Rahul R Male Civil

54 | 4AIISCVYOSE |Nishchitha v s | Female Civil

95 [4AISCVOID [Athmashree WG Female Civil

86 |4A115CVD1E | Chayvalahari. A.L Fernali Ciwil

97 [4AlLSCVODL | Abhishak Cs Male Civil
_5-‘_3 4AISCVDE2 | Sahitya C N Fo m,-.llre Civil

959 | 4AILSCVODE |Arpitha Iv Gowda Fermala Clil

100 |4AISCVI02 |Sony H L Female Citil

101 [ 4AISCVOS4 | Nawyashroo & Female Ciwil

102 14AILSCVORD | Sadiva Anwer Femalg Civil

103 14A115CY049 | Mohammed Human Ml Civil_ |

104 | 4AILSCVOOT | Anusha K R Fermale Civll

105 /4A115C099 | Sinchana Dc Female Civil

106G [SAILSCVIZ2 |Vijay M. ) Male Civil
'ﬂ? 481150002 | Abhishek M C Male Ciwil |

108 [4AILSCVO09 | Arpitha k.S Fermala Civil

109 14A115CV090 | Shagun.C.P Female Ciwvil |

110 |4M14C5073 | Rigwan R Male CSE

111 |4A114C5116 | Swathi H Fermale ChE

112 14AI15C5050 |Sadiya Afreen Female C5E

113 |4AI1505022 | B Madhushrea Femals CSE

114 [4A115C5012 | Amitha.k.R Female CSE

115 [4AILSCSO87 |Ra nganath Sp fale CSE

116 |4A115C5049 |Kawa K P Femala C5E

117 [anl15C5015 |AnuT.D Foemale CSE

118 14A115C505% | Meghashree H.R. Femala CSE

119 4411505019 | Arjun Iale C5E e

120 [4AILSCS007 | Akshatha 5 Fernala C5E

121 |4A115C5046 | Jithesh Male CSE |

122 [4AILSCSDA3 | Pyda Venkata Rarm Mohan Ganesh | Male CSE

123 [4AI15C5005 | Shashank Sp Plale C5F

124 JAAITGCS402 | Arpitha LU Female C5E

125 [4A116C5408 |Bhavyashree 5D Femala C5E

126 [4AI15C5051 |Sahana Faemale CSE

127 14AI14C5034 | Kanchana. k. Ananda Fernale CSE

128 [4A116C5423 | Sudarshan M5 flake C5E

129 |4A115C5037 |Harsha S H Male CSE

130 [AAILGCS425 | Vinay Kumar B 5 Mala CSE

131 411505024 | Bhoomika .5 Femalo C5E

132 [4AILSCSDBD  |Preetham Cm Male C5E

133 [4AI16CS424  |Swathi K5 Female C5E

134 |4AIL6C5422  |Sowmya M Fermale C5E

135 14A115C5073 | Pinakapan Male C5E

136 [4AILBCS419 | Rarmya H.M Female C5E

137 [AANGCSA1T  |PrivankaDn Fernala CSE N

138 |4AI16C5412 | Divya M P Famale ChE







| 139 | 4AILGCS403 | Arpitha M S Fermale CSE
| 140 |4AIIECSA13  |Fathimabany 7 Female CSE
141 |4AI15CS030 | D.Kenchamma Female CSE
142 |44115C5040 |Harshitha D Female C5E
'_143 AAILGCEA1E  |Rakash D hale C5F
144 14AI16C5411 | Chethan Bh Male C5E
145 [4A11505016 |Anusha B S Female CSE
146 |4AILGCS414 | Gowtham Ghatpe R ETE: CSE
147 | 4AILSCS068 | Mydhile & R Female C5E
145 [4A11505076 | Pooja, 5 Famale C5E
149 14AIL5C5072 |Pavana § Fernala CSE
150 |4A115C5006 | Ajsici K S Fermale C5E
151 HAJIECEDSI Lakshmi B Female C5F
152 |4A115C5025 | C W Raksha Navile Fernala C5E
153 14AI15C5008 |Akshatha 5.L Female C3E
154 14AI16C5421 [Shreyas. M. M Female CS5E
| 155 |4AI15C5045 |[Iranna Madivalappa Badanikcayi Male C5E
156G 4811605415 |Mohammed Rafeco K | Male C5E
157 [4AILGCSA10 | Chaitra v Fernale C5E
158 |4AI15C5085 | Raghavendra Raj K i hale C5E
159 81505042 | linpa D W Female 5E
160 [4AILSCS06% (Pallavic H Female C5E
161 |4AI15C5017 | Anvitha lg Fernala CSE
162 |4AILLGCS5058 | Manjunath N Male C5E
163 |4AI15C5096 | Shashank Shet © 5 hlale C5E
164 [4A115C5123 |Vincotha &3 Femala C5E
165 411505023 | Bharath R Male LC5E
166 |4AI15C5106 |Snena.m Female | CsE
167 [4A115C5003 | Aditya M Ravas Male C5E
168 [4AIISCS032 |Decksha D Female C5E
169 |4AI16C5407 | Ghargavi 5 Female CSE
170 14AI15C5082 | Samresn Khanum Female C5E
171 [4AI15CS097 |Shilpashrec BOE Female CSE
172 4411505087 | Shilpashree B, E Femala C5E
173 |4AII5C5084 | Rachana CL Female C5E
174 [4AILSCS099 | Shivathmi. K. A Female CSE
175 [4AI15C5116 |Swathi 5.H Femalea C5E
176 [4A115C5079 | Prathibha Reddy TP Female CSE
177 [4AILSCS048 | Kawya KL Female C5E
178 |4AI15C5038  [Harshini B Fernale C5E
179 [4ANGCSA0A | Arunkurmar K Mvlale C5E
180 |4AILGCS108 |Soundarya Kp Famale C5E
181 |4M15€5075 |Pooja.G.H Female |  CsE
182 [4AI15CS0G2 | Pavana Ms Female L5E
183 [4AILGCSA01 | Aparna KR Fernala C5C
184 |4AI15C5014 | Ananya Be Female C5E







185 | 2AI15C5100 | Shrevas Sharma B H Male CsE
186 4.-'-".I15.C5G55 Lohith C L Male C5E —
187 [4A115C5044 | Inchara H D Female C5E
185 |4AIL5C5054 | Liplka Cm Fernale C5E
189 [4AILSC5001 | Abhinitha 5 N Fernala C5E
190 [4A115051232 | Vibha A5, Feinale CSE
191 [4AI5CS071 | Pavan N Bhat Mlale C5E
192 14A115C5119 | Thejaswini 1 5 Famale -:IZSE
193 [AAILSCE010 | Akshay Kumar & hale C5E
184 |4A115C5043  lInchara Gp Fernala C5E
195 [4A115C5043 |Inchara Gp Fermnala CSE
196 [4A115C5120 | Vaishnawi Suyag AR Female C5C
197 |AAI1ACE086 | Rakshith Vasudey Maik SEIE CSE
158 (4411505082 | Prerana Gour Fernale CSE
199 |2AIISCS021 [ Ashika B M Fermala C5E
200 |4A115C5081 | Prerana B R Female C5E
201 [AAILSCS004 | Aishwarya T Female C5E
202 [AAIL5C5124 | Vishal M hale CSE
203 [4A115C5005 | Aishwarya R Fernale C5E
204 [4AI15C5093 [ Samrudba Gk Female C5E
205 [4A115C5094 | Sanjay V Koushik Mlale C3E |
206 [4n15C5020 |Arpitha DA Female C5E
207 [4AILSC511S  |Swathi 5 Fermale CSE
208 |4AILSC5104 [ Sinchana Hn Fernale C5E
209 [4AIISCS027 [ Chaithra K 5 Female C5E
210 4411505107 |Soumya 5 Female C5E
211 41505114 | Sushma Ananda Female C5E
212 |4AILSCS088 |Rischika Maidu 5 Fernale C5E
213 |AAISCS061  [Munazza Sabah Fernale C5E
214 [4A115C5031 | D Vasukipriva Male C5E |
215 [4A115C5125 | Wyshnavi Bp Female C5E
216 |4AIL5C5105 |Sinchana $ Acharya Farnale C5E
217 [AAILSCS05T  |Manasa TR Female C5E
218 [AA5C5053 [ Lasya K A Female CSE
2149 14411505058 | Madhu 5 M Female CSE
220 |4A115C5009 | Akshay Anart Dongre flale CSE
221 |4A115C5034 | Fathima Khan Famale C5E
222 |4AIL5C5013 |Amulya.H.O Female C5E
223 [4A115C5041 |lbbani K.R Fernale C5SE
224 [4AI1SC5111 |Sujatha KM Femals C5E
225 [AA115C5098 | Shirali Deepak Female CLE
226 |4A115C5047 K M Suneetha Female CSE
227 14411505029 |Chandana § Female C3E |
228 |4AILGCR0E6  |Nidhi M S Female C5E
220 [4AILSCS109 | Spandana K M Female C5E
230 [4AI15C5026 | Chaithaly A S Female C5E







e

231 | 4AI5C5065 | Nidhi Dikith HR Fomale CEE
232 |AA115C508% | Hemaya.s Fermale C5E
233 |4AILGCSA0Y  |[Hindu K B Female C5E
234 [4AILGECA01 | Akarsha Rh Mlale ECE
235 [2AIISECO35 |Harshatha & Female ECE
236 |4AISEC0G3 | Monisha Mg Famale ECE
237 |4A115EC059 | Meghana. | Female ECE
238 |4AI15ECO31  |Ganashree.B.L. Fermale ECE
239 [AAILSECT?E  |Anusha C Female ECE
240 [4AI16EC406 | Darshan Aradhya H & Ml ale ECE
241 [£A116EC412 | Manojna 0 ) Female ECE
247 [4A115ECOE0 | Meghana K Female ECE
243 [4AIIGECALT | Pavan Ms Male ECE
244 [4AISECO05 | Akshay B N Mgl LCE
245 | 4AITGECA0Y |Karthik Kh hale ECE
24k [4AI16ECA11 | Mahalakshmi s R Female ECE
247 [4AI15ECI05 [Sncha 5 Famale ECE
208 |4A115ECO53 | Kumara MK Male ECE
249 | 4AILSECOYY |Pradeepa L Male ECE
250 |AAILSECOS] | Lavarya C.T Female ECE
251 [4AINGECAZD | Sanjeevani Female ECE
252 |4A115ECD41  |Janani G Fernals ECE
253 [4AI15ECOET | Pranam Cp Mlale ECE
254 [AANSECOBT | Meghavarshini C P Female ECE
255 |4AILSECOST |Shashank C.W hdale ECE
256 |4AILGECADM | Bhavani B M Fermale ECE
257 [AAILSECLO? | Shwetha R.Hadimani Fermalae ECE
258 [4AILSECL12 |Taivaba Khanum Fernala ECE
259 |4AIIGECANS | Bindu A Fermala ECE
260 |4AI15ECO2T | D.5harmila Famale ECE
261 |AAILSECOZT | Divyarani B A Fermale ECE
262 |AAILSECIOG | Siri H.L Fernale ECE
263 [AAILGECAOR | Karthik HR Mala ECE
20 |AA1SECO40 | lagadish Mylale ECE
265 [4AIT4ECDA1 [ Meghana Ms Female ECE
266 |[4AIIGECALS | Nithin WP Male ECE
267 |AM15ECOT2  |Nishmitha Bs Fernale ECE
268 |4AILSECLIG [Waishnavik R Fernale ECE
2689 [AAILSECO42 | layanth M A Malo ECE
270 [4AILSECO2S [Eswari ¥ K Femala ECE
271 |4AIIGECAZ2 | Shilpa. O Female EC E_
272 |4AI15ECDTE | Prajwal J e ECE
273 |4AI15ECC30 |Faizan Ahmed Male ECE
274 [4a115EC100 | Shrinivasgoud C Huded Male ECE
275 |AAILSECO7S | Prakash Paliwal hale ECE
276 |4AILSECOSY | Manohara B Mlale ECE







277 [AAL5ECO10 | Apoarva C A Female ECE
278 |AAINSECDZE | Divyashree H.) Farmale ECE
279 |4AISECOES |Raphavendra L Male ECE
280 48115 Etﬁdq Juveria abutalib Madal Fernale ECE
| 281 |4AISECOTE |Bhavana A5 Female ECE
282 |4AILSCCO22 | Datratray R K Male ECE
283 |4AI1EECA0? | Anusha C M Fermale ECE
184 |4AISECD24 | Deepika.l.k Female ECE
285 |4AILSECOE3  |Rachana M M Ferrale ECE
286 [4AINLSECOTD |Methra A S Female ECE
287 [AAIISECCAS [lyothi M Famale ECe
288 [AAILSECOEE |Rashmi. R Fernale ECE
289 |4AILGEC425 | Yashaswini V Fermala ECE
290 |4A115ECO04 | Akshatha G Farmale ECE
201 |4AILSECOS6 |Rakesh SR Male ECE
292 |4AIISECI21 | Vijayadithya Jain Mala ECE
| 293 [4AIISECIZZ [Winay M T Mlale FCE
294 |4AI1SECOEA |Magendra Prasad C.A hale ECE
295 |4A115ECD12 | Arpitha M Famale ECE
206 |4AILSECOSE  |Megha Female ECE
297 [SAILSECO0? | Akshata B Female ECE
298 [MAIGECALE |Pooja MK Femala ECE
299 FAAILSECOD3 | Akshatha C Female ECE
300 |4AILSECO82 | Prathap Shetty Hd Male ECE
301 |AAINSECO73 | Pooja M Badiger Female ECE
302 [4AILSECODY  |Anusha W A Famale ECE
303 |AAILSECO4E |Kanchana S K Femnale ECE
304 [4AIISECO98 | Shifa Tareem Female ECE
N5 1aAI15ECO33 | Grantha Br Female ECE
306 |4AILSECOSS | Lokanatheshwara C Male ECE
307 |4AI1SECO6% | Mayana B.Y Female ECE
308 [4AI15ECILS | Tejaswini K G Femalo FCE
309 |4AILSECOG2? [Monica 5 G Fernale ECE
310 |4AI1SECO14 | Bharath B K Malo ECE
311 J4AISEC119 |Varsha R Yattinghalli Female ECE
'ﬂz AAILSECOSY | Shamili G Female ECE
313 [4AISECO71 | Miharika H 5 Femala ECE
314 |4AI15ECO24 | Harshavardhan H Mlale ECE
315 |4AILSECORD | Pramod.K.L. ale ECE
316 [4AILSECO1S | Chaithra Fernals ECE
317 |4AI15ECDES |Marmana k.G Famale ECE
318 [4AIL5ECI1T [Swathis Fermalc ECE
319 |AAILSECO24 [Radha NS Femaly ECE
320 |4AI115ECO18 | Bhoomika Hn Fermala ECE
321 [AAISECOAE | Kavya AN Fermale ECE
322 |4AILSEC113 |Spaorthy 5§ Kumar Female ECE

"







323 | AAISECO33  |Humera Ban Fernale ECE
324 [4AI1SECOSS IndrE.sh K Miale ECE
325 JAAISECING |Spoarthi MM Fermale ECE
326 |4l l.'jl-'.i:l.'.l ?;4 Popja 5 Poduval Furmale i_:CE
327 |4AI1SECI14 | Thayaba Mausheen 4 Female ECE
328 [4AISECODE | Anupama Mutthi K B Fernale ECE
329 |4AILSECLO3 | Sindhu Shree H B Female ECE
130 |4A115ECI01 |Shwetha B Fermale ECE
331 |[AAIEECOS2 | Kruthi 5. Female ECE
332 |4AI1SECI0%9 | Supritha Km Famale ECE
333 |4A115EC117  |Vaishnavi R Female ECC
334 |4AILSECO20 | Chinmayi M.5 Female ECE
335 [4AINSECIZE | Vinay N & Male CCE
336 |AAIISECO36 |Harshitha S Mand Fernale ErE
337 |4AILSEC025 | Dhanushree. H, G Female ECE
338 |4AI15ECD91 | MNavyashree 5 Famale ECE
339 [AAISECD37 |Honnushree Yok Female ECE
340 |4AILSECDA3  |leevitha 5K Femals ECE
341 4.5.I15E'.C-D32 Ganesh He Male ECL
342 | 4AILSECOAT  |Kavana Hm Ferale ECE
343 |4AISECI08 | Supreetha (B Femala ECE
344 14AILSEC118 |Varsha M Female ECE
35 [AAILSECO93 | Sambhrama B8 Fernals ECE
346 |4AISECDEE | Mavya B Femala ECE
347 |4AI15EED21 | PoojaP Fermale EEC
348 [4AILGEEA10 |Misha G R Fernale EEE
348 |AAIISEED2S | Praveen P Danappapoudar MWl ali EEE
350 [MANGLEEDZO |layasheslal. Female EEE
351 [4AILSEED1S |Gagana M M Femala ELE
352 [4AINSEEDZT | Miveditha Female EEE
353 |4AIISEEO48  |Supriyva ) Female EEE
354 [4AILSEEQDS |Archana S A Fernale EEE
355 |4AI1SEEDA2  |Shubham Kumar Mishra Mlalc EEE
356 4.I'I|I15EEEIEI‘:'# Ashwath ¥ | Male FEE
357 |AM1GEELDT | Kearthi M M Female EEE
358 [4AI15EED22 | Kawya K Female EEE
359 |4AILSEEDLS | H.R Shambhavi Fernale EEE
360 [AAILSEEDIG | Ganesh H Mlale EEE
361 [4AI1SEEQQT Arpitha 5 Female EEE
362 |4ATISEENSS |Vinodkumar G Shet hlale EEE___
363 |AMLSEEQDS |Archana sl Female EEE
364 |4AI1SEENSS | Yashaswini R Fermale EEE
365 |4AILBEEA00 | Akshath B.G IMale EEE
366 [AAILGEE413 | Rajith Up Male EEE
367 |4AINGEEACY |Manasa DO Female EEE
368 [4AILEEE403 | Divin Dj Male CEE







369 |4AI115EED3]1 |Pooja P Fermala EEE
370 4.':'-|15EED4.5 Spoorthi 5h Fernala EEE
371 [dAlleECADS | layamala My Female EEE
372 |AAILSEED29 | Pavan U Male EEE
373 |an16eka0z Bhawwa C D Female EEE
374 |4AISEEDLL | Bushra Abutalin Madaf Famale EEE
75 [AAIISEEDZE | Pavan Kumar KM hale EEE
376 [AAITSEEDD? | AnilV R hale EEE
ATT [AAILSEEDAD | Saniya Sultana Fermale EEE
ITE [AAILGEEALS | Sumanth He Mlalo EEE |
374 [AAISEEDLS | Divya GO Fernala EEE
380 [AAISEEQLT | Goutham Gp Plarles EEE
381 |4AILGEE4DL | Anjaneya.Bh Mlale EEE
382 |4AI1SEEQSL |VarshaCLU Female EEE
383 |4AIISEEDL13 | Deepthi Female EEE
384 |4AI1SEEQ3S [Sahana Bk Female EEE
385 |4AI15EED34 | Prashantha Hn hale EEE
386 |4A115EED25 | Mayur H K hdale EEE
387 |4AI15EEDLD  |Bhoomika Hm Fermale FEE
328 |4AILSEEDLZ |Deepika S B Fernals EEE
389 [4AISEEDZS |Kawya T Femala EEE
390 |4AI1SEEDSE | Zeeshan Fathima Fernale EEE
391 |4AIISEEQS2  |Varun Sk Mlale EEE
392 |4AIISEEQAD | Saomka Ra).N Female EEE
393 |4AASEEQDE | Arpitha 5P Feamale EEE
394 [4A115EE0Q4 | Apoorva B Krishna Female EEE
395 [4n115EEDZ2] Iéawa 0 Famale EEE
396 4401515004 |Anugama S Kudupali Fenmale ISE
397 14a11515019  |Hemashree Gm Fernale I5E
398 [4A11515002 | Aishwarya Ke Female I1SE
359 |4AILSISO55 | Supritha, B. G Fermnale I5E
400 [4AlL515063 | Vidyashree N P Female I5E
401 [4AI1515013  |Bindu.K Fernalo I5E
402 |4AILSIS008 | Ashwitha Shetty 5 Fernala I5E
403 |4A11515011 | Azmi Kousar Fernala ISE
404 |4A11515008 | Atheesh MY Male I5E
405 14411515053 |Sumanth Hs Male I5E
406 |4A11515026 | Lubna Kauser Female I5E
407 |4011515038 | Reshima B M Fernale I5E
408 |4A11615012 | Bhoomika Ko Fernale I5E
409 4411515632 |Poojitha C Ferrale I5E
410 |[4AIL5I5023 ifav','a BY. Female I5E
411 [4AILSIS058 | Swathi 5a Femala ISE
412 |4AI1515056 | Swathi, M Fernala ISE
413 [4AILSI5021  |inchara B Fernala I5E
A14 (4811515041 [Sampada. AN Female I5E







T
AAILEIS0LY

415 Gagana G K Female I5C
Ala | 4AIL515015 | Chinthan N Burthy MWale I5E
dill? AAI15150559  |Usha AP Female ISE
418 |4AI1515048 | Shreyva N Female ISE
419 4411515029 | Neha,Mohithe Fernale ISE
420 [4A11519042  |SannidhiC L _|Fermala ISE
421 |4AI1515051 | Spoorthi K P Femals ISE
4270 |4AI1515061 | Vasawvi Sunanda G Fomale 15F
423 14A11515047 | Sheethal 5K Foemale 155
A4 14A11515020  [Huda Rahman Fcﬁale I5E
425 [AALSI5007  |Ashritha H.O Female 15k
A6 | AAILEISOET | Swathi b Hutlada Femala ISE
427 |4AI1515030 | Palika b 5 FErTl;—J_!E-‘.__ I5E
428 [4AI1515031 | Pooja M IIl-t-!r'nz-au!::‘ I5E
429 [4A11515001 | Afreen Almas Famale ISE
430 14411515014 |Deepika, 5 Female ISE
431 [4a11515036 |Ranjana Gi Female I5E
432 |4AIL5I5022 | Indrani M M Fermale I5F
433 |4AI515025 | Lloyd R'Souza Mlale I5E
434 [4AINSIE0A% | Shruthi ¥ M Female ISE
435 [4A115I5018 | Gnaneshwari M 1 Famale ISE
436 |4AIL5I5027  [Manasa C G Female ISE
437 [AAIL515033  |Priva LC Female I5E
438 [4AI15I3028 | Nandini.p.5 Female ISE
4349 |4AI5I5035  |Rajini CP Female I5E
440 4411515052 [SpoorthihS Female I15E
441 (4411515010 | Avushi Jain Feormale 158
442 | 4AILEI5060  |Vaibhavig U Fernale ISE
443 [4AILSI5005  |Apoorva § Female I5E
444 [4AI5I5006 | Arthi Femala ISE
445 |2AI1SI5043 | Saria Anam Female I5E
444 |4AI1515024 | Likitha.AN Famale I5E
447 [4AI115MEQZT [Harshith K 5 Male Mlach
448 |4ML5MEQIS |Karthik CN IMale Mach
449 | JAILSMEQTA |Sachin ) Kale Maech
450 |4AILSMEDILG |Basana Gowda Male Mech |
451 [4AIISMEDLS | B.C Swagath Mlale Mech
452 |4AILGMEAZD |Sushmitha W A Female Much |
453 [ 4nI15MEDTS |Sachin MK hale flach
454 |4AILGME4LR |Karthik C D Male Iiech
455 [ 4AILSMEDAL | Mahantesh Bheemaraya Foojari hlale kdech
456 [4AIISMEDLY | Basavarajappa N Male Mech
457 |4AISMEDGT | Prasanna Hiremath Male tech
455 |4A115MED3] |Veeresh Kr Mtal e Mech
459 14Al15MEDZE |Glenn Correa Pl e Mlach
460 |AAILSMELIDE |Yuwarajs M hdale hech J







461 |2AI15MED34 |Karthik M R ffale Mech

462 |4A115MEDTYE |Rohithgowda 5V Mala Mech

-

Dr. C. I JAVAD E\ff‘)

Frincipal B.E -
einchanagin Institute of Technology
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LT-J18-RPT-AIT CONFIDENTIAL

ACKNOWLEDGEMENT

We are very enchanted and enraptured to thank everyone who made histher Contributions in
theirdifferent ways has made this possible. Sincere gratitude is hereby extended to the following people
whoneverceasedinhelpingJANUS- AIT this year. Thanks o God for the wisdom and perseverance that
hasgotten bestowed upon us during our presence in the JANUS program. We do believe thaf
“Industrynever goes unfruitful," Thanksto all thosewhohelpedusachicvethis.

SpecialhcartielithankstoMrs.VeenaBasavraj, Director—Finance. ZESTECH fortheirconstantwholeheartedsupy
ort,guidanceandinspirationthroughoutthetrainingperiodbothbykeepingitharm onicusandhelpputtingpiceest
ogether, Wewillbegrateful foreverforyourcommitment.dedicationand devotion,

We would like to thank all the team members Ms. Lilly John (HR & Operations) for the efforts thev
have put in during the training period is greatlyappreciated.

We would like to thank all the IT team members
fortheeffortstheyhaveputinduringthetrainingperiod(Online Support)isgreatlyappreciated,

Last but not the least, we at ZESTECH also extend our gratitude to the students who were
cordiallysupportivetilltheendoftheJANUStraining program,

/ZESTECH

~INNOVATION, GROWTH & VALUES —
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ZT-JI8-RPT-AIT CONFIDENTIAL

Thisreportcontainsanumber offeaturestoenhance studentlearning:

% Putting the Pieces Together boxes: The five core clements identified previously in definin
aclassareusedasastructurelorevaluatinggroup effectiveness.

< SKkills grounded in a solid research base: The best advice for student skills enhancement
isdrawn from industry research and theory, which has identified the most eflective processes
andresultsforgroupinteraction.

K]
=)

Thustheskillspresentedand suggestedinthereport are research hased,

Armed  with specific principles, procedures, and feedback techniques, AIT can make more
informedchoicesabouthowtohelptheirstudents. Thisreportineludesthetrainingphilo sophythatwasafoundatio
n for JANUS, syllabus examples for the training course, methods of obtaining  feedback
{romstudentsaboutthecourse and theirlearningexperiencesandexpectations.
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LT-JB-RPT-AIT CONFIDENTIAL

Give wusa clearpicture of wherethe student’s position s afierthe training.Outcome  based
TrainingModelplaysavitalroleingivingthechangethatisneeded,

Technelogy, favors JANUS a lot in having videos online for the sessions thal students have
learned. Videosandtrainerinteractiononline, helpsthecandidategetintouchwithexpertsconstant lyevenafterthe
tramingclassesareover.Onlineevaluationswillhelpinunderstandingstudents responsibility factor which will
in turn help students to get in touch with the trainers for doubts andclarifications. A powerful research
team constantly working on industry requirements, helps to set thetraining and evaluations in a very vivid
manner and constant check on Quality ensures the gaps arebridged.

During the process, star performers arc identified extensively. These star performers arc the ones
whohaveperformedexcellentlywellinthesessions. Thesecandidates’ parentsarccontactedoverthe phoneandgi

vingthemthegoodnewsabouttheirwards. This, indeedimprovedstudents'motivationandwasvisuallyseenthatt
hestudentsstartedparticipatingandperformingexemplifywellinthetrainingsessions,

AllsaidandDone, JANUSisaprocesstoexperiencerealityandmanagementstudentmustsavorit.
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LT-J18-RPT-AIT CONFIDENTIAL

Select the right blend of delivery options: The training experts of ZLESTCH. come up with
variousdelivery options for a preseribed course. E-learning is the proven method to provide just-in-time
tramingandaccessibleresourcesforperformanceupdateevenafterthetrainingprogramisover. L& Ddepartment l
of ZESTECHiscrucial in theseaspects

Consider internal versus external options: External consultants or custom-buill materials may be
morecost-ellective in the long run if’ employed carly on in the training process thal we have. Their
expertiseandinsightcanclose aperformance gapquicker thananinternalorofi-the-shelf-trainingsolution.

Mr.Shankar Devagupatapu —Practitioner—Sofiskills
OverlSycarsofexperienceincoachingparticipantsonLifeSkillsforindividualdevelopmentrequirementsright from
collegedays,steppingtothelevelofdesigningmodulesonbehavioralaspectsofpersonalandprofessionallife,
whilchegave hisbest for theBPO industry.

Especially skilled in training participants according to clients” expectations, at times par excellence
too.Conversion rate of 95% recorded in many “organizational cnhancement training programme,
Excellentabilitylo improvecampusto corporaterates.

Mr.RohithBhushan —Practitioner—Aptitude

A real movie enthusiast and likes to play with numbers during his free time and professionally aims
toimplementinnovativemethodsofirainingthataidsthetraineestohaveabrightercarcerintheirrespective fields,
Motivates and springs in ideas in young minds w.ri real time analysis, analytical andreasoning skills.
Trained over 5000-students in various major institutes across south India, he developedhis passion in
Aptitude about a year now and constantly derives tricks to break complex problems intosimple form in
order to dehiver it to the students. He constantly upgrades his knowledge by grasping newtrendsin
thefield ofQuantitativeability.

Mr. Vadiraj-Practitioner—Verbal

The traimer and coach with an ardent zest for enabling individuals to become skilled in softskills and
language competencies. She has envisioned, initiated and managed Moming Star Creationstrust-
acharitabletrustaimedatempoweringindividualsthrough self-employment.

Provided assessments to trainees to identify their personality type and to apply it in carcer
building.Assessed, evaluated and gave corrective advice on presentation skills, group discussion and
Interviewskills to graduates, post graduates (both engineering and non-engineering). Trained graduates
on BasicCorporate culture. Programs included Personal Rrand lmage, Grooming, Etiquette, and Fthics at
work place.Giving & Receiving Feedback, Stress management, Time management, Chain of command,
Habils andPro-action, Thoughts, Behaviour and Feclings. Delivered Communicative Linglish and
Business skillstrainingtoundergraduateand post-graduatestudentsandereated trainingmaterial
andassessmentforms.
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LT-1NB-RPT-AIT CONFIDENTIAL

3.1 MODULESCOVEREDFORMBASTUDENTSOFAIT

Day QuantitativeandReasoning Aptitude VerbalandLogical Aptitude

1 NumberTheoryl(VedicMath) PartsofSpeech

2 NumberTheoryll SubjectVerbAgreement
3 Averages Alligations&Mixtures JumbledParagraphs-I

4 Percentage,Profit&Loss JumbledParagraphs-lI

5 Ratio,Proportion&Partnership Vocabulary&Analogies
6 Time&Work ErrorSpotting-|

7 Time,Speed&Distance ErrorSpotting-11

8 Permutations ReadingComprehension-I
9 Combinations ReadingComprehension-]
10 Probability PartsofSpeech
11 SetTheory&Syllogisms SubjectVerbAgreement
12 Data Interpretation JumbledParagraphs-1
Day Soft skills

1 ResumeBuilding

2 ExtemporeSpeaking-l

3 ExtemporeSpeaking-ll

4 GroupDiscussion- 1

5 GroupDiscussion- 11

6 Personallnterview
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CONFIDENTIAL

onthequestions,
Theywillalsobeabletoanalysetherelationshipoftwoseparatequantitiesfromthequestions
asked,

Referencebooks MQuantitative Aptitude byR.S. Aggarwal.
"Quantitative AptitudeforCAT by ArunSharma,

Noofllours 2

Modulename LogicalReasoning Domain | LogicalAptitude

ModuleDescription The module explains the logical reasoning of Blood relations, Directions,
CodingandDecoding and Cubes. Concepts will be taughtpracticallvand the
questions
tobesolvedinaneasierwaywouldbetaughttothestudentssothattheycanunderstand, formul
ateand solve ithyrelatingthethings.

ModuleObjective Logicalthinkingdefineasimpleideafromacomplexsituationwhichiswhyithasbeenmadea
partofthesyllabus

ModuleOutcome Studentswillimprovetheirdefining abilities, logicalreasoningskillsand aptitude
oncriticalreasoning

Referencebooks *Logical ReasoningforCAT by ArunSharma
“ReasoningAbility"byWiley

NoofHours Zhours

Modulename Percentages, ProfitandLoss Domain | QuantitativeAptitude

ModuleDescription The module explains the concepts on finding the percentages from the fractions
andvice-verse. It also deals with the consumption and basics of profit and loss
andtransactionsvalue,

ModuleObjective They shouldbe abletosolveproblemsbydemonstratingtheir logical
analysisofProfitandLoss usinglogic.

ModuleOutcome Students  will skillfully predict the directions and objects based on the
conditionsoffered in a question, They will apply deduction skills along with
analytical skills byreferringtoconditions.

Referencebooks HQuantumCAT " bySarveshK Varma.

“QuantitativeAptitudeforCAT by ArunSharma.
*ObjectiveArithmetic”byRajeshVarma

NoofHours 2hours

Modulename TimecandWork Domain | QuantitativeAptitude

ModuleDescription ThemoduleexplainstherelationshipbetweenWorkand Timein2Dand 3Danalysis.

Students are taught the basic relationship between time and Work, men
anddays,conceptofmandays and LCMwillbetaughtinthemodule.

ModuleObjective

Thestudentsshouldunderstandthebasicdefinitionsandmethodofealculatingthe
ParametersrelatedtoProportionalityconstants.

ModuleOutcome Studentswillskillfullysolvetheconditionsofferedinaquestion. Theywillapplydeductionski]
Is alongwithanalyticalskills byreferring toconditions,
Referencebooks MOuantumCA T bySarveshK Varma.

HQuantitative AptitudeforCAT by ArunSharma.

NoofHours

2hours
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ModuleOutcome Students will skillfully predict the representation ofdata with respect to
peopleandobjectsbasedontheconditionsofferedinaguestion. Theywillapplydeductio
nskillsalongwithanalyticalskillsbyreferring toconditions.

Referencebooks “LogicalReasoning"byR.S. Aggarwal.
“LogicalReasoningforCAT by ArunSharma

NoofHours Zhours

A B

o

e

The module explains the concepts on Parts of Speech and Tenses which
isconglomerationoftwofundamentalmodules.
InterpretationofPronounsisvitaltostudentstolearnthetactfulartofreplacinga  noun.
The module gives a detailed analysis of usage of four main pronounsout of
nine. The module equips students with the relevant functioning of
varioustypesofpronounsthatareappliedinaccuratelyduringoralorwrittencommunicat
ion. It is a strategic module that not only analyses your ability
toidentifyerrorsbutalsosimultaneouslychecksontheknowledgeofgrammar,
Constructionofsentences.vocabulary,andsubject-verbagreementofthestudents.

ModuleObjective

ToequipstudentswithrelevantapplicationofArticlesandPronounsthatwillvitalizetheirk
nowledgeofapplicationandusageinthemoduleandskillfulin
Identifyingbasicerrorsinasentence ltwillequipthemintheknowledgetoseckcorrecty
Entences,

ModuleQutcome

Tosechigherratioandhigherproportionofaptapplicationofpronounsandarticlesina
student’swrittenand oralcommunication.

Referencebooks

EnglishGrammarinUse byMurphy.
“Grammarforl ELTS " byHopkins

NoofHours

Zhours |

Mhd uleDesi:riﬁtiEui

b A e,
Themoduleexplainstheconcept
graph andthelogicalmethods ofdoingit.

ModuleObjective

Tomakestudentsskillfulinidentifyingthemethodologyofstructuringtheparagraphs
Jtwillequipthemintheknowledgetoseekcorrectsentences.

ModuleOuticome

Studentswillbecarefulandtactfulwhileformingtheparagraphs. Themodule would
be a stepping stone towards correct and good written and spokenEnglish.

Referencebooks

“EnglishGrammarinUse"byMurphy.
CGrammarforlELTS"byHopkins

NoofHours

2hours
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sandVerbalAbiliy | Domim | VerReaonie

o

oy o e

ThemoduleexplainstheconceptsonLogical Reasoning.Itdealswiththestatements&eon
clusionwheretheconclusionsaredeterminedfromthestatements and we have to
evaluate whether the conclusion is true or false basedon the statements given.
Statements and related conclusions are also derived fromshapes.

Themodulealsodiscussesvarioustypesinsyllogism suchasStatements

&arguments,statements&assumptions,

ModuleObjective

Toimprovecriticalandlogicalthinkingtoreachtotheanswer. Theconclusions,

haverobustcriticalandlogicalthinking,

arguments, assumptions are drawn from conflicting statements, sooneneedsto

ModuleOutcome

ingrelated conclusions.

=

Studentswilllearnhowtologicallyansweraquestionbyreadingthestatementsandbyderi

Referencebooks

“EnglishGrammarinUse"byMurphy.
HGrammarforl ELTS byHopkins

NoofHours

Zhours

Modulename ResumeBuilding | Domain [ SoftSkills

ModuleDescription A guiding principles of Professional job seeking methods begins with
ResumeWriting. This modules covers the methods of preparing the resume for
the Jobdescriptionand thestep by stepmethodsofwhatisto bedoneisfocused

ModuleObjective Tohelpthestudentsunderstandtheimportanceresume

ModuleOutcome Studentswill beabletopreparetheresumesaspertheguidelines

NoofHours 2

Modulename Extempore | Domain | SofiSkills

ModuleDescription The module teaches introduces them tospeaking and what it means and how
todo an impromptu using templates. It also teaches them simple and
complexsteps on how to do a speaking presentation and the tools that a required
todevelop that skill. Encourage students to come up on stage and present
ordiscuss in a group for a topic and speak against the same topic by changing
thedecisions. Toensuretheyhaveapartialknow-howonpresentationthestudents
Willbeaskedtodeliveran extemporefacingtheaudience,

ModuleObjective To allow students to express themselves more fluently and confidently on
thelines of being professional and they would be taught on how to take sides
andgivetheirbest.

ModuleQutcome Students will be able to notice the improvements that they have showcased
thancomparedtotheirpreviouspresentations,

NoolHours 2

Modulename PowerPresentationl andll | Domain | SoftSkills

ModuleDescription This module focus on the presentation for a specific audience to whom

theinformation so conveyedis relevantto. The attemptto have an intense
impactontheaudiencewithregardtothetopic thatistobe presented.

ModuleObjective

Learneffectivespeakingskills,
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ZT-J18-RIPT-AIT

CONFIDENTIAL

JIMODULECOMPLETIONREPORT

AIT-JANUSModulesCompletiondata

QuantitativeandReasoning Aptitude

Modules
NumberTheoryl

NumberTheoryll

Averages, Alligations&Mixtures

Percentage Profit& Loss

Ratio,Proportion& Partnership

Time&Work
Time,Speed&Distance
Permuiations

Combinations
Probability
SetTheory&Syllogisms

LogicalReasoning

YerbalAptitude
Sratus VerbalAptitude Status
Yes PartsolSpeech Yes
YVas Tenses-1 Yis
Yes Tenses-11 Yes
Vs SubjectVerbAgreement-1 Yes
i SubjectVerbAgreement-11 Yes
Yes JumbledParagraph Ves
Vi ErrorSpotting Yes
Yes ReadingComprehension-1 Yes
Ves ReadingComprehension-T1 Yes
Yes LogicalReasoning& VerbalAbility  ves
Ves Vocabularv&Analogies Yes
Ves PassageWritingorEssayWriting Yes
Soft skills Status
ResumeBuilding Yes
ExtemporeSpeaking-1 Yes
ExtemporeSpeaking-11 Yes
GroupDiscussion- | Yes
GroupDiscussion- 11 Yes
Personallnterview Yes
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4.1 AIT-OVERALLATTENDANCEANALYSIS-DAY-WISE-3" SEM MBA

3rd Sem - MBA
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5.1SESSION WISE — EVALUATIONS - SNAPSHOT

PRE- POST - AVERAGE

ASSESSMENTS | ASSESSMENTS | out of 25

8 15 B

17 18 17.5

8 17 12.5

8 18 13

15 13 14

11 18 145

15 18 16.5

12 17 145

14 18 w

10 20 15

15 20 17.5

11 18 14.5

6 7 6.5

13 12 12.5

11 11 11

16 18 17

12 18 15

16 17 16.5

12 11 115

6 11 8.5

10 18 14

9 14 11.5

7 15 11

T 14 10.5

16 20 18
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L s T ) CONFIDENTIAL-

Constructivereportwhichwillenhancethecampusestoformulatesirategiestowardsstudentenhancement,

E. Centre of Excellence (COE): A one stop solution for the students is set up across campuses for
thestudents’ skill enhancement to match the industry requirements. Itis a centrifugalbody where
thestudentsneed,interestsandcoachinghappenssimultaneouslytherebybningimgIndianeducationsystemtoano
uteomebasedstructure.

F. ZESTECH School of Learning (Z50L): ZELSTECH School of learning helps an individual o

beindustry ready for employment in any ficld. It also helps individuals to be an ace trainer/coach in
therespective ficld and thereby getting employed in ZSol. The candidates have two choices, either

tobecome a Perleet Personnel and become a trainer with ZSo] or to become a Reliable Recruit and

choosehis/herown employment in thefieldandorganization ofchoice.
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LT-P18-RPT-AIT CONFIDENTIAL
Positives oftheProcess

At the end of JANUS, we will have a list ol all students who have been selected as the top performers
fromeach class. So, this becomes our database (o judge the students who have performed well, who
haveconstantlyshownimprovementandhavein someway benefited fromtheprogram.

It is also a huge help for us to have a rough picture as to how the batch will perform in the
placementactiviticsin college.

ILACTIONPLANFORUPCOMINGJANUS

Seriousnesstowards assessmentandtoensuremoreassessmentshappen theupeomingprogram
Disciplinaryactionswouldbetakenwhenthestudentsdon”tlollowthecodeofeconductlaidbyTraining s
Placement department

Makingtheclassesmoreinterestingbyusingaudioandvisualaid,
Toconductcommunicationclass, wherethefocuswouldbemainlyonimprovingverbalabilityofstudents.
Newmoduleswhichdealswiththcoveralldevelopmentol thestudentsinalldomains
IntegratingverbalandsoftskillsinthenextSemestersothatthedevelopmentofihestudentisquickand
begaugedeasily.

Maoreemphasisontechnicalsessionswillhappenduringthe upcomingsemester
MoreinteractionwithHOD sandstaffmembers "has tobeinitialed
Defaulterswithregardtodresscode,non-
bringingofJANUSbookswillbetrackeddailytocurbthatexistence

v" Defaulterswithregardioabsenteeismwillbetrackedtocurbthesameinfuture

v' ZLSTEClteamofexpertshavecomeupwithasericsolCompanySpecilicTrainingonlinewhichwill
belivefrom thecomingsemester

SE I W N

LNENEY

AdesignatedProcessManagerforSVITwasappomtedfromthissemesterandcontinuethesamefortheupe
omingsemestertoo!

12.RESPONSIBILITIESOFTRAINERS

1. Thewhole teamhasputineffortstomakethetraininga success

2. Tramerswereprovidedwithchecklist.withmanycomponentsinittodoandtoremindthestudentsin
theclass,
AdesignatedProcessManagerfromthetrainingleamwasappointedtohelprunthetrainingsuccessfully.

-

CCT{ClhentCommumicationteam )playedanimportantroleincommunicatingwiththeclient Anychang
es 1in theschedulewasinformedbeforehand,

lntensecheck ontheattirewasinitiated

Interactwithl 10D stoknowthesuccess oftheongoingtrainingprograms.
Rapportbuildingwiththeprofessorsand HOL swasverycrucialtoknowthecampusbetter
Trainersshared thelatestquestionsandinlormationabout placementlothe students

Parentcalling trackerwasmaintained, thebestperformerwasappreciated . Parentsofthestudentswere
calledand appreciated

1. Motivatedstudentstoperformbetter andtocome outoftheirshell.

R R
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13. ANALYSIS OF STUDENTS IN TERMS OF DEVELOPMENT LE,
PREANDPOSTTRAININGANALYSIS

[
Pre-Training Post-Training
Maost of the students were very reluctant Conducted activities in class to belp
toparticipate. themcome oftheircomfortzone
e —— e e O Iy

Manyvquizzesandcompetitionwere
startedtoimprovetheirsocial
mediapresence

Socialpresenceofstudentswas very limited

Studentswerenotiollowingthel IRDdresscode | Studentswercintormed
abouttheimportanceofdressing

professionally

e
StmlunmSpcakinginL*'nglishinczlmpuxwaﬂmgtrilt The students felt their level of speaking

edlo alew. inkn g lishimerm-'cd mguite anextent
e " - "
Trainer took an initiative to speak
Students knowledge on current affairs aboutcurrent happenings before they start the
wasverylimited class. Apart from that Knowledge Junction

helpedthemto gathermorcinformation
PR L

IntroductionofZleam
helpedthestudentsgoontechnology
mode oflearning

Awarenessonlatesttechnologywas limited

e T e R e I
Logical Deduction among students was not Aptitude training sessions were designed
uptothemark toimprovetheirlogical deduction
Students were not conlident on coming to Studentswere able
thedaisand speaking tocomeupandspeaktoacertainlevel Butmdreto
achieve.
i R A
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LZT-P18-RPT-AIT CONFIDENTIAL

PREFACE

In order to understand what it means to be industry ready during college days. students must develop and
Icarn both a foundation of placement ready subjects and an understanding of the key elements critical to
achieving success. PRAGNYAN18 Training report provides a framework for understanding necessary
elements that happened during the period of 12 Weeks in a way that emphasizes the uniqueness ol each
improvement arca & improved area within the institwtion for the students. Successful student
enhancement in developing the needed skills starts with strong relationships. This report emphasizes the
necessary skills in building and maintaining professional growth during the course of studies. It is
fundamental to achieve what is required, This exhaustive report gives a complete idea of where the
students of AI'T must improve and more specifically defines the Expected Vs Reality ratio. When we
look at the dynamics of students and learning ability, it is easy to see why it can be a challenging topic to
learn. Experience i understanding the importance is what students need, yet this takes time. Until they
get this experience, it is up to the expert trainer to provide them with the conceptual foundation and
mntroduce them to the skills necessary for understanding and implementing the same in their professional
carcer. This report will help in understanding these training challenges.

The report 15 prepared keeping three main goals in mind

% Accuracy: This report is the result of three months of facilitating, researching, training group
communication, student’s interaction, HR. managers’ interaction and PRAGNY AN Process flow
compliance. It 1s important to train our students” skills that are based in research from hoth the
field of engineering and other related disciplines. This report places a clear emphasis on training
skills first but also ensures that those skills are based on rigorous and current research.

% Simulation of the Student experience: To describe and explain students’ skill development, this
report uses realistic examples to help the reader get inside what PRAGNYAN Process is really
like. The evaluation report establishes the need for rigorous student seriousness. Student
feedback report about trainers gives a detailed view of how the trainers performed which was
tracked session wise. The initiatives taken by ZESTECH emphasizes the love for student
development.

% A structured approach: PRAGNYAN19 - report delines student skill achievement in terms of
five key elements that can be used to evaluate placement effectiveness.

These elements

1. Class size

2. Interdependence of classmates

3. Student identity based on attendance and evaluation,
4. Institution goals, and

5. Traming Goals and Structure

This framework allows students to place new information and skills development into a larger context. .
In this report, we will discover the unique dynamics PRAGNY AN Training process and exccution, the
essential skills that lead to success, and the roles, tasks. and processes that pave the way for effective
cooperative work. By examining students from cach of these viewpoints, we come to understand the
dynamic capacity of each class and learn to treat each class as a unique learning opportunity. To be
competent in the process, as this report emphasizes, students must learn to identify each class situation as
unigque, assess what skills are needed, and effectively apply the appropriate skills and procedures. In
essence, the goal of this report is to provide a toolbox from which AIT can draw in any group situation
whether planning a function with a Professional club on campus or participating in a task-oriented group
project in an academic context.
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ZT-P18-RPT-AIT CONFIDENTIAL

INTRODUCTION

Training forms an mtegral parl towards nurturing the overall persona of an aspmng professional.
Generally, today’s job market demands more than just knowledge and skills. Beyond these job-specific
technical skills, analvtical reasoning & soft skills are universally sought by employers. The challenge is
to introduce a program which allows students to learn and capitalize their competencies.

As a matter of fact, the skill sets are going to be crucial for professionals working in a gamut of fields.
These courses come in handy in honing up personal cffectivencss as well as the innate leadership skills,
These skills are more than a must in corporate setup. One of the most interesting facts of training 1s that
it definitely makes vour kin-aesthetic senses coupled with positive atoms, You get more confident in
cach dealing that you make in your particular field of work. You start making the waves and people start
noticing the change in your persona.

The advantage that vou gain out of this valuable traiming facility 1s that you start getting recognition's of
being an indispensable as well as a valvable asset for the orgamization you are working for. Industry
experts do give vent to the opinion that this types of training package does perk up the value in the
market.

Our ftraining programs do enhance one’s competencies which enables them to get an opportunity to
acquire aptitude, reasoning, fluency with leadership and team building skills to reach pinnacle level of
performance and unleash their true potential.

PRAGNYAN, an mtense, well researched, short term traming signature program by ZESTECH for
engineering students to enhance their skills sets towards placement requirements for the current industry
standards. PRAGNY AN, eventually brings a sea change and enhancement in student behaviour and
adjustments which ultimately caters to the need of man power demand in the market. Characteristics of
PRAGNYAN content and delivery method are used to predict effect sizes and measures of Industry
requirement mapping with students” externalizing bebaviour. After controlling for differences
altributable to rescarch design, PRAGNY AN program components consistently associated with larger
effects mncluded increasing positive Trainer - Student interactions and communication skills, coaching
students to use time out and the importance of placement consistency, and requiring students to
practice new skills with their friends during PRAGNYAN traming sessions. Program components
consistently associated with smaller effects included teaching students problem solving: coaching
students to promote cognitive, academic, or social skills; and providing other, additional services
which helps candidates (o comc out as employable commandos. The results have imphcations for
sclection and strengthening of existing Placement Trend.

PRAGNYAN, is onc of the signature programs by ZESTECH which matches with NASSCOM's
current industry tramimg curriculum which makes this program a-onc stop solution for students joining
Engineering in any field of their choice, Training is conducted for the I, 11 and 1T Year Students. As it
follows a hierarchical, multilevel training methodology, PRAGNYAN re-mediates industry — Campus
gaps successfully, Abstract Attention Process in the Program improves student coordimation m
accomplishing tasks and also develops trainer — student interaction.

The evaluation process helps ZESTECH to identify outcomes in a timely fashion. This helps the
campus to tangibly visualize ‘Need Vs Reality’ and constantly improving training delivery methods 1o
have the ratio to 1", The assessments will also help in detecting changes that must be made o improve
course design, contenl which dynamically mmproves the contribution to the overall elTectiveness of
PRAGNYAN. Assessments happens only a daily basis and for every sessions. Assessments along with
student attendance will keep the institution on toes to understand the level of their students which also
entitles the students to reccive PRAGNYAN Certificate which validates  the outcome.  As, the
Pre- assessment happens belore the commencement of the program, the three other evaluations will
give us a clear picture of where the student’s position is after the training, Outcome based Training
Madel plays a vital role in giving the change that is needed.
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ZT-P18-RPT-AIT CONFIDENTIAL

TRAINERS’ PROFILE

ZESTECH has set in place an organizational structure that provides clear lines of control, responsibility
and communication. In a business as diverse as ZESTECH, there are many different jobs. s structure is
concrete. so to help individuals within the business understand their roles and  responsibilities,
ZLESTECH has a set of Business Principles that demonstrate its commitment o operating ethically and
responsibly. This helps every contributor understand where his or her role contributes to overall
performance and ecnables the whole worklorce to work together to achieve the business' aims and
objectives.

This structure gives contributors clear guidelines for how to proceed, how to take actions, how to
accomphish any task. This majorly resolves disagreements among the departments, It not only resolves
conflicts, ZESTECH’s structure binds the contributors together in any mission that is undertaken. I
cventually gives meaning to any contributor joining ZESTECTH as well as to ZESTECH itself,

While the need for structure is clear, the best structure for a particular coalition is harder to determine.
ZESTECII designed this best structure by keeping in mind who its contributors are. What the setting is
and how far the organization has come i its development. ZESTECH lives with values and the main
value comes from the strong contributors in key departments.

High-performing knowledge coniributors of ZESTECI tend to be self-motivated by intrinsic factors,
adding to the opportunity to ZESTECH directly motivate them. Moreover, the complex and exhaustive
nature of their work and output limits the ability to directly measure productivity. Simply keeping
knowledge contributors “satisfied” won’t suffice. In order to retain and sustain high levels of
engagement, ZESTECH came up with an explicit strategy and cannot rely upon historical sources of
motivation. Traditional sources ol motivation like pay. work conditions, and benefits are simply not
cnough. This was clearly understood in the very beginning of this structure,

ZESTECH 1s organized by its functions. And these functions are called departments, which plays a
major role in the reality of what has been achieved all these years. A combination of all the departments
of ZESTECH becomes a well-honed team of professionals with constant rigour of achievement and
purpose. These departments are collectively responsible for the organizational growth.

Learning and Development: The core aim of the department is to support learning in its broadest sensc,
reinforce effectivencss and motivation through learning actions and systematically develop the
knowledge, skills as well as behavioral and technical competencies of the students that ZESTECH trains.
The ACE department which develops content by consulling the experts. Content research is made
evasively to support training functionalists. The L&D team of experts more importantly work on
identifying skills bascd gaps and develop traming assignments accordingly. Expert rating on trainers
happen in a timely fashion, This helps the Trainers in ZESTECH not to compromise on mediocrity,
Highly acclaimed traming programs were made in the L&D Lab which helps in making a gap free man
power, The L&D team members need to deliver one time project at times or work on a project on an
ongoing basis, cither which ways the team is so dynamic that the task can be completed much less in
Lime.

Learning and Development department of ZESTECH came up with the following four strategics thal
enabled training programs to align training goals with campus goals:

Aligning training goals with campus goals: Use a TNA (Training Needs Analysis) assessment
process, This boils down to identify goals (performance outcomes for a campus), tasks, modules,
course contents, trainers needed to achieve those goals and the knowledge, skills attitudes needed to
perform those tasks. Define and prioritize the process and goals o determine which training program is
most suitable and which has the most impact on performance,

Improve human performance: Determine the environmental and man-made barriers to training
cffectiveness and the rationale behind performance gaps. Fulfil the non-training gaps through thorough
Analysis.
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ZT-P18-RPT-AIT CONFIDENTIAL

TRAINING REPORT FOR AIT

ZESTECH always thrives at understanding Indian Industry requirement for every year and this puts us in
the driving seal always when it comes o Learning and Development. Training related circumstance must
be vivid and useful for the current trend, which can serve circumstance like real hiring. ZESTECH
always strives in offering industry related module structure which caters to the need of current industry
pattern 1n hiring. Consistent information standard and data form should be used in the leaming system
covering the national standards of reeruitment. This model of preparing the module makes the
independent data form into a conerete structure for training delivery,

Interface of industry trend and module structure is made simple by intensive research by the ZESTECH
tcam of experts who function using a scientific structure and mechanism towards understanding the
needs. Everywhere, system is simple to manipulate. However if the pattern of hiring and industry and
global industry requirements changes. the Indian market gets into the mode of upgradation. And this is
always visible in the module structure every year. Nowhere in the history of ZESTECH is the same
content available for training delivery as well. Constant upgradation and learning towards the needs
makes the structure of learning more prolific and helpful.

The evaluated research of the need, plays a major part in understanding the trend in the coming years as
well. This helps ZESTECH to foresee the requirements and mend the learning content accordingly,
Matching to the current techmology trends, the evaluation of the learning also keeps transcending to the
next level of excellence. All the more, these are the changes and challenges which keeps ZESTECH
growing strong. ZESTECH s system of training module design 1s always Compatible, Expansible and
flexible to meet the development of the training module and training itself.

Svstem Structure

ZESTECH uses structure methods to develop the course content thereby developing students® ability in
meeting the current demands. Structure means, the relation among comprising elements in the system.
Structure method emphasizes the rationality of the module required for the current requirement and also
puts forward some rules to increase rationality, such as resolvability of current challenge in getting hired,
module independence and uniquencss. It also resolves the challenge of information concealment, as it is
an mndigenous effort by the team of experts. Such a structure of a learning system gives a clear idea of
course arrangement and thereby delivering a world class traiming program,

Structure Management

To armve at a structure, 1t takes a lot of effort to understand the gap in the campus to industry connect.
Managing a structure for learning contend for the current development of the students keeping in mind
the future becomes a daunting task. The skill sets for the same profile and positions keep changing.
Adaptability towards understanding the change becomes inevitable. Constant and consistent visit 1o the
corporate sectors, made the task exciting and we understood that learning towards employability
enhancement is never ending and perpetual. The industry based skill development modules are
developed, tried and tested through various means before getting it on the floor. ZESTECH follows a
strong protocol in constant upgradation of course content with respect to hiring standards and the strong
structure management techniques help us to meet the demands as mentioned above.

The module structure 1s an organized set of rescarch, content making, realization, evaluation and gap
management. It 15 a combination of corporate interaction and ZESTECH's team of experts’ module
design. The content design will not be visible to the untrained obscrver, however they always give a
powertul outcome to the present and affeet all dimensions of unskilled workforce.
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FT-P18-RPT-AIT

CONFIDENTIAL

MODULES DESCRIPTION -4, SEMESTER

Module name

Blood relations Domain | Apuiude

Maodule Description

The module explains the logical reasoning of Blood relations. Blood relations is a
vital module on improving your analytical skills for management’s perspective and
different family charts of an individual are taught in the class having different
perspectives of the family tree and coded relations will be taught practically and the
questions to be solved in an easier way would be taught to the students so thal they
can understand, formulate and solve it by relating the things,

Module Objective

Blood relations define a simple idea from a complex situation which is why it has
been made a part of the syllabus

Module Outcome

Students will improve their defining abilities, logical reasoning skills and aptitude on
critical reasoning with the help of Blood Relations.

Reference books

1. *Logical Reasoning” by R.S, Aggarwal.
2. “Logical Reasoning for CAT" by Arun Sharma

No of Hours

2 hours

Module name

Directions Domain | Aptitude

Module Description

The module explains the concepts on Direction Sense. It elaborates arrangement of
people and objects based on their current position either in a linear or circular
arrangement based on the given directions. Application of Pythagoras theorem
with respect to directions will be dealt with the students wherein the basic idea to
make a student familiar with major and coordinate directions.

Moadule Objective

They should be able to solve problems by demonstrating their logical analysis of
arrangement,

Module Outcome

Students will skilfully predict the directions and objects based on the conditions
offered in a question, They will apply deduction skills along with analytical skills by
referring to conditions,

Reference books

1. "Logical Reasoning” by R.S.Aggarwal.
2. "Logical Reasoning for CAT” by Arun Sharma

No of Hours 2 hours
Module name Ratio, Proportion and Partnership Domain | Aptitude
Module Description The module Ratio, Proportion & Partnerships deals with the mechanisms of ratio

and proportion. The module trains on concepts of Proportion with the help of ratios,
The concept of Partnerships 1s also included and explained with its various types,
There are many challenging questions along with basic concepts to improve
aptitude to the students,

Module Objective

Helping students to develop comparisons and analysis of various ratios.

It also reinforces them to analyse the difference between mixed quantity and
individual quantity. This module will support their aptitude in associating the
quantities with their values.

Module Outcome

The students will be able to compare the quantities and find the efficiency based on
the questions,

They will also be able to analyse the relationship of two separate quantities from
the gquestions asked.
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ZT-P18-RPT-AIT

CONFIDENTIAL

Reference books 1. “Logical Reasoning” by R.S. Aggarwal,

2. “Logical Reasoning for CAT" by Arun Sharma =1
No of Hours 2 hours
Module name Permutations and Combinations Domain | Quantitative Aptitude

Module Description The module explains the concepts of arranging and selecting the things in the
given order and the specified conditions and analytical methods of solving the
problems about application of permutations and Combinations will be taught.

Module Ohjective They should be able to solve problems by demonstrating their logical analysis of

Profit and Loss using logic.

Module Outcome

Students will skilfully predict the directions and objects based on the conditions
offered in a question. They will apply deduction skills along with analytical skills
by referring to conditions.

Reference books

I, "Quantum CAT” by Sarvesh K Varma,
2. *Quantitative Aptitude for CAT" by Arun Sharma.
3. “Objective Arithmetic” by Rajesh Varma

No of Hours

2 hours

Module name

Probability Domain | Quantitative Aplitude

Module Description The module explains the concepts on finding the definition of events, Problems
based on coins, dices, cards and coloured marbles. Finding the defective items
from a mixture of items is also done.

Module Objective They should be able to solve problems by demonstrating their logical analysis of

Probability,

Module OQutcome

Students will skilfully predict the directions and objects based on the conditions
offered in a question. They will apply deduction skills along with analytical skills
by referring to conditions.

Reference books

1. *Quantum CAT” by Sarvesh K Varma.
2. *Quantitative Aptitude for CAT" by Arun Sharma.
3. “Objective Arithmetic” by Rajesh Varma

No of Hours

2 hours

Module name

Seating Arrangements Domain | Reasoning Aptitude

Module Description

The module explains the concepts on Arrangements in the given sequence or
the order as per the given instructions and arriving at a logical conclusion

Module Objective

The students should understand the basic notations and represent the data.

Module Outcome

Students will skilfully predict the representation of data with respect to people
and objects based on the conditions offered in a question. They will apply
deduction skills along with analytical skills by referring to conditions.

Reference books

1. “Logical Reasoning” by R.5. Aggarwal.
2. “Logical Reasoning for CAT" by Arun Sharma

No of Hours

2 hours
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£T-P18-RPT-AIT

CONFIDENTIAL

o

Domain |Verbal

i e
Module Description

is module focus on the basic steps of writing an email and the process of
composing an email and drafting without any errors,

Module Objective Learn effective email writing techniques.
Module Qutcome Students will draft email for real-time scenarios without any errors
No of Hours 2 hours

MODULES DESCRIPTION -4, SEMESTER

Module name

| Team Work

| Domain | Soft Skills

Module Description

Distinguishes the difference between a group and a team. Examples of team
building and the importance of trust as part of a group or team is covered.
Building a team and stages of team development is discussed, the benefits of
team work are also highlighted.

Module Objective

To help the students understand the importance of team building in their
college and a corporate environment, demonstrate the qualities of a good team
player and adopt to the stages of team formation.

Module Outcome

Students will be able to identify the difference between a group and a team.
Understand the importance of team work in a corporate environment and they
will be able to differentiate the stages of building a team and the factors that
will affect team work.

No of Hours

2 hours

Module name

| Time Management

| Domain | Soft Skills

Module Description

Time management training most often begins with setting goals. These goals
are recorded and may be broken down into a project, an action plan, or a simple
task list. Activities are then rated based on urgency and importance, priorities
assigned, and deadlines set,

Module Objective

Leamn effective time management skills to manage time more efficiently,
including how to plan activities and gel tasks done in a smarter manner, both
al work and at home

Module Outcome Time Management is essentially the ability to organize and plan
the time spent on activities in a day, The result of good time management is
increased  effectivencss and  productivity,. It is a key aspect of
project management and involves skills such as planning, setting goals and
prioritizing for a better performance.

No of Hours 2 hours

Module name Book Review | Domain [ Sofi Skills

Module Description

The module teaches introduces them to writing the articles on a given topic and
It also teaches them simple and complex steps on how to do a speaking review
of a topic and the tools that a required to develop that skill. Encourage students
to come up on stage and present or discuss in a group for a topic and speak
against the same topic by changing the decisions. To ensure they have a partial
know-how on presentation the students will be asked to deliver an extempore
facing the audience.




smoy ¢ SINOE] JO 0N
SPaoMm [B1IYDD) At Jo 2Fesn [eonaeld Ay puBR)SIOpUN 0} AR 2q [[IM SIUIPS AWOIINE) INPORY
DB PAMOLTY [BITUTD3)
at) Fursn ames o Funerausd pue spiom Funearn jo anbruyoay syl wea anxlqo anpogy
spaosm Ay jo adesn
[eanoesd ay1 pue ysi Uz Ul SPIOM [BEIIULD] 21 Jo aFusn U0 SNd0J I[npou SIy | uondrisaq Ampogy
SIS yos | wwwog |  AdRNQEOOA Yoa] B ANPOJA
Smotl g SANOR JO 0N

XL SUr{ew uoismop [iim suoisidap [yiu ) ae) o1 jqe ag [[Im sjuapnig

AWONN() HNPO

atues o) Funeiauad pue seapt Junesr jo anbiuysa) oy weay

2a122[qQ Anpoy

"UOISN]AU0D B 0] W03 0 5[00] a1 [[8 Fuisn pue anbiungao | aInidl] Wopwey pue

anbruypa ], propy wopuey ‘anbiugpa] Fwiddepy puipy uo snoop anpow S, uonduaasag apnpopy
siS yos | wmwog | Furjewr uoisa] pus A1AReEaL) WU INPOA
YALSTINAS M9~ NOLLJTYDSAd SA'TNAOIN
smotj 7 SINOF JO Oy
suoneuasaid snotaard nay o) pasedwos
UBL) PASEIMOUS SARY L) JEY) SIaaA0dil 1)) 201j0U 0} 2[qe 99 [[IM SJUAPNIS AWONN) INPOFY

1594 11y dALd
PUE SapIs el 01 MO U0 fdne) aq pnos £a1) pue [euoissajosd Sutaq jo saul
ai) uo Apuapyuod pue Apuany) sow saapsway) ssasdxa o) suapms mofle of

24033[qQ npoy

IVILNAAIANOD

LIV-LdH-81d-1Z




ZT-P18-RPT-AIT

CONFIDENTIAL

3.81. MODULE STRUCTURE FOR MBA

Power of Public Speaking

eII

Business case studies

Manage yourself (Time
management)

Soft Skills Mela : The virtual
organization

Book review

Everyday English - |

Change management

Everyday English - Il

Soft Skills Mela:Decision making &
Careerguidance

Everyday English - l|

Business English
: Email Writing/ Letter Writing

Data Sufficiency and Data
Interpretation

Business English
: Documentation

Seating Arrangement

Business Phrases and Vocabulary

Speaking : Greeting/ Introducing others,

Direction oneselfand Company
Probability Negotiation/ persuasion Skills
Tech Talk Tech Knowledge
COMPLETION REPORT
2ND MBA
B induction and Pre Assessment ® Power of Public Speaking

B Business case studies
® Everyday Englich - |
B Fyaryday English - 1
¥ Seating Arrangemont
u Probatility

& Soft Skills Mela -The virtual organization
® Everyday English - 1l

® Data Sufficiency and Data Interpretation
® Direction

® Tach Talk
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CONFIDENTIAL

ZT-P18-RPT-AIT
MODULE COMPLETION REPORT FOR 411 SEM
AIT - PRAGNYAN Modules Completion data
Quantitative and Reasoning Aptitude
Muodules CSE ISE MECH CIVIL ECE EEE
Blood relations Yes Yes Yes Yes Yes Yes
Direction Yes Yes Yes Yes Yes Yes
Ratio proportion & Partnership Yes Yes Yes Yes Yes Yes
Data Sufficiency & Data
Interpretation Yes Yes Yes Yes Yes Yes
Verbal Aptitude
Modules CSE ISE MECH CIVIL ECE EEE |
Everyday English - | Yes Yes Yes Yes Yes Yes
Everyday English - || Yes Yes Yes Yes Yes Yes
Everyday English - IlI Yes Yes Yes Yes Yes Yes
Soft Skills
Modules CSE ISE MECH CIVIL ECE EEE
188Im Work Yes Yes Yes Yes Yes Yes
Time management Yes Yes Yes Yes Yes Yes
Book Review Yes Yes Yes Yes Yes Yes
Soft Skills Mela - Creativity -
Engineer's choice Yes Yes Yes Yes Yes Yes
Tech Talk Yes Yes Yes Yes Yes Yes
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~ ZT-P18-RPT-AIT CONFIDENTIAL

MODULE COMPLETION REPORT- SEMESTER ANALYSIS
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ATT-OVERALL ATTENDANCE ANALYSIS- 644 SEMESTEI

Branchwise Ananlysis
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— — CONFIBENTA L

SESSTION WISE — EVALUATIONS - AVERAGE
SCORES- MODULE WISE

4" SEMESTER

'MODULE CSE"A" |CSE"B"
Blood relations 54 6.2
Direction 6.2 7
Ratio proportion and partnership 8 9
Data Sufficiency Iand Data 4 39
Interpretation
Everyday English 8 9
MODULE =~ | ECE'A" |ECE'B"
Biuﬁrﬁ rclz.l.ti-:.m.s o 5 8 | 4_5 .
Direction 4.2 4.6
Ratio proportion and partnership 6 5
Data S]l;i;f;;?::; i:za:]d Data 53 44
Everyday English 6 T
Twobble ] | mE
B]ﬂud.rcla.ti.c.rn.s g 9.2 0 4:5 .
Direction 6.2 75
Ratio proportion and partnership 7.2 7
Data Sufficiency and Data 5 ¢
Interpretation
Bveryday English 32 8
MODULE MECH "A"MECH "B"
Blood relations 7.5 7
Direction 5 6
Ratio proportion and partnership 2 3
Data Sufficiency Iand Data 3 |
Interpretation
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Logical Reasoning and

Verbal Ability . :
Reading Comprehension 7 9
MODULE ISE EEE
ﬂl!igsftinn and Mixtyrc + 5 6
Ratio and Proportion
Permutation 7 4
Combination & 5
Clocks 8 6
Seating Arrangement B §
Probability 7 8
Logical Rtﬂﬁﬂlllipg and g 4
Verbal Ability
Reading Comprehension 7 5
o : MODULE | CIV"A" | CIV"B"
Al.liga:tic;n .and ];'\«"[i}{.t!.ﬂ'ﬂ + | 6 g
Ratio and Proportion
Permutation 5 4
Combination . 5
Clocks 8 7
Seating Arrangement 9 6
Probability 5 7
Logical Reasm?.ilng and 7 g
Verbal Ability
Reading Comprehension 6 8
MODULE |MECH "A"MECH "B"
Mliéi}tiﬂn and Mixhl.ll'fi + | . - . g |
Ratio and Proportion
Permutation 6 5
Combination 5 6
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= ——CONFIREN A E———

Tk JANUS'I8- TRAINER FEEDBACK ANALYSIS

“Feedback is the brealfast of Champions™
Tt is inevitable to bring about a change in the students” learning path. Only by improving the standards of
traimmg this can be achieved, The training standards are nevertheless improved by upgrading the
modules for the training program. This confirms the realization only with the help of student feedback
about the trainers and their views towards the module and the program.

FEEDBACK ANALYSIS

The analysis portrayed below gives a delailed outlook of trainers’ overall [eedback percentage with
respect to number ol students surveyed. These are objective positioning right from understanding the
concepts till usage of the same in their career.

Chart: C.,.

Chart: C,..
e e T S S e Sy o

QUESTION WISE ANALYSIS
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8. DIFFICULTIES FACED BY STUDENTS

e Students felt that knowledgeable trainers have to be assigned since the trainer change issue was a
challenge for the students to get adopted to the new trainer.

e Students Telt more sessions of aptitude would help them to understand the concepts and 1o solve
more questions.

o Students found it challenging to take the session wise assessment every Quantitative and Verbal
Aptitude Sessions.

e The classroom seating arrangements were ol some challenge in setting up proup exercises for
learnmg

« More practice evaluation is a challenge for the students to get on to competitive mode, Zlearn
will help the students come out of that challenge having many assessments online.

e The awarcness of compulter based test is nil among the students and gives a lot of difficulty when
they reach the placement process, this again is averted when the students start using Zlearn
elfectively.

e A comprehensive doubt clearing sessions could have helped the students give more clarity and
seriousness about their carcer. this did not happen as the students had certain cultural programs
during the weekend and also the fact that they have to leave for their college bus.

10. 9, ISSUEEESTROHENW A TINEBNERS

A. ALcFhn:1Eh TR QWi DK $o hihdbymAS FEE hl e ks stheapriue ssaafere nduidiih gntests Hlotsbe sirad ahel
providepstidands with instant results. During Janus students utilized our tool to practice Q & A’s lor
et : s P L L 3 e - = ! oo : e fesl 1
}“”9“*‘E’é"ﬁ%)}%lﬂllﬂ‘t}hh?iﬂfb‘ffl%'i‘"lb%ﬁﬁué? ad i ]‘%'%uﬂﬁi‘ﬁ }‘ﬁmﬂlb?}‘i{’&dﬂr‘ﬁ’:’ﬂ%r%%ﬁﬁ% testinng Mosk
Tests. This'alst creates multiple platforms for the studénts to Tearn effectively.
e Strategy Lo bring students to realign 18 not taken to enhance student placement record

B. Social Media Interaction: We at ZESTECI] wanted to sharc inlormation regarding latest tech trends
and various miormation with respect to companics, so we decided to share this info in our olficial
ZESTECH Facebook page so that the reach is very high, we also conducted few contests to keep
students active and make use ol social networking in a productive way.

C. Parent Calling: An amazing initiative to bring across a change in student mindset, The star
performers are identified in every session. The details are procured and the respective parents are called
to inform the same. This has evolved to a performance increase during the Janus sessions,

D, R& | Report: The ZR&I1 has come up with a comprehensive report which throws light on campus

challenges in making the students industry ready. The report is so intense that it clearly shows the
shortcomings from the students, campus as well as general behavioral issues both the sides. Tt is a

38
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LT-P18-RPT-AIT CONFIDENTIAL

11. PARENT INTERACTION — A DYNAMIC INITIATIVE

Why Is Parental Calling Initiated?

It is always 1mportant to encourage students to do better and work harder so that they excel in whatever
they are domg and are motivated to keep doing well. We feel appreciating students is the best way to
encourage them. This was one of the many reasons parental calling was introduced in the year 2016,

How Is It Done?

Two students are sclected as the top performers of the class i every class conducted m all the campuses,
Their details i.e. name, semester, branch and their parent’s number is noted down and maintained in a
dedicated document. The traimer or a representative from ZESTECH calls the parent and acknowledges
their kid’s response and involvement in the class. The parents are told to contact the 11R department of the
college in case of queries in future.

What Happens?

There is a very good chance that the students will try extra hard to do better when they know that they are
being recognized. Also, along with recognition in a class of 60, when their parents are called and informed
about their progress, they arc also being acknowledged about it at home. There 15 always a sense of pride
when vour parents are appreciating vou for your good work. This way the students stay motivated and their

interest level never diminishes.

The parents feel that they are part of therr clhuld’s college life and growth when they are informed about
their progress. Since, placement training classes are being conducted so as to help the students improve
their technical skills along with their overall persomality to build a successful career; the parents arc
reassured regarding their child’s progress and future when we call them.

1 Am Professional Badges

We at ZESTECH want cvery student recopnized and appreciated for the effort they put and want the
students to be determined to achicve more. The top performers selected are handed over ‘T am professional’
badges in the class with a round of applause from all the students. The students are also asked to wear the
badge to all the classes henceforth so that they are constantly reminded of what they are capable of and arc
motivated o stay on the same track.

Impact on Students

The impact this whole process has on the students is quite huge. The students arc more confident and
assured. The trainers also have told us that the students also open up and start being interactive in the class
and don’t hesitate to ask questions. This kind of encouragement can go a long way in boosting the
confidence of the students and help them participate better in the sessions,
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11.

— EFPIORPRAN—————————————  CONMIPENTAL——

ACTION PLAN FOR UPCOMING PRAGNYAN

Seriousness lowards assessment and Lo ensure more assessments happen the upcoming program
Disciplinary actions would be taken when the students don't follow the code of conduct laid by
Training & Placement department

Making the classes more mteresting by using audio and visual aid.

To conduct communication class, where the focus would be mainly on mmproving verbal ability
of students.

New modules which deals with the overall development of the students i all domams
Integrating verbal and soft skills in the next Semester so that the development of the student is
quick and be gauged easily.

More emphasis on technical sessions will happen during the upcoming semester

More interaction with HOD's and stafT members' has to be initiated

Defaulters with regard to dress code, non-bringing of Pragnyan books will be tracked daily to
curb that existence

Defaulters with regard to absenteeism will be tracked o curb the same in future

ZESTECH team of experts have come up with a series ol Company Specific Traming online
which will be live from the coming semester

A designated Process Manager for AIT was appointed from this semester and continue the same
for the upcoming semester Loo!

RESPONSIBILITIES OF TRAINERS

The whole team has put in efforts to make the training a success

Trainers were provided with checklist, with many components in it to do and to remind the
students in the class.

A designated Process Manager from the training team was appointed to help run the training
successfully.

CCT (Client Communication team) played an important role in communicating with the client.
Any changes in the schedule was informed beforchand.

Intense check on the attire was initiated

Interact with HOD's to know the success of the ongoing training programme

Rapport building with the professors and HOD s was very crucial to know the campus better
Trainers shared the latest questions and information about placement to the students

Parent calling tracker was maintained, the best performer was appreciated. Parents of the students
were called and appreciated

. Motivated students to perform better and to come out of their shell,

The seriousness of HR Internal Assessments must be triggered by the tramers right from the first
day of training,
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STUDENTS FEEDBACK TOWARDS TRAINING

“The quantitative aptitude sessions helped to learn a lot of concepis in a very fow days. The assessments affer the
session helped us to understand where we stand
- {51

“Placement trainers conduct a lot of activities for us to learn and it is very good. !love it when the same happens
next semester also.”

-- EEE

“More of these sessions are needed for us to learn a lot and implement the same.”

- MECH

16. SUMMARY

Overall, Pragnyan learning events were well received by students who rated the experience as either
good or excellent. The majority of participants reported an inereased awareness in the modules they have
leam.

The evaluation process, which looked at students reaction, students learning, knowledge transfer and
training impact, identified a number of improvements needed i order to better achieve stated objectives.
These improvements refer to the training design, sustainability, and training focus,

Re-design current training material to ensure that clear and specific objectives guide the process, that a
multi-year plan with realistic manageable goals arc included in the training curriculum and that follow
up support is provided throughout the tramming process.

Students appreciated the helpfulness and the delivery style of the trainers. Role plays and group
discussions were found to be most useful to their learning as well. The training was effective in
improving the student’s knowledge and awarencss. From the feedback of the students. the traming
facilities/materials need to be improved (training room, course materials). And the students would
appreciate il they could have more real-lifc examples and role plays during the trainmg.

Having the opportunity to apply new skills mattered during the training period. Students reported bemg

better able to apply what thev lecarned had significantly higher gains, as well as higher levels of
improvement in their performance, Learners who realized higher gains in motivation and engagement
and future orientation reported higher levels of improvement in their performance.

We would like to thank all the people who helped us to finish the training program successfully.
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Dr.C.T. F-.[ﬂf{AD-E-‘#cf'#
‘ég;mﬁf“ B.E,M.Tech.Ph.D

Adichunchanagini Institute of Technology
CHIKKAMAGALURU-577102
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ZT-P18-RPT-AIT CONFIDENTIAL
PREFACE

In order to understand what it means to be industry ready during college davs. students must develop and
learn both a foundation of placement ready subjects and an understanding of the key elements critical 1o
achieving success. PRAGNYAN'18 Traiming report provides a framework for understanding necessary
elements that happened during the period of 12 Weeks in a way that emphasizes the uniqueness of each
improvement area & improved area within the institution for the students. Successiul student
cnhancement m developing the needed skills starts with strong relationships. This report emphasizes the
necessary skills in building and maintaining professional growth during the course of studies. It is
fundamental to achicve what is required. This exhaustive report gives a complete idea of where the
students of AIT must improve and more specifically delines the Expected Vs Reality ratio, When we
look at the dynamics of students and learning ability, it is easy to scc why it can be a challenging topic to
learn. Experience in understanding the importance is what students need, vet this takes time, Until they
get this expericnce, it is up to the expert trainer to provide them with the conceptual foundation and
introduce them to the skills necessary for understanding and implementing the same in their professional
carcer. This report will help in understanding these training challenges.

The report 15 prepared keeping three main goals in mind

** Aceuracy: This report is the result of threc months of facilitating, researching, training group
communication, student’s interaction, HR managers’ interaction and PRAGNY AN Process flow
compliance. It is important to train our students” skills that are based in research from both the
field of engineering and other related disciplines. This report places a clear emphasis on training
skills first but also ensures that those skills are based on rigorous and current rescarch.

“ Simulation of the Student experience: To describe and explain students’ skill development, this
report uses realistic examples to help the reader get inside whal PRAGNYAN Process is really
like. The evaluation report establishes the need for rigorous student scriousness. Student
feedback report about trainers gives a detailed view of how the trainers performed which was
tracked session wise. The initiatives taken by ZESTECH emphasizes the love for student
development,

A structured approach: PRAGNYAN'19 — report delines student skill achievement in terms of
five key elements that can be used to evaluate placement effectivencss.

These clements

1, Class size

2. Interdependence of classmates

3. Student identity based on attendance and evaluation,
4. Institution goals, and

5. Traming Goals and Structure

This framework allows students to place new information and skills development into a larger context. .
In this report, we will discover the unique dynamics PRAGNY AN Training process and exccution, the
essential skills that lead to success. and the roles, tasks, and processes that pave the way for effective
cooperative work. By examining students from cach of these viewpoints, we come to understand the
dynamic capacity of each class and learn to treat each class as a unique leaming opportunity. To be
competent in the process, as this reporl emphasizes, students must learn to identify each class situation as
unique, assess what skills are needed, and effectively apply the appropriate skills and procedures. In
essence, the goal of this report 1s to provide a toolbox from which AIT can draw in any group situation
whether planning a function with a Professional club on campus or participating in a task-oricnied group
project in an academic context.
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ZT-P18-RPT-AIT CONFIDENTIAL

INTRODUCTION

Tramimg forms an integral part towards nurturing the overall persona of an aspiring professional,
Generally, today’s job market demands more than just knowledge and skills. Beyond these job-specific
technical skills. analytical reasoning & soft skills arc universally sought by employers. The challenge is
to introduce a program which allows students to learn and capitalize their competencies,

As a matter of fact, the skill sets are going to be crucial for professionals working in a pamut of fields,
These courses come in handy in honing up personal effectiveness as well as the innate leadership skills.
These skills are more than a must in corporate setup. One of the most interesting facts ol training is that
it definitely makes your kin-aesthetic senses coupled with posinive atoms, You get more confident in
cach dealing that vou make in your particular field of work. You start making the waves and people start
noticing the change in your persona.

The advantage that you gain out of this valuable training facility is that you start getting recognition's of
being an mdispensable as well as a valuable asset for the organization you are working for. Industry
experts do give vent to the opinion that this types of training package does perk up the value in the
market.

Our training programs do enhance one’s competencies which enables them to get an opportunity to
acquire aptitude, reasoning, fluency with leadership and team building skills to reach pinnacle level of
performance and unleash their true potential.

PRAGNYAN, an intense, well researched, short term traming signature program by ZESTECH for
engineermg students to enhance their skills sets towards placement requirements for the current industry
standards. PRAGNY AN, eventually brings a sea change and enhancement in student behaviour and
adjusiments which ultimately caters to the need of man power demand in the market. Characteristics of
PRAGNYAN content and delivery method are used to predict effect sizes and measures of Industry
requirement mapping with students’ externalizing behaviour. After controlling for differences
attributable to research design, PRAGNYAN program components consistently associated with larger
effects included increasing positive Trainer - Student interactions and communication skills, coaching
students o use time out and the importance of placement consistency., and requiring students 1o
practice new skills with their fends during PRAGNYAN traming sessions. Program components
consistently associated with smaller effects mcluded teachimg students problem solving: coaching
students to promote cognitive. academic, or social skills, and providing other, additional services
which helps candidates o come out as cmployvable commandos. The resulls have implications for
sclection and strengthening of existing Placement Trend.

PRAGNYAN, is one of the signature programs by ZESTECII which matches with NASSCOM’s
current industry training curriculum which makes this program a-onc stop solution for students joining
Lngineering m any field of their choice. Training is conducted for the Pre-Final Year Students, As it
follows a hierarchical, multilevel training methodology, PRAGNYAN re-mediates industry — Campus
gaps successfully. Abstract Attention Process in the Program improves student coordination in
accomplishing tasks and also develops trainer - student interaction.

The evaluation process helps ZESTECH 1o identify outcomes in a timely fashion. This helps the
campus to tangibly visualize "Need Vs Reality” and constantly improving training delivery methods to
have the ratio to *1". The assessments will also help in detecting changes that must be made to improve
course design, contenl which dynamically improves the contribution to the overall elfectiveness of
PRAGNYAN. Assessments happens only a daily basis and for every sessions. Assessments along with
student attendance will keep the institution on toes to understand the level of their students which also
entitles the students to reccive PRAGNYAN Certificate which wvalidates  the outcome.  As, the
Pre- assessment happens before the commencement of the program, the three other evaluations will
give us a clear picture of where the student’s position is afier the training. Outcome based Training
Muodel plays a vital role in giving the change that 15 needed.
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LZT-P18-RPT-AIT CONFIENTIAL

TRAINERS® PROFILE

ZESTECH has set in place an organizational structure that provides clear lines of control. responsibilily
and commuunication, In a business as diverse as ZESTECH, there are many different jobs. lts structure is
conerete, so lo help individuals within the business understand their roles  and  responsibilities,
ZESTECH has a set of Business Principles that demonstrate its commitment to operating ethically and
respansibly. This helps every contributor understand where his or her role contributes 1o overall
performance and enables the whole workforce 1o work together 1o achieve the business’ aims and
abjectives.

This structure gives contributors clear guidelines for how to proceed, how 1o take actions. how 1o
accomplish any task. This majorly resolves disagreements among the departments. It not only resolves
conflicts. ZESTECH s structure hinds the contributors together in any mission that is undertaken. It
eventually gives meaning to any contributor joining ZESTECLI as well as to ZESTECH itself.

While the need for structure is clear, the best structure for a particular coalition 1s harder 1o determine.
ZESTECH designed this best structure by keeping in mind who its contributors are. What the setting 1s
and how far the organization has come in ils development. ZESTECH lives with values and the main
value comes from the stromg contributors in key departments,

High-performing knowledge contributors of ZESTECH tend 1o be seli-motivated by intrinsic factors,
adding to the opportunity to ZESTECH directly motivate them. Moreover, the complex and exhaustive
nature of their work and output limits the ability to directly measure productivity. Simply kecping
knowledge contributors “satisfied” won’t suffice. In order to retain and sustain ligh levels of
engagement, ZESTECH came up with an explicit stratcgy and cannol rely upon historical sources of
maotivation. Traditional sources of motivation like pay, work conditions, and benefits are simply not
enough. This was clearly understood n the very beginning of this structure.

ZESTECH is organized by its functions. And these functions are called departments, which plays a
major role in the reality of what has been achieved all these vears. A combination of all the departments
of ZESTECH becomes a well-honed team of professionals with constant rigour of achievement and
purpose, These departments are collectively responsible for the orgamizational growth.,

Learning and Development: The core aim of the department is to support learning in its broadest sense,
reinforce cffectiveness and motivation through learning actions and systematically develop the
knowledge, skills as well as behavioral and lechnical competencies of the students that ZESTECH trains.
The ACE department which develops content by consulting the experts. Content rescarch is made
cvasively to support training functionalists. The L&D tcam of cxperts more importantly work on
identifying skills bascd gaps and develop training assignments accordingly. Expert rating on traincrs
happen in a timely lashion, This helps the Trainers in ZESTECH not to compromise on mediocrity.
Uighly acclaimed training programs were made in the L&D Lab which helps in making a gap free man
power. The L&D team members need to deliver one time project at times or work on a project on an
ongoing basis, cither which ways the team is so dynamic that the task can be completed much less in
time,

Learning and Development department of ZESTHCH came up with the following four strategies that
enabled traming programs to align training goals with campus goals:

Aligning training goals with campus goals: Use a TNA (Training Needs Analysis) assessment
process. This boils down to identify goals (performance outcomes for a campus), tasks, modules,
course contents, trainers needed to achieve those goals and the knowledge, skills attitudes needed 1o
perform those tasks. Define and prioritize the process and goals to determine which training program is
mast suitable and which has the most impact on performance.

Improve human performance: Determine the environmental and man-made barriers to training
elffectiveness and the rationale behind performance gaps. Fulfil the non-training gaps through thorough
Analysis.
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LT-P18-RPT-AIT CONFIDENTIAL

TRAINING REPORT FOR AIT

ZESTECH always thrives at understanding Indian Industry requirement for every vear and this puts us in
the driving seal always when il comes to Leaming and Developiment. Training related circumstance must
be vivid and useful for the current trend, which can serve circumstance like real hiring. ZESTECH
always strives in offering industry related module structure which caters to the need of current industry
pattern in hinng. Consistent mformation standard and data form should be used m the leaming system
covering the national standards of recruitment. This model of preparing the module makes the
independent data form into a concrete structure for training delivery.

Interface of industry trend and module structure is made simple by intensive research by the ZESTECH
team of experts who function using a scientific structure and mechanism towards understanding the
needs. Everywhere, system 1s simple to manipulate, However if the pattern of hiring and industry and
global industry requirements changes, the Indian market gets into the mode of upgradation. And this is
always visible in the module structure every vear. Nowhere in the history of ZESTECI is the same
content available for traiming delivery as well. Constant upgradation and learmning towards the needs
makes the structure of learning more prohific and helpful,

The evaluated research of the need, plays a major part in understanding the trend in the coming years as
well. This helps ZESTECH to foresce the requirements and mend the learning content accordingly.
Matching to the current technology trends, the evaluation of the learning also keeps transcending to the
next level of excellence, All the more, these are the changes and challenges which keeps ZESTECH
growing strong. ZESTECH’s system of training module design is always Compatible, Expansible and
tlexible to meet the development of the training module and training itself.

System Structure

ZESTECH uses structure methods to develop the course content thereby developing students’ ability in
meeting the current demands. Structure means, the relation among comprising elements in the system,
Structure method emphasizes the rationality of the module required for the current requirement and also
puts forward some rules to increase rationality, such as resolvability of current challenge in getting hired,
module independence and uniqueness. It also resolves the challenge of information concealment, as it is
an indigenous elfort by the team of experts. Such a structure of a learning system gives a clear idea of
course arrangement and therchy delivering a world class training program.

Structure Management

To arrive at a structure, it takes a lot of effort to understand the gap in the campus to industry connect.
Managing a structure for leaming content for the current development of the students keeping in mind
the future becomes a daunting task. The skill sets for the same profile and positions keep changing.
Adaptability towards understanding the change becomes inevitable. Constant and consistent visit to the
corporate sectors, made the task exciting and we understood that leaming towards cmployability
enhancement is never ending and perpetual. The industry based skill development modules are
developed, tried and tested through various means before getting it on the floor. ZESTECH follows a
strong protocol in constant upgradation of course content with respect to hiring standards and the strong
structure management techniques help us to meet the demands as mentioned above.

The module structure is an organized sct of rescarch, content making, realization, evaluation and gap
management. It is a combination of corporate interaction and ZESTECH s team of experts’ module
design. The comtent design will not be visible to the untrained obscrver, however they always give a
powerlul outcome to the present and alfeet all dimensions of unskilled workforce.
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 ZT-PI8-RPT-AIT

CONFIDENTIAL

MODULES DESCRIPTION -5, SEMESTER

Module name

Percentages. Profit and Loss Domain | Quantitative Aptitude

Module Description

The module explains the concepts on finding the percentages from the fractions and
vice-verse. It also deals with the consumption and basics of profit and loss and
transactions value.

Module Objective

They should be able to solve problems by demonstrating their logical analysis of
Profit and Loss using logic.

Module Outcome

Students will skilfully predict the directions and objects based on the conditions
offered in a question. They will apply deduction skills along with analytical skills by
referring to conditions.

Reference books

1. *“Quantum CAT” by Sarvesh K Varma.
2. "Quantitative Aptitude for CAT™ by Arun Shanma,
3. “Objective Arithmetic” by Rajesh Varma

Mo of Hours

2 hours

Module name

Time and Work Domain Cuantitative Aptitude

Module Description

The module explains the relationship between Work and Time in 2D and 3D
analysis. Students are taught the basic relationship between time and Work, men and
days, concept of man days and LCM will be taught in the module.

Module Objective

The students should understand the basic definitions and method of calculating the
parameters related to Proportionality constants.

Module Outcome

Students will skilfully solve the conditions offered in a question. They will apply
deduction skills along with analytical skills by referring to conditions.

Reference books

L. “Quantum CAT” by Sarvesh K Varma.
2. *Quantitative Aptitude for CAT” by Arun Sharma.

No of Hours

2 hours

Maodule name Time. Speed and Distance Domain | Quantitative Aptitude

Module Description The module explains the concepts on Time, Speed and Distance and the basic
formula. Basic rules of Trains, Boats and Races will be taught to the students in
analytical way,

Module Objective The students should understand the basic notations and represent the data.

Module Outcome

Students will skilfully predict the representation of data with respect to people and
objects based on the conditions offered in a question. They will apply deduction
skills along with analytical skills by referring to conditions.

Reference books

L. *Quantum CAT" by Sarvesh K Varma.
2, “Quantitative Aptitude for CAT” by Arun Sharma.

No of Hours

2 hours
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ZT-P18-RPT-AIT CONFIDENTIAL

' Module name Syllogisms Domain | Logical Aptitude

Module Description The module explains the concepts on Syllogisms using the basic notations of the
sets. Venn diagram concepts are to be taught to the students to represent the data
in the easier way and concept of maxima and minima will be taught to the
students to represent, analyse and understand the data in the easier way.

Module Objective The students should understand the basic notations and represent the data.

Module Outcome Students will skilfully predict the representation of data with respect to people
and objects based on the conditions offered in a question. They will apply
deduction skills along with analytical skills by referring to conditions,

Reference books 1. “Logical Reasoning™ by R.S. Aggarwal.
2. “Logical Reasoning for CAT” by Arun Sharma
No of Hours 2 hours

MODULES DESCRIPTION -3 SEMESTER

R

The module explains the concepts on Parts of Speech and Tenses which is
conglomeration of two fundamental modules.

Interpretation of Pronouns is vital to students to learn the tactful art of replacing
a noun. The module gives a detailed analysis of usage of four main pronouns
out of nine. The module equips students with the relevant functioning of various
types of pronouns that are applied inaccurately during oral or written
communication.It is a strategic module that not only analyses your ability to
identify errors but also simultaneously checks on the knowledge of grammar,
construction of sentences, vocabulary, and subject-verb agreement of the
students.

Module Objective To equip students with relevant application of Articles and Pronouns that will
vitalize their knowledge of application and usage in the module and skilful in
identifying basic errors in a sentence. It will equip them in the knowledge to
seek correct sentences.

Module Outcome To see higher ratio and higher proportion of apt application of pronouns and
articles in a student’s written and oral communication,

Reference books 1. “English Grammar in Use™ by Murphy.
2. “Grammar for IELTS" by Hopkins

No of Hours 2 hours

MODULES DESCRIPTION 5" SEMESTER

Mndlllﬂlﬂm TR

S e e

Module Description The module explains the concepts on tenses and the appropriate use of tenses in
the everyday English and the grammatical errors will be corrected on spot when
the assigned task 15 verified.

Module Ohjective To equip students with relevant application of different types of tenses that will
vitalize their knowledge of application and usage in the module and skilful in
identifying basic errors in a sentence. It will equip them in the knowledge to
seck correct sentences,
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 ZT-PI8-RPT-AIT

CONFIDENTIAL

Module name

Knowing and achieving goals | Domain | Soft Skills

Module Description

This module focus on the importance of goals and the difference between a
goal and a career objective and the method of formulating goals and the process
imvolved.

Module Objective

Learn how to set goals

Module Outcome Students will be able to notice the improvements that they have showcased in
formulating the methods to achieve goals
No of Hours 2
MODULES DESCRIPTION -5 SEMESTER
‘Module name Idea Generation-An Engineer'sneed | Domain | Soft Skills

Module Description

This module focus on the aspects and various dimensions of generating the
ideas being conducted by the corporate for selection. 3 sessions of intense
coaching ideas and the method of generating ideas

Module Objective

Learn effective idea formulation skills

Module OQutcome

Students will be able to notice the improvements in execution of the 1deas.

No of Hours

-
FiA

Module name

Creativity and Decision making | Domain | Soft Skills

Module Description

This module focus on Mind Mapping Technigque. Random Word Technigue
and Random Picture Technique and using all the tools to come to a conclusion.

Module Objective

Leam the technique of Creating ideas and generating the same

Module Outcome

Students will be able to take the right decisions with decision making matrix

No of Hours

2
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ZT-P18-RPT-AIT CONFIDENTIAL

MODULE COMPLETION REPORT FOR 3gp SEM

AlIT - PRAGNY AN Modules Completion data

Quantitative and Reasoning Aptitude

Modules CSE ISE MECH CIVIL EEE ECE

Simple Equation and Ages  ves Yes Yes Yes Yes Yes

Averages Yes Yes Yes Yes Yes  Yes
Syllogism Yes Yes Yes Yes Yes  Yes
Verbal Aptitude

Modules CSE ISE MECH CIVIL EEE ECE
Parts of Speech - 1 Yes Yes Yes Yes Yes  Yes
Parts of Speech - 2 Yes Yes Yes Yes Yes  Yes
Parts of Speech - Yes Yes Yes Yes  Yes Yes

3
Soft Skills
Modules CSE ISE MECH CIVIL EEE ECE

Advanced Speaking

Yes Yes Yes Yes Yes Yes

Turn Coat - An opinion Based
Speaking Yes Yes Yes Yes Yes

Yes

; p : Yes Yes Yes Yes Yes
Creation - An Engineer's Style .,

S Yes  Yes Yes Yes Yes
Knowing and Achieving Goals .
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ZH-PIS-RIE-AFTY ——— CONFIDENFAL—————

5. ATTENDANCE ANALYSIS

AlT, associated with Zestech for PRAGNYAN'1% is well aware about the importance of attendance. This
done as ZESTECH believes that any impact that we hope to achicve with regard to the modules, requir
consistency in attending the classes.

Each module gets a dedicated time of about 120 minutes in AIT during PRAGNYAN'18 depending on
doubts and the assessments time. These modules are curated after a lot of discussion and research into tl
recruitment process, And the need to repeat modules (Aptitude and Verbal) in class is felt when we have n
been able 1o reach all 55-60 in a class, This again takes time and efTort both on our and the college’s part. Th
1s why the importance ol attendance is stressed as frequently as possible,

Apart from this, soft skills modules boost the confidence of students and help them participate better in aptitug
and verbal classes. They will interact without hesitation. So. all modules are equally important and are desi £ne
to develop the overall personality of the students along with learning.,

PRAGNYANLS has been introduced to provide a foundation for the corporate entry where all the basics al
taught in a step-wise manner and the students are given time to understand concepts thoroughly. So, whe
attendance dips for PRAGNYAN’18, it affects the fundamentals and the students might find it difficult to adaj
to corporate life.

There are doubts clearing sessions every day as well, where the students can clarify their doubts regarding ar
module, This way there will be continuity in the modules and learning is ensured,

The overall attendance analysis and day wisc attendance analysis is also shared in this report. This will help
to create rigor among the team to improve attendance in low lving classes and thereby achieving stude
enhancement,

15



61

333 oFn WA W TEALDY 8, H2EW W, HO3W (8,352 W, 3 +3, 333

A W3S

99

WV 323
Halh

0T

0L

05

09

WL

ALSHAWAS HG-SISATVNY AIONVANALLY TIVHHAO — LIV

e AVEENFEHRINGD—




TR R ALT . -
==t —CONHBENT R E————

PRAGNYAN'19 — 5 SEMESTER - STUDENT ATTENDANCE
PERCENTAGE -ANALYSIS

5th Sern CSE A 5th Sem CSE B

a0

e rale Fer m

S5th Mech A 5th Mech B
2w 23 20
a5 " 15
i 15 : 11 12
g
9 o
> 6 5 5 5 g
SERREE i
0 . ¥} I
=805 »T70%  =60% 500 »40% <40% B0 270 »60%  »50%  =4D% <4005

29



¥e

0> WOk WOG< HO0< HWDL< HO3<

E: l 2 = 9
b t t tr
&

ot

351 Was {is

S0t Wlfs 0% W92 W< WOH<

I =
z
9
£ i
8T
EZ

g [IMD Yi5

—— NN i R

WOr>  MOP<  %05< W09 WOL<  HO0B<
L I .
g I
5]
ET
8T
i
433 We=sS Y19
SalF=  Ob< W05< W09« W0L< RKOE<
. [ g £ £
OF
WV IALD 1S

0

or
og
e
ot

05




=il

AlIT-OVERALL ATTENDANCE ANALYSIS- 3up SEMESTER PERCENTAGE

SEM I
B0% TB
79% 7%
i 6%
61%
G0% LT 565
S 48%
56% - :
A5
28%
30%,
28 :
10% -
0
ECE "A" ECE "B" CSE"A" CSE"B" MECH"A" MECH"B' CWIL"A" CRIL"B" ISE EEE

24



e

il MO0P= W09 W0de %0i SRlE< %obe  %lt<  %0G6<  SRd0<  90fL< HHOB<
0 0
] EuEw
s ; r g g - o1
9 0T
g 8 O 51
art oz
Z1
BT - 5L . o T 57
d yoay wasg plg WoUda Wag plg
WOb>  %Ob< W0SS W00< WOL<  HOH< Bt WOP<  WO0ST WOST WOl WOH<
@ = = @m I 8 g 8 T = I 9
g £ 4 G or g a L 01
L (474 B Al
e 0F
(e (4]
t 05 (=1 a5
g 350 WS pig W ASD was plg

SISUTYNY- ADVINIDUAd
ADNVANALLY INJANLS - YALSHAWIS BE - 6 LLNVANDO VUL




B8=-RPT-ALF COMNFHRERTIAL
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SESSTON WISE — EVALUATIONS - AVERAGE

—— e CONFHENTA— ———

SCORES- MODULE WISE

¥ SEMESTER
s MODULE =2 CSE"A" | CSE"B"
Simple Equation anci Ages 5 6
Averages 8 6
Syllogism &8 6
Parts of Speech 7 8
~ MODULE 'ECE"A" | ECE"B"
Simﬁle .Et',.[.'l.latiﬂl'l and. ﬁ.g‘es . 7 T 8
Averages 8 6
Syllogism 7 9
Parts of Speech 4 6
~ MODULE  [MECH"A"[MECH"B"
. E;impie. Eéﬁaﬁon aﬁﬂ ﬂg.es” = 5. v e
Averages 6 9
Syllogism 8 5
Parts of Speech 5 6
7 MODUE [ GUA [ Ve
.Si.n.l.ple .I.:Equatinn and Ages i T 3
Averages 5 5
Syllogism 5 5
Parts of Speech 5 6
- MODULE EEE | ISE
Simple. Eﬁﬁatiun and ﬁges 5 6 .
Averages 6 5
Syllogism 5 R
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COMNFHENFHALE—

Profit and Loss 7 7
Set Theory 8 6
Time and Work 7 8
Time, Speed and Distance 5 6
Tenses 7 8

% MDDUL_E : ISE EEE
Pércentageé . O . .ﬁ
Profit and Loss 7 7
Set Theory 8 6
Time and Work 7 8
Time, Speed and Distance 5 6
Tenses 7 8
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constructive report which will enhance the campuses to formulate sirategies towards student
enhancement.

E. Centre of Excellence ( COE ): A onc stop solution for the students is scl up across campuses for the
students” skill enhancement to match the industry requirements. It is a centrifugal body where the
students need, mterests and coaching happens simultaneously thereby bringing Indian education system
to an outcome based structure.

F. ZESTECH School of Learning ( ZSOL ): ZESTECH School of learning helps an individual to be
industry ready for employment in any ficld. It also helps individuals to be an ace trainer/coach in the
respective field and thereby getting employed in ZSol. The candidates have two choices, cither 1o
become a Perfect Personnel and become a trainer with ZSol or to become a Reliable Recruit and choose
histher own employment in the field and orpanization of choice.
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ZT-P18-RPT-AlT CONFIDENTIAL
Positives of the Process

At the end of Pragnvan, we will have a list of all students who have been selected as the top perlormers
from each class. So. this becomes our database to judge the students who have performed well, who have
constantly shown improvement and have in some way benefited from the program.

It is also a huge help for us o have a rough picture as to how the batch will perform in the placement

activities in college.




13

‘Fuuren jo Aup

18A1] U1 W) S spuen oyl Aq paragting 2q 1SN SJUIWSSISSY [BULIDIU] B[] O SSOUSNOLIAS T,
1124 1121 O 1IN0 U0 0] pur I01)2q uLiepiad 0] sjuapiis paleAtopy

paieaadde pur pajped a1am

SIUDPIIS J1f jo syuared paerdardde seam mstiopad 1saq ayp fpauieiuirw sea 1yoen Sulen juaie, |

Tl
01

6
SIIDPE D)) 0] JUAWAdE[d 1n0qe TONRIIO pue suonsanb 1S au) painys s1amel) g
Tapaq sndwied ayy mouy 01 [F1on1a A1aa sem s (OH pue stossajord o) s Suippng woddey -2
stuerFord Turimn FuroFuo a0 Jo S§200Ns 2 MOuy 0) 5 ((OH [ 108E] g
PRARDIIT SEA IR D) UO DD asUdAU] 'S
PUBLAIOJAQ POULIOJUT SEA D[NPIYIS DY) UT $2TURYD AUY
AT 24 s Funeamunod ul apod uepodun ue padepd (weay woneswumuwo:) WD) LD
“A[Inyssanans
sumuen oy ung dpay 01 payumodde sem we Supuien oY) wioay JaSeuepy SS0001J PAIBUSISIP Vg
"SSB[D D1 UL STUapmS
Y1 pUIUDI O} puR op 01 § Ul suouoduos AUetr s IS0 @ papraoad aoam staumer) g
$5200M5 B FUIUIEI U1 2BW 0} SMIOffa ul ind sey] wiea) a[oym 2 [
SHANIVYL 4O SHILT'TTIISNOJSHY 't
;oo 12psawas Fuiwoadn ay) 1)
JLUES ALY ANUNUOD PUB 13]$IUAS S wiod] pannodde sesm [V 10] J25RUR[A] SS0201J PolRUBISIP V7T
121591125 FUIWIOD AU} WO DAI] 24 |14 ITM
autjuo Futwiel], syady duedwe)y jo sauas v gus dn awod aaey spadxa jo weal HOALSAZ T
20N U1 JUES ) GIND 0] PRSI 2g [[lv WSIAUISQe 0] PIESAL Ils SIMNRJac] "B
22USTND Jelf gInd
0] A[lRp PR 2 ||la syooq urAuiee] jo SuSULG-uou fapod Ssaap 0] pIESal s SIMNEIN ‘6
PATENIUT 2 O] SEL  SISQUIERUE JeIs pue 8 (O] ] I UWONIRIUL 210§y Y
apsawas unwoadn o Fump uaddey i suorssas [eotut[oa) uo sisedwa a0y L
“Apsea padned aq pue yamb
SLUAPNIS A1) JO JUtId0[aAD 20 B 08 I21SAUIG XA AY] UL S[[IYS YOSs pue (g Suneidau] -9
SUTHLUOP [[# UT S102pngs 21 Jo juatido(aaap [[RI2A0 211 1M S[EIP [OIYM SHOPOWL MAN 5
"SuapIs Jo
Alpige prglaa Fuwacadun uo AJUIRLL 2 pInos Sn00j) 2] 2ags SSE[D HODEIIUNWIILOD 1ONpued o] f
PIE [ENSIA pue OIpnEe FUIsn Aq SUNS2I)UT 210U SASSe[d 20 Funpy ¢
wwedap wawaaey] » Futuiel],
AQ pPIE] 190PLUOD JO ap0d A1) MO[[0] ) UOP SIUAPIMS U1 uaym uaye) aq pnos suonae faeupdiasiq g
wrerdold Funuoadn i uadder SPUSUISSISSE 20U JUNSUR O] PUB JUSTUSSISSE SPIRMO] SSAUSNOLAE ]
NVANDVHd ONITINOJ2d HOd NV'Id NOLLOV el
L) 24 e T




AR L T O S — Y S R

14. ANALYSIS OF STUDENTS IN TERMS OF DEVELOPMENT LE, PRE
AND POST TRAINING ANALYSIS

Pre-’[‘raining I I‘usl-']'raining

Mauost of the students were very reluctant to Conducted activities in class to help them
participate, come of their comfort zone

Many quizzes and competition were started to

Social presence of students was very hmited : : : pepiis
improve their social media presence

Students were not following the HRED dress § Students were informed about the importance
code of dressmyg professionally

=
Students speaking in English in campus was The students felt ther level of speaking in
restricted to a few. E.nfi*lish improved to quite an extent
Trainer took an initiative to speak about
Students knowledge on current affairs was current happenings before they start the class.
very limited Apart from that Knowledge Junction helped
them to eather more information

Introduction of Zlearn helped the students go

Awareness on latest technology was limited ; . .
\ on technology mode of learning

Logical Deduction among students was not up | Aptitude traiming sessions were designed to

to the mark improve their logical deduction
T A T s

Students were not confident on coming to the | Students were able to come up and speak to a

dais and sEcakinE certain level, But more to achieve.
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/ZESTECH

INNOVATION, GROWTH & VALUES

Address: #6492, 15 A Mam Rd, Yelahanka Satellite Town, Yelahanka, Bengaluru, Karataka 360064,

Web: www zestech.in | Email : training zestechi@igmail.com | Ph: +91 E1050608 |6







Career guidance for students

Aptitude, Soft Skills, Verbal & Technical

Students Participation in an Activity

Students Participation in an Activity
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Students are attending in soft skill and verbal classes






